SUBCHAPTER B—FEDERAL EMPLOYEES’ COMPENSATION
ACT

PART 10—CLAIMS FOR COM-
PENSATION UNDER THE FEDERAL
EMPLOYEES’ COMPENSATION
ACT, AS AMENDED

Subpart A—General Provisions

INTRODUCTION

Sec.

10.0 What are the provisions of the FECA, in
general?

10.1 What rules govern the administration
of the FECA and this chapter?

10.2 What do these regulations contain?

10.3 Have the collection of information re-
quirements of this part been approved by
the Office of Management and Budget
(OMB)?

DEFINITIONS AND FORMS

10.5 What definitions apply to these regula-
tions?

10.6 What special statutory definitions
apply to dependents and survivors?

10.7 What forms are needed to process
claims under the FECA?

INFORMATION IN PROGRAM RECORDS

10.10 Are all documents relating to claims
filed under the FECA considered con-
fidential?

10.11 Who maintains custody and control of
FECA records?

10.12 How may a FECA claimant or bene-
ficiary obtain copies of protected
records?

10.13 What process is used by a person who
wants to correct FECA-related docu-
ments?

RIGHTS AND PENALTIES

10.15 May compensation rights be waived?

10.16 What criminal penalties may be im-
posed in connection with a claim under
the FECA?

10.17 Is a beneficiary who defrauds the Gov-
ernment in connection with a claim for
benefits still entitled to those benefits?

10.18 Can a beneficiary who is incarcerated
based on a felony conviction still receive
benefits?

Subpart B—Filing Notices and Claims;
Submitting Evidence

NOTICES AND CLAIMS FOR INJURY, DISEASE
AND DEATH—EMPLOYEE OR SURVIVOR’S AC-
TIONS

10.100 How and when is a notice of trau-
matic injury filed?

10.101 How and when is a notice of occupa-
tional disease filed?

10.102 How and when is a claim for wage loss
compensation filed?

10.103 How and when is a claim for perma-
nent impairment filed?

10.104 How and when is a claim for recur-
rence filed?

10.106 How and when is a notice of death
and claim for benefits filed?

NOTICES AND CLAIMS FOR INJURY, DISEASE
AND DEATH—EMPLOYER’S ACTIONS

10.110 What should the employer do when an
employee files a notice of traumatic in-
jury or occupational disease?

10.111 What should the employer do when an
employee files an initial claim for com-
pensation due to disability or permanent
impairment?

10.112 What should the employer do when an
employee files a claim for continuing
compensation due to disability?

10.113 What should the employer do when an
employee dies from a work-related injury
or disease?

EVIDENCE AND BURDEN OF PROOF

10.115 What evidence is needed to establish
a claim?

10.116 What additional evidence is needed in
cases based on occupational disease?

10.117 What happens if, in any claim, the
employer contests any of the facts as
stated by the claimant?

10.118 Does the employer participate in the
claims process in any other way?

10.119 What action will OWCP take with re-
spect to information submitted by the
employer?

10.120 May a claimant submit additional
evidence?

10.121 What happens if OWCP needs more
evidence from the claimant?

DECISIONS ON ENTITLEMENT TO BENEFITS

10.125 How does OWCP determine entitle-
ment to benefits?

10.126 What does the decision contain?

10.127 To whom is the decision sent?
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Subpart C—Continuation of Pay
10.200 What is continuation of pay?

ELIGIBILITY FOR COP

10.206 What conditions must be met to re-
ceive COP?

10.206 May an employee who uses leave
after an injury later decide to use COP
instead?

10.207 May an employee who returns to
work, then stops work again due to the
effects of the injury, receive COP?

RESPONSIBILITIES

10.210 What are the employee’s responsibil-
ities in COP cases?

10.211 What are the employer’s responsibil-
ities in COP cases?

CALCULATION OF COP

10.215 How does OWCP compute the number
of days of COP used?

10.216 How is the pay rate for COP cal-
culated?

10.217 Is COP charged if the employee con-
tinues to work, but in a different job that
pays less?

CONTROVERSION AND TERMINATION OF COP

10.220 When is an employer not required to
pay COP?

10.221 How is a claim for COP controverted?

10.222 When may an employer terminate
COP which has already begun?

10.223 Are there other circumstances under
which OWCP will not authorize payment
of COP?

10.224 What happens if OWCP finds that the
employee is not entitled to COP after it
has been paid?

Subpart D—Medical and Related Benefits

EMERGENCY MEDICAL CARE

10.300 What are the basic rules for author-
izing emergency medical care?

10.301 May the physician designated on
Form CA-16 refer the employee to an-
other medical specialist or medical facil-
ity?

