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election. In the event of such violation
by a Bank, labor organization or other
individuals or organizations which the
Special Tribunal finds sufficient to
have prejudiced the outcome of an elec-
tion, appropriate remedial action shall
be taken in the form of setting aside
the election results and ordering a new
election, provided, however, that an ap-
peal from the order of the Special Tri-
bunal may be taken within thirty (30)
calendar days to the Federal Reserve
System Labor Relations Panel by ei-
ther the affected Bank or labor organi-
zation. The ruling of the System Panel
shall be final and binding. Neither the
Special Tribunal nor the Federal Re-
serve System Labor Relations Panel
shall have the authority to direct a
Bank to recognize a labor organization
as the exclusive collective bargaining
representative without a valid election
being held in which a majority of the
employees actually voting have so des-
ignated such labor organization.

(g) The Special Tribunal and the Fed-
eral Reserve System Labor Relations
Panel will adhere to any rules and reg-
ulations promulgated by the Board of
Governors for the administration of
the provisions of paragraphs (e) and (f)
of this section.

§269.6 Unfair labor practices.

(a) It shall be an unfair labor practice
for a Bank to: (1) Interfere with, re-
strain, or coerce employees in the exer-
cise of the rights guaranteed in
§269.2(a); (2) dominate or interfere with
the formation or administration of any
labor organization, or to contribute fi-
nancial or other support to it; (3) en-
courage or discourage membership in
any labor organization by discrimina-
tion in regard to hire or tenure of em-
ployment or any term or condition of
employment; (4) refuse to bargain col-
lectively with the representatives of its
employees subject to the provisions of
§269.3 (b) and (c).

(b) It shall be an unfair labor practice
for a labor organization, its agents or
representatives to: (1) Restrain or co-
erce employees in the exercise of the
rights guaranteed in §269.2(a); (2) cause
or attempt to cause a Bank to Dis-
criminate against an employee in vio-
lation of paragraph (a)(3) of this sec-
tion; (3) refuse to bargain collectively
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with a Bank, provided the labor organi-
zation is the exclusive representative
of a unit of employees.

(c) Notwithstanding anything pre-
viously stated in this section, the ex-
pression of any view, argument or opin-
ion, or the dissemination thereof,
whether in oral, written, printed,
graphic or visual form, shall not con-
stitute or be evidence of an unfair
labor practice, if such expression con-
tains no threat of reprisal or force, or
promise of benefit.

(d) The Federal Reserve System
Labor Relations Panel will adhere to
the rules and regulations promulgated
by the Board of Governors for the pre-
vention and remedy of the unfair labor
practices listed herein.

§269.7 Approval of agreement and re-
quired contents.

Any agreement entered into with a
labor organization as the exclusive rep-
resentative of employees in a unit
must be approved by the President of
the Bank or a designated officer rep-
resentative. All agreements with labor
organizations shall also be subject to
the requirement that the administra-
tion of all matters covered by the
agreement shall be governed by the
provisions of applicable laws and Fed-
eral Reserve System rules and regula-
tions, and the agreement shall at all
times be applied subject to such laws
and regulations.

§269.8 Grievance procedures.

(a) Subject to the provisions of
§269.3(b), an agreement entered into
with a labor organization as the exclu-
sive representative of employees in a
unit may contain a grievance proce-
dure, applicable only to employees in
such unit and which shall be the exclu-
sive means for a labor organization
and/or an employee to obtain resolu-
tion of a grievance arising under such
agreement.

(b) Grievance procedures established
by a labor agreement may also include
provisions for arbitration of unresolved
grievances by a tripartite panel under
the Voluntary Labor Arbitration Rules
of the Association with the impartial
arbitrator selected by the Bank and
labor organization representatives on
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the arbitration panel to be the Chair-
person. In such event, arbitration shall
extend only to grievances which in-
volve the interpretation and applica-
tion of specific provisions of a labor
agreement and not to any other mat-
ters or to changes in or proposed
changes in the agreement. Arbitration
may only be invoked by labor organiza-
tion on behalf of individual employees
with their concurrence.

§269.9 Mediation of negotiation im-
passes.

In the event of an impasse in negotia-
tions between the parties for a collec-
tive bargaining agreement, either the
labor organization or the Bank may re-
quest the appointment of a qualified
neutral person as a mediator to assist
the parties in attempting to resolve
the impasse. The parties will meet
promptly with the mediator, and all
matters discussed, as well as any docu-
ments submitted, shall not be publicly
divulged for any reason. The cost of the
mediator shall be borne equally by the
parties.

§269.10 Time for internal labor organi-
zation business, consultations and
negotiations.

Solicitation of memberships, dues or
other internal labor organization busi-
ness shall be conducted during the
nonduty hours of the employees con-
cerned. Officially requested or ap-
proved consultation between manage-
ment executives and representatives of
a labor organization shall, whenever
practicable, be conducted on official
time, but the President or a duly au-
thorized officer of a Bank may require
that negotiations with a labor organi-
zation be conducted during the
nonduty hours of the Bank.

§269.11 Federal Reserve System Labor
Relations Panel.

There shall be established a Federal
Reserve System Labor Relations Panel,
which shall consist of three members:
one member of the Board of Governors
of the Federal Reserve System, who
shall be Chairperson of the Panel, and
two public members. Each member
shall be selected by the Board of Gov-
ernors; provided, however, that the
public members shall not have any
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present or past affiliation with the
Federal Reserve System. Initially, one
of the two public members shall be ap-
pointed for a term of two years, and
the other for a term of three years.
Thereafter, each public member shall
be appointed for a term of three years,
except that in the case of an unexpired
term of a former member, the suc-
cessor shall be appointed to fill such
unexpired term. Upon the expiration of
their term of office, public members
may continue to serve until their suc-
cessors are appointed and have quali-
fied. A public member may be removed
by the Board only upon notice and
hearing, and only for neglect of duty or
malfeasance in office. The Panel shall
be responsible for the duties assigned
to it as set forth in this Policy.

§269.12 Amendment.

This policy may be amended upon ap-
propriate legal notice to all Federal
Reserve Banks and labor organizations
recognized, or seeking recognition, at
any such Bank under this Policy. In no
instance shall an amendment be ap-
plied retroactively.

PART 269a—DEFINITIONS

Sec.

269a.1
269a.2
269a.3

Party.

Party in interest.
Intervenor.
269a.4 Investigator.
269a.5 Hearing officer.

AUTHORITY: Sec. 11, 38 Stat. 261 (12 U.S.C.
248).

SOURCE: 35 FR 8919, June 10, 1970, unless
otherwise noted. Redesignated at 48 FR 32334,
July 15, 1983.

§269a.1 Party.

The term Party means any person,
employee, group of employees, labor
organization, or bank as defined in
§269.2 of this chapter (a) filing a
charge, petition, application, or rquest
pursuant to these rules and regula-
tions, (b) named as a party in a charge,
complaint, petition, application, or re-
quest, or (c) whose intervention has
been permitted or directed by the in-
vestigator, the hearing officer, or the
panel, as the case may be, but nothing
shall be construed to prevent the panel,
or any officer designated by it, from
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