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§6.13 Hearings and appeals.

(a) When a Recipient requests an op-
portunity for a hearing, in accordance
with §6.12(b)(3), the General Counsel
will follow the notification procedures
set forth in 24 CFR 180.415. The hearing,
and any petition for review, will be
conducted in accordance with the pro-
cedures set forth in 24 CFR part 180.

(b) After a hearing is held and a final
agency decision is rendered under 24
CFR part 180, the Recipient may seek
judicial review in accordance with sec-
tion 111(c) of the Act.
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§7.1 Policy.

The Department’s equal employment
opportunity policy conforms with the
policies expressed in Title VII of the
Civil Rights Act of 1964 (42 U.S.C.
2000d-2000d—4); the Civil Rights Act of
1991 (Pub. L. 102-166, approved Novem-
ber 21, 1991); Executive Order 11478 of
1969 (34 FR 12985, 3 CFR 1966-1970
Comp., p. 803); the Age Discrimination
in Employment Act of 1967 (ADEA) (29
U.S.C. 621 et seq.); the Equal Pay Act of
1963 (29 U.S.C. 206d); sections 501 and
504 of the Rehabilitation Act of 1973 (29
U.S.C. 791, 794); the Civil Service Re-
form Act of 1978 (6 U.S.C. 1101 et seq.);
Executive Order 13087 of 1998 (63 FR
30097); and the EEOC’s implementing
regulations, codified at 29 CFR part
1614. It is HUD’s policy to provide
equality of opportunity in employment
in the Department for all persons; to
prohibit discrimination on the basis of
race, color, religion, sex, national ori-
gin, age, or disability in all aspects of
its personnel policies, programs, prac-
tices, and operations and in all its
working conditions and relationships
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