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Subpart A—Introduction to the
Regulations Under the Uni-
formed Services Employment
and Reemployment Rights
Act of 1994

GENERAL PROVISIONS

§1002.1 What is the purpose of this
part?

This part implements the Uniformed
Services Employment and Reemploy-
ment Rights Act of 1994 (“USERRA” or
“the Act”). 38 TU.S.C. 4301-4334.
USERRA is a law that establishes cer-
tain rights and benefits for employees,
and duties for employers. USERRA af-
fects employment, reemployment, and
retention in employment, when em-
ployees serve or have served in the uni-
formed services. There are five sub-
parts to these regulations. Subpart A
gives an introduction to the USERRA
regulations. Subpart B describes
USERRA’s anti-discrimination and
anti-retaliation provisions. Subpart C
explains the steps that must be taken
by a uniformed service member who
wants to return to his or her previous
civilian employment. Subpart D de-
scribes the rights, benefits, and obliga-
tions of persons absent from employ-
ment due to service in the uniformed
services, including rights and obliga-
tions related to health plan coverage.
Subpart E describes the rights, bene-
fits, and obligations of the returning
veteran or service member. Subpart F
explains the role of the Department of
Labor in enforcing and giving assist-
ance under USERRA. These regula-
tions implement USERRA as it applies
to States, local governments, and pri-
vate employers. Separate regulations
published by the Federal Office of Per-
sonnel Management implement
USERRA for Federal executive agency
employers and employees.

§1002.2 Is USERRA a new law?

USERRA is the latest in a series of
laws protecting veterans’ employment
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and reemployment rights going back to
the Selective Training and Service Act
of 1940. USERRA’s immediate prede-
cessor was commonly referred to as the
Veterans’ Reemployment Rights Act
(VRRA), which was enacted as section
404 of the Vietnam Era Veterans’ Read-
justment Assistance Act of 1974. In en-
acting USERRA, Congress emphasized
USERRA’s continuity with the VRRA
and its intention +to clarify and
strengthen that law. Congress also em-
phasized that Federal laws protecting
veterans’ employment and reemploy-
ment rights for the past fifty years had
been successful and that the large body
of case law that had developed under
those statutes remained in full force
and effect, to the extent it is con-
sistent with USERRA. USERRA au-
thorized the Department of Labor to
publish regulations implementing the
Act for State, local government, and
private employers. USERRA also au-
thorized the Office of Personnel Man-
agement to issue regulations imple-
menting the Act for Federal executive
agencies (other than some Federal in-
telligence agencies). USERRA estab-
lished a separate program for employ-
ees of some Federal intelligence agen-
cies.

§1002.3 When did USERRA become ef-
fective?

USERRA became law on October 13,
1994. USERRA’s reemployment provi-
sions apply to members of the uni-
formed services seeking civilian reem-
ployment on or after December 12, 1994.
USERRA’s anti-discrimination and
anti-retaliation provisions became ef-
fective on October 13, 1994.

§1002.4 What is the role of the Sec-
retary of Labor under USERRA?

(a) USERRA charges the Secretary of
Labor (through the Veterans’ Employ-
ment and Training Service) with pro-
viding assistance to any person with
respect to the employment and reem-
ployment rights and benefits to which
such person is entitled under the Act.
More information about the Sec-
retary’s role in providing this assist-
ance is contained in Subpart F.

(b) USERRA also authorizes the Sec-
retary of Labor to issue regulations
implementing the Act with respect to
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