§1656.7

(a) The employer is deemed eligible
to employ ASWs and is based in the
United States, its territories or posses-
sions, or the Commonwealth of Puerto
Rico;

(b) The job meets the criteria listed
in §1656.5(a);

(c) The ASW and the employer sub-
mit a joint application to Selective
Service for the ASW to be employed in
a specific job;

(d) The employer satisfies Selective
Service that the employer has the ca-
pability to supervise and monitor the
overseas work of the ASW; and

(e) International travel is provided
without expense to Selective Service.

§1656.7 Employer responsibilities.

Employers participating in the Alter-
native Service Program are responsible
for:

(a) Complying with the employment
agreement with Selective Service;

(b) Providing a clear statement of du-
ties, responsibilities, compensation and
employee benefits to the ASW;

(c) Providing full-time employment
for ASWs;

(d) Assuring that wages, hours and
working conditions of ASWs confrom
with Federal, state and local laws;

(e) Providing adequate supervision of
ASWs in their employ; and

(U] Providing nondiscriminatory
treatment of ASWs in their employ.

§1656.8 Employment agreements.

(a) Nature of Agreement. Before any
ASW is placed with an employer, Selec-
tive Service and the employer shall
enter into an employment agreement
that specifies their respective duties
and responsibilities under the Alter-
native Service Program.

(b) Restrictions on Selective Service.
The Selective Service System shall not
act in any controversy involving
ASW’s wages, hours and working condi-
tions except to the extent any of these
subjects is specifically covered in
§1656.7, §1656.9, or the employment
agreement between Selective Service
and the employer.

(c) Investigating and Negotiating.
Whenever there is evidence that an em-
ployer appears to be in violation of
§1656.7, Selective Service will inves-
tigate the matter. If the investigation
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produces substantial evidence of viola-
tions of §1656.7, Selective Service will
resolve the matter.

(d) Termination of Employment Agree-
ment. If a resolution of a dispute can-
not be reached by negotiation within a
reasonable time, the Selective Service
System shall terminate the employ-
ment agreement and shall reassign the
ASW.

§1656.9 Alternative service worker’s
responsibilities.

(a) A registrant classified in Class 1-
W is required to comply with all orders
issued under this part.

(b) A registrant classified in Class 1-
W is liable to perform 24 months of
creditable time toward completion of
Alternative Service, unless released
earlier by the Director.

§1656.10 Job placement.

(a) Selective Service will maintain a
job bank for the exclusive purpose of
placing ASWs in alternative service
jobs.

(b) An ASW who has identified his
own job in accordance with §1656.5(e) of
this part may be assigned by the ASO
in that job pending review of the job by
Selective Service. If the job is then ap-
proved as Alternative Service Work in
accordance with §1656.5(a) the ASW
will receive creditable time beginning
with the date he was placed on the job
by Selective Service. If the job is not
approved he will not receive creditable
time and will be placed by Selective
Service in a position approved for Al-
ternative Service Work. Selective
Service must review the job within 30
calendar days of the time it assigned
the ASW to begin work. If the elapsed
time from date of placement to the
date of Selective Service review ex-
ceeds 30 days, the ASW will receive
creditable time from the date of place-
ment regardless of the final determina-
tion of employer eligibility made by
Selective Service. If the placement is
ultimately determined to be inappro-
priate for Alternative Service the ASW
will be reassigned in accordance with
§1656.12.

(¢) In making job interview referrals
and in making assignments of ASWs to
jobs, Selective Service will consider
the compatibility of the ASW'’s skills,
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