10.302 Should the employer authorize med-
ical care if he or she doubts that the in-
jury occurred, or that it is work-related?

10.303 Should the employer use a Form CA-
16 to authorize medical testing when an
employee is exposed to a workplace haz-
ard just once?

10.304 Are there any exceptions to these
procedures for obtaining emergency med-
ical care?

MEDICAL TREATMENT AND RELATED ISSUES

10.310 What are the basic rules for obtaining
medical care?
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10.311 What are the special rules for the
services of chiropractors?

10.312 What are the special rules for the
services of clinical psychologists?

10.313 Will OWCP pay for preventive treat-
ment?

10.314 Will OWCP pay for the services of an
attendant?

10.315 Will OWCP pay for transportation to
obtain medical treatment?

10.316 After selecting a treating physician,
may an employee choose to be treated by
another physician instead?

DIRECTED MEDICAL EXAMINATIONS

10.320 Can OWCP require an employee to be
examined by another physician?

10.321 What happens if the opinion of the
physician selected by OWCP differs from
the opinion of the physician selected by
the employee?

10.322 Who pays for second opinion and ref-
eree examinations?

10.323 What are the penalties for failing to
report for or obstructing a second opin-
ion or referee examination?

10.324 May an employer require an em-
ployee to undergo a physical examina-
tion in connection with a work-related
injury?

MEDICAL REPORTS

10.330 What are the requirements for med-
ical reports?

10.331 How and when should the medical re-
port be submitted?

10.332 What additional medical information
will OWCP require to support continuing
payment of benefits?

10.333 What additional medical information
will OWCP require to support a claim for
a schedule award?

MEDICAL BILLS

10.335 How are medical bills submitted?

10.336 What are the time frames for submit-
ting bills?

10.337 If OWCP reimburses an employee
only partially for a medical expense,
must the provider refund the balance of
the amount paid to the employee?

Subpart E—Compensation and Related
Benefits

COMPENSATION FOR DISABILITY AND
IMPAIRMENT

10.400 What is total disability?

10.401 When and how is compensation for
total disability paid?

10.402 What is partial disability?

10.403 When and how is compensation for
partial disability paid?

10.404 When and how is compensation for a
schedule impairment paid?
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10.4056 Who is considered a dependent in a
claim based on disability or impairment?

10.406 What are the maximum and min-
imum rates of compensation in disability
cases?

COMPENSATION FOR DEATH

10.410 Who is entitled to compensation in
case of death, and what are the rates of
compensation payable in death cases?

10.411 What are the maximum and min-
imum rates of compensation in death
cases?

10.412 Will OWCP pay the costs of burial
and transportation of the remains?

10.413 If a person dies while receiving a
schedule award, to whom is the balance
of the schedule award payable?

10.414 What reports of dependents are need-
ed in death cases?

10.415 What must a beneficiary do if the
number of beneficiaries decreases?

10.416 How does a change in the number of
beneficiaries affect the amount of com-
pensation paid to the other beneficiaries?

10.417 What reports are needed when com-
pensation payments continue for chil-
dren over age 18?

ADJUSTMENTS TO COMPENSATION

10.420 How are cost-of-living adjustments
applied?

10.421 May a beneficiary receive other kinds
of payments from the Federal Govern-
ment concurrently with compensation?

10.422 May compensation payments be
issued in a lump sum?

10.423 May compensation payments be as-
signed to, or attached by, creditors?

10.424 May someone other than the bene-
ficiary be designated to receive com-
pensation payments?

10.425 May compensation be claimed for pe-
riods of restorable leave?

OVERPAYMENTS

10.430 How does OWCP notify an individual
of a payment made?

10.431 What does OWCP do when an over-
payment is identified?

10.432 How can an individual present evi-
dence to OWCP in response to a prelimi-
nary notice of an overpayment?

10.433 Under what circumstances can OWCP
waive recovery of an overpayment?

10.434 If OWCP finds that the recipient of an
overpayment was not at fault, what cri-
teria are used to decide whether to waive
recovery of it?

10.435 Is an individual responsible for an
overpayment that resulted from an error
made by OWCP or another Government
agency?

10.436 Under what circumstances would re-
covery of an overpayment defeat the pur-
pose of the FECA?
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10.437 Under what circumstances would re-
covery of an overpayment be against eq-
uity and good conscience?

