§259.2

Act and the Railroad Unemployment
Insurance Act and the rules and regula-
tions issued thereunder; and

(2) The status of any individual or
group of individuals as an employee or
employees of an employer covered
under the Railroad Retirement Act and
the Railroad Unemployment Insurance
Act.

(c) Upon completion of this inves-
tigation the General Counsel, or his or
her designee, shall submit to the Board
the results of the investigation to-
gether with a recommendation con-
cerning the coverage determination.
The Board shall make the initial deter-
mination with respect to the status of
any person as an employer or as an em-
ployee under the Railroad Retirement
Act and Railroad Unemployment Insur-
ance Act. The Secretary to the Board
shall promptly notify the party or par-
ties, as defined in §259.2 of this part,
and other interested persons or entities
of the Board’s determination.
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§259.2 Parties to determinations with
respect to employer and employee
status.

(a) With respect to any determina-
tion under this part concerning the
status of a person as an employer
under the Railroad Retirement Act and
the Railroad Unemployment Insurance
Act, that person shall be a party to
such determination and may submit
written briefs or argument, as well as
any documentary evidence pertinent to
the matter at issue, to the decision
maker to be considered in the rendition
of a determination. The employees of
such person may submit written briefs
or argument with respect to such de-
termination, but shall not be parties
thereto.

(b) With respect to any determina-
tion under this part concerning the
status of an individual or group of indi-
viduals as an employee or employees of
an employer covered by the Railroad
Retirement Act and the Railroad Un-
employment Insurance Act, the em-
ployer alleged to be the employer of
the individual or group of individuals
and the individual or group of individ-
uals shall each be considered a party to
such determination and may submit
written briefs or argument, and docu-

20 CFR Ch. Il (4-1-06 Edition)

mentary evidence pertinent to the
matter at issue, to the decision maker
to be considered in the rendition of a
determination.

§259.3 Reconsideration of initial de-
terminations with respect to em-
ployer or employee status.

(a) A party to an initial decision
issued under §259.1 shall have the right
to request reconsideration of that deci-
sion. A request for reconsideration
shall be in writing and must be filed
with the Secretary to the Board within
one year following the date on which
the initial determination was issued.
Where a request for reconsideration
has been timely filed, the Secretary to
the Board shall notify all other parties
to the initial determination of such re-
quest. The party who requested recon-
sideration and any other party shall
have the right to submit briefs or writ-
ten argument, as well as any documen-
tary evidence pertinent to the issue
under consideration. The General
Counsel or his or her designee shall re-
view the material furnished all parties
and shall submit it to the Board with a
recommendation as to the determina-
tion upon reconsideration. The Board
shall then issue a determination with
respect to the request for reconsider-
ation. The Secretary to the Board shall
promptly notify all parties and other
interested persons or entities of the de-
termination upon reconsideration.

(b) A party who claims to be ag-
grieved by an initial decision of the
Board but who fails to timely request
reconsideration under this section
shall forfeit any further right to appeal
under this part.

[67 FR 4366, Feb. 5, 1992]

§259.4 Authority to conduct investiga-
tions.

In performing his or her
responsibilites under §259.1 or §259.3,
the General Counsel or his or her des-
ignee shall have the authority and the
power to conduct any investigations he
deems necessary. In addition, the Gen-
eral Counsel or his or her designee
shall have the power to compel, by sub-
poena, any person, company, corpora-
tion, or other entity to produce any
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