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(b) Time limits. (1) Details within an 
executive agency or military depart-
ment must be made in no more than 
120-day increments. 

(2) An agency may not detail an SES 
employee to unclassified duties for 
more than 240 days. 

(3) An agency must use competitive 
procedures when detailing a non-SES 
employee to an SES position for more 
than 240 days unless the employee is el-
igible for a noncompetitive career SES 
appointment. 

(4) An agency must obtain OPM ap-
proval for a detail of more than 240 
days if the detail is of: 

(i) A non-SES employee to an SES 
position that supervises other SES po-
sitions; or 

(ii) An SES employee to a position at 
the GS–15 or equivalent level or below. 

(c) SES career reserved positions. Only 
a career SES appointee or a career- 
type non-SES appointee may be de-
tailed to a career reserved position. 

(d) SES general positions. Any SES ap-
pointee or non-SES appointee may be 
detailed to a general position. 

[54 FR 9760, Mar. 8, 1989, as amended at 60 FR 
6387, Feb. 2, 1995] 

§ 317.904 Change in type of SES ap-
pointment. 

An agency may not require a career 
SES appointee to accept a noncareer or 
limited SES appointment as a condi-
tion of appointment to another SES 
position. If a career appointee elects to 
accept a noncareer or limited appoint-
ment, the voluntary nature of the ac-
tion must be documented in writing be-
fore the effective date of the new ap-
pointment. A copy of such documenta-
tion must be retained permanently in 
the appointee’s Official Personnel 
Folder. 

Subpart J—Corrective Action 

§ 317.1001 OPM authority for correc-
tive action. 

If OPM finds that an agency has 
taken an action contrary to law or reg-
ulation under this part, it may require 
the agency to take appropriate correc-
tive action. 

[54 FR 9761, Mar. 8, 1989] 
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Subpart A—General 

§ 319.101 Coverage. 

(a) This part covers senior-level (SL) 
and scientific and professional (ST) po-
sitions that are classified above GS–15 
and are paid under 5 U.S.C. 5376. See 5 
CFR part 534, subpart E, for pay provi-
sions. 

(b) Positions that meet the criteria 
for placement in the Senior Executive 
Service (SES) under 5 U.S.C. 3132(a) 
may not be placed in the SL or ST sys-
tem and are not covered by this part. 

§ 319.102 Senior-level positions. 
(a) SL positions are positions classi-

fied above GS–15 pursuant to 5 U.S.C. 
5108 that are not covered by other pay 
systems (e.g. the SES and ST systems). 

(b) Positions in agencies that are ex-
cluded from 5 U.S.C. chapter 51 (Classi-
fication) under section 5102(a), or posi-
tions that meet one of the exclusions 
in section 5102(c), are excluded from 
the SL system. 
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