10.438 Can OWCP require the individual who
received the overpayment to submit ad-
ditional financial information?

10.439 What is addressed at a
recoupment hearing?

10.440 How does OWCP communicate its
final decision concerning recovery of an
overpayment, and what appeal right ac-
companies it?

10.441 How are overpayments collected?

pre-

Subpart F—Continuing Benefits

RULES AND EVIDENCE

10.500 What are the basic rules for con-
tinuing receipt of compensation benefits
and return to work?

10.501 What medical evidence is necessary
to support continuing receipt of com-
pensation benefits?

10.502 How does OWCP evaluate evidence in
support of continuing receipt of com-
pensation benefits?

10.503 Under what circumstances may
OWCP reduce or terminate compensation
benefits?

RETURN TO WORK—EMPLOYER’S
RESPONSIBILITIES

10.5056 What actions must the employer
take?

10.506 May the employer monitor the em-
ployee’s medical care?

10.507 How should the employer make an
offer of suitable work?

10.508 May relocation expenses be paid for
an employee who would need to move to
accept an offer of reemployment?

10.509 If an employee’s light-duty job is
eliminated due to downsizing, what is
the effect on compensation?

RETURN TO WORK—EMPLOYEE'’S
RESPONSIBILITIES

10.515 What actions must the employee take
with respect to returning to work?

10.5616 How will an employee know if OWCP
considers a job to be suitable?

10.517 What are the penalties for refusing to
accept a suitable job offer?

10.518 Does OWCP provide services to help
employees return to work?

10.519 What action will OWCP take if an
employee refuses to undergo vocational
rehabilitation?

10.520 How does OWCP determine compensa-
tion after an employee completes a voca-
tional rehabilitation program?

REPORTS OF EARNINGS FROM EMPLOYMENT
AND SELF-EMPLOYMENT

10.525 What information must the employee
report?
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10.526 Must the employee report volunteer
activities?

10.527 Does OWCP verify reports of earn-
ings?

10.528 What action will OWCP take if the
employee fails to file a report of activity
indicating an ability to work?

10.529 What action will OWCP take if the
employee files an incomplete report?

REPORTS OF DEPENDENTS

10.535 How are dependents defined, and what
information must the employee report?

10.536 What is the penalty for failing to sub-
mit a report of dependents?

10.537 What reports are needed when com-
pensation payments continue for chil-
dren over age 18?

REDUCTION AND TERMINATION OF
COMPENSATION

10.540 When and how is compensation re-
duced or terminated?

10.541 What action will OWCP take after
issuing written notice of its intention to
reduce or terminate compensation?

Subpart G—Appeals Process

10.600 How can final decisions of OWCP be
reviewed?

RECONSIDERATIONS AND REVIEWS BY THE
DIRECTOR

10.605 What is reconsideration?

10.606 How does a claimant request recon-
sideration?

10.607 What is the time limit for requesting
reconsideration?

10.608 How does OWCP decide whether to
grant or deny the request for reconsider-
ation?

10.609 How does OWCP decide whether new
evidence requires modification of the
prior decision?

10.610 What is a review by the Director?

HEARINGS

10.615 What is a hearing?

10.616 How does a claimant obtain a hear-
ing?

10.617 How is an oral hearing conducted?

10.618 How is a review of the written record
conducted?

10.619 May subpoenas be issued for wit-
nesses and documents?

10.62 Who pays the costs associated with
subpoenas?

10.621 What is the employer’s role when an
oral hearing has been requested?

10.622 May a claimant withdraw a request
for or postpone a hearing?
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REVIEWS BY THE EMPLOYEES’ COMPENSATION
APPEALS BOARD (ECAB)

10.626 What kinds of decisions may be ap-
pealed?

10.626 Who has jurisdiction of cases on ap-
peal to the ECAB?

Subpart H—Special Provisions

REPRESENTATION

10.70 May a claimant designate a represent-
ative?

10.701 Who may serve as a representative?

10.702 How are fees for services paid?

10.703 How are fee applications approved?

THIRD PARTY LIABILITY

10.705 When must an employee or other
FECA beneficiary take action against a
third party?

10.706 How will a beneficiary know if OWCP
or SOL has determined that action
against a third party is required?

10.707 What must a FECA beneficiary who is
required to take action against a third
party do to satisfy the requirement that
the claim be ‘‘prosecuted’’?

10.708 Can a FECA beneficiary who refuses
to comply with a request to assign a
claim to the United States or to pros-
ecute the claim in his or her own name
be penalized?

