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contractual agents or other arrange-
ments including contracts and consult-
ants, subject a person to discrimina-
tion in the terms and conditions of em-
ployment. Terms and conditions of em-
ployment include advertising, inter-
viewing, selection, promotion, demo-
tion, transfer, recruitment and adver-
tising, layoff or termination, pay or
other compensation, including bene-
fits, and selection for training.

(b) Determination of compliance status.
The Assistant Secretary will follow the
procedures set forth in this part and 29
CFR part 1691 and look to the sub-
stantive guidelines and policy of the
Equal Employment Opportunity Com-
mission when reviewing employment
practices under Section 109.

§6.6 Records to be maintained.

(a) General. Recipients shall maintain
records and data as required by 24 CFR
91.105, 91.115, 570.490, and 570.506.

(b) Employment. Recipients shall
maintain records and data as required
by the Equal Employment Opportunity
Commission at 29 CFR part 1600.

(c) Recipients shall make available
such records and any supporting docu-
mentation upon request of the Respon-
sible Official.
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Subpart B—Enforcement

§6.10 Compliance information.

(a) Cooperation and assistance. The
Responsible Official and the Award Of-
ficial will provide assistance and guid-
ance to Recipients to help them com-
ply voluntarily with this part.

(b) Access to data and other sources of
information. Each Recipient shall per-
mit access by authorized representa-
tives of HUD to its facilities, books,
records, accounts, minutes and audio
tapes of meetings, personnel, computer
disks and tapes, and other sources of
information as may be pertinent to a
determination of whether the Recipi-
ent is complying with this part. Where
information required of a Recipient is
in the exclusive possession of any other
agency, institution, or person, and that
agency, institution, or person fails or
refuses to furnish this information, the

§6.11

Recipient shall so certify in any re-
quested report and shall set forth what
efforts it has made to obtain the infor-
mation. Failure or refusal to furnish
pertinent information (whether main-
tained by the Recipient or some other
agency, institution, or person) without
a credible reason for the failure or re-
fusal will be considered to be non-
compliance under this part.

(c) Compliance data. Each Recipient
shall keep records and submit to the
Responsible Official, timely, complete,
and accurate data at such times and in
such form as the Responsible Official
may determine to be necessary to as-
certain whether the Recipient has com-
plied or is complying with this part.

(d) Notification to employees, bene-
ficiaries, and participants. Each Recipi-
ent shall make available to employees,
participants, beneficiaries, and other
interested persons information regard-
ing the provisions of this part and its
applicability to the program or activ-
ity under which the Recipient receives
Federal financial assistance and make
such information available to them in
such manner as the Responsible Offi-
cial finds necessary to apprise such
persons of the protections against dis-
crimination assured them by Section
109 and this part.

§6.11 Conduct of investigations.

(a) Filing a complaint—(1) Who may
file. Any person who believes that he or
she has been subjected to discrimina-
tion prohibited by this part may file,
or may have an authorized representa-
tive file on his or her behalf, a com-
plaint with the Responsible Official.
Any person who believes that any spe-
cific class of persons has been sub-
jected to discrimination prohibited by
this part and who is a member of that
class or who is the authorized rep-
resentative of a member of that class
may file a complaint with the Respon-
sible Official.

(2) Confidentiality. Generally, the Re-
sponsible Official shall hold in con-
fidence the identity of any person sub-
mitting a complaint, unless the person
submits written authorization other-
wise. However, an exception to main-
taining confidentiality of the identity
of the person may be required to carry
out the purposes of this part, including
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