10.709 What happens if a beneficiary di-
rected by OWCP or SOL to take action
against a third party does not believe
that a claim can be successfully pros-
ecuted at a reasonable cost?

10.71 Under what circumstances must a re-
covery of money or other property in
connection with an injury or death for
which benefits are payable under the
FECA be reported to OWCP or SOL?

10.711 How much of any settlement or judg-
ment must be paid to the United States?

10.712 What amounts are included in the
gross recovery?

10.713 How is a structured settlement (that
is, a settlement providing for receipt of
funds over a specified period of time)
treated for purposes of reporting the
gross recovery?

10.714 What amounts are included in the re-
fundable disbursements?

10.715 Is a beneficiary required to pay inter-
est on the amount of the refund due to
the United States?

10.716 If the required refund is not paid
within 30 days of the request for repay-
ment, can it be collected from payments
due under the FECA?

10.717 Is a settlement or judgment received
as a result of allegations of medical mal-
practice in treating an injury covered by
the FECA a gross recovery that must be
reported to OWCP or SOL?
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10.718 Are payments to a beneficiary as a
result of an insurance policy which the
beneficiary has purchased a gross recov-
ery that must be reported to OWCP or
SOL?

10.719 If a settlement or judgment is re-
ceived for more than one wound or med-
ical condition, can the refundable dis-
bursements paid on a single FECA claim
be attributed to different conditions for
purposes of calculating the refund or
credit owed to the United States?

FEDERAL GRAND AND PETIT JURORS

10.725 When is a Federal grand or petit juror
covered under the FECA?

10.726  When does a juror’s entitlement to
disability compensation begin?

10.727 What is the pay rate of jurors for
compensation purposes?

PEACE CORPS VOLUNTEERS

10.73 What are the conditions of coverage
for Peace Corps volunteers and volunteer
leaders injured while serving outside the
United States?

10.731 What is the pay rate of Peace Corps
volunteers and volunteer leaders for
compensation purposes?

NON-FEDERAL LAW ENFORCEMENT OFFICERS

10.735 When is a non-Federal law enforce-
ment officer (LEO) covered under the
FECA?

10.736 What are the time limits for filing a
LEO claim?

10.737 How is a LEO claim filed, and who
can file a LEO claim?

10.738 Under what circumstances are bene-
fits payable in LEO claims?

10.739 What kind of objective evidence of a
potential Federal crime must exist for
coverage to be extended?

10.740 In what situations will OWCP auto-
matically presume that a law enforce-
ment officer is covered by the FECA?

10.741 How are benefits calculated in LEO
claims?

Subpart I—Information for Medical
Providers

MEDICAL RECORDS AND BILLS

10.800 What kind of medical records must
providers keep?

10.801 How are medical bills to be sub-
mitted?

10.802 How should an employee prepare and
submit requests for reimbursement for
medical expenses, transportation costs,
loss of wages, and incidental expenses?

10.803 What are the time limitations on
OWCP’s payment of bills?
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MEDICAL FEE SCHEDULE

10.805 What services are covered by the
OWCP fee schedule?

10.806 How are the maximum fees defined?

10.807 How are payments for particular
services calculated?

10.808 Does the fee schedule apply to every
kind of procedure?

10.809 How are payments for
drugs determined?

10.810 How are payments for inpatient med-
ical services determined?

10.811 When and how are fees reduced?

10.812 If OWCP reduces a fee, may a pro-
vider request reconsideration of the re-
duction?

10.813 If OWCP reduces a fee, may a pro-
vider bill the claimant for the balance?

medicinal

EXCLUSION OF PROVIDERS

10.815 What are the grounds for excluding a
provider from payment under the FECA?

10.816 What will cause OWCP to automati-
cally exclude a physician or other pro-
vider of medical services and supplies?

10.817 When are OWCP’s exclusion proce-
dures initiated?

10.818 How is a provider notified of OWCP’s
intent to exclude him or her?

10.819 What requirements must the pro-
vider’s reply and OWCP’s decision meet?

10.820 How can an excluded provider request
a hearing?

10.821 How are hearings assigned and sched-
uled?

10.822 How are subpoenas or advisory opin-
ions obtained?

10.823 How will the administrative law
judge conduct the hearing and issue the
recommended decision?

10.824 How can a party request review by
the Director of the administrative law
judge’s recommended decision?

10.825 What are the effects of exclusion?

10.826 How can an excluded provider be rein-
stated?

AUTHORITY: 5 U.S.C. 301, 8103, 8145 and 8149;
31 U.S.C. 3716 and 3717; Reorganization Plan
No. 6 of 1950, 15 FR 3174, 64 Stat. 1263; Sec-
retary’s Order 5-96, 62 FR 107.

SOURCE: 63 FR 65306, Nov. 25, 1998, unless
otherwise noted.

Subpart A—General Provisions
INTRODUCTION

§10.0 What are the provisions of the
FECA, in general?

The Federal Employees’ Compensa-
tion Act (FECA) as amended (b U.S.C.
8101 et seq.) provides for the payment
of workers’ compensation benefits to
civilian officers and employees of all
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branches of the Government of the
United States. The regulations in this
part describe the rules for filing, proc-
essing, and paying claims for benefits
under the FECA. Proceedings under the
FECA are non-adversarial in nature.

(a) The FECA has been amended and
extended a number of times to provide
workers’ compensation benefits to vol-
unteers in the Civil Air Patrol (b U.S.C.
8141), members of the Reserve Officers’
Training Corps (6 U.S.C. 8140), Peace
Corps Volunteers (b U.S.C. 8142), Job
Corps enrollees and Volunteers in Serv-
ice to America (b U.S.C. 8143), members
of the National Teachers Corps (b
U.S.C. 8143a), certain student employ-
ees (b U.S.C. 5351 and 8144), certain law
enforcement officers not employed by
the United States (6 U.S.C. 8191-8193),
and various other classes of persons
who provide or have provided services
to the Government of the United
States.

(b) The FECA provides for payment
of several types of benefits, including
compensation for wage loss, schedule
awards, medical and related benefits,
and vocational rehabilitation services
for conditions resulting from injuries
sustained in performance of duty while
in service to the United States.

(c) The FECA also provides for pay-
ment of monetary compensation to
specified survivors of an employee
whose death resulted from a work-re-
lated injury and for payment of certain
burial expenses subject to the provi-
sions of 5 U.S.C. 8134.

(d) All types of benefits and condi-
tions of eligibility listed in this section
are subject to the provisions of the
FECA and of this part. This section
shall not be construed to modify or en-
large upon the provisions of the FECA.

§10.1 What rules govern the adminis-
tration of the FECA and this chap-
ter?

In accordance with 5 U.S.C. 8145 and
Secretary’s Order 5-96, the responsi-
bility for administering the FECA, ex-
cept for 5 U.S.C. 8149 as it pertains to
the Employees’ Compensation Appeals
Board, has been delegated to the As-
sistant Secretary for Employment
Standards. The Assistant Secretary, in
turn, has delegated the authority and
responsibility for administering the
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FECA to the Director of the Office of
Workers’ Compensation Programs
(OWCP). Except as otherwise provided
by law, the Director, OWCP and his or
her designees have the exclusive au-
thority to administer, interpret and
enforce the provisions of the Act.

§10.2 What do these regulations con-
tain?

This part 10 sets forth the regula-
tions governing administration of all
claims filed under the FECA, except to
the extent specified in certain par-
ticular provisions. Its provisions are
intended to assist persons seeking com-
pensation benefits under the FECA, as
well as personnel in the various Fed-
eral agencies and the Department of
Labor who process claims filed under
the FECA or who perform administra-
tive functions with respect to the
FECA. This part 10 applies to part 25 of
this chapter except as modified by part
25. The various subparts of this part
contain the following:

(a) Subpart A: The general statutory
and administrative framework for
processing claims under the FECA. It
contains a statement of purpose and
scope, together with definitions of
terms, descriptions of basic forms, in-
formation about the disclosure of
OWCP records, and a description of
rights and penalties under the FECA,
including convictions for fraud.

(b) Subpart B: The rules for filing no-
tices of injury and claims for benefits
under the FECA. It also addresses evi-
dence and burden of proof, as well as
the process of making decisions con-
cerning eligibility for benefits.

(c) Subpart C: The rules governing
claims for and payment of continu-
ation of pay.

(d) Subpart D: The rules governing
emergency and routine medical care,
second opinion and referee medical ex-
aminations directed by OWCP, and
medical reports and records in general.
It also addresses the kinds of treat-
ment which may be authorized and how
medical bills are paid.

(e) Subpart E: The rules relating to
the payment of monetary compensa-
tion benefits for disability, impairment
and death. It includes the provisions
for identifying and processing overpay-
ments of compensation.



