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“§3407. Reports

‘‘(a) Each agency shall prepare and trans-
mit on a biannual basis a report to the Office
of Personnel Management on its activities
under this subchapter, including—

‘(1) details on such agency’s progress in
meeting part-time career employment goals
established under section 3392 of this title;
and

‘“(2) an explanation of any impediments ex-
perienced by such agency in meeting such
goals or in otherwise carrying out the provi-
sions of this subchapter, together with a
statement of the measures taken to over-
come such impediments.

‘“(b) The Commission shall include in its
annual report under section 1308 of this title
a statement of its activities under this sub-
chapter, and a description and evaluation of
the activities of agencies in carrying out the
provisions of this subchapter.

“§3408. Employee organization representa-
tion

“If an employee organization has been ac-
corded exclusive recognition with respect to
a unit within an agency, then the employee
organization shall be entitled to represent
all employees within that unit employed on
a part-time career employment basis.”.

(b) Subpart B of the table of chapters of
part III of the analysis of chapter 33 of title
5, United States Code, is amended by insert-
ing after the item relating to section 3385 the
following:

“SUBCHAPTER VII—PART-TIME CAREER
EMPLOYMENT OPPORTUNITIES

‘“Sec.

©‘3401. Definitions.

¢3402. Establishment of part-time career
employment programs.

¢‘3403. Limitations.

¢‘3404. Personnel ceilings.

¢3405. Nonapplicability.

¢3406. Regulations.

¢“3407. Reports.

¢3408. Employee organization representa-
tion.

SEC. 4. (a) Section 8347(g) of title 5, United
States Code, is amended by adding at the end
thereof the following: ‘‘However, the Com-
mission may not exclude any employee who
occupies a position on a part-time career em-
ployment basis (as defined in section 3391(2)
of this title).”.

(b) Section 8716(b) of such title 5 is amend-
ed—

(1) by striking out of the second sentence
“‘or part-time’’;

(2) by striking out ‘‘or”
clause (1);

(3) by striking out the period at the end of
clause (2) and inserting in lieu thereof ‘‘; or’’;
and

at the end of

§340.101

(4) by adding at the end thereof the fol-
lowing:

‘“(3) an employee who is occupying a posi-
tion on a part-time career employment basis
(as defined in section 3391(2) of this title).”’.

(c) (1) Section 8913(b) of such title 5 is
amended—

(A) by striking out
clause (1);

(B) by striking out the period at the end of
clause (2) and inserting in lieu thereof *‘; or’’;
and

(C) by adding at the end thereof the fol-
lowing:

‘“(3) an employee who is occupying a posi-
tion on a part-time career employment basis
(as defined in section 3391(2) of this title).”’.

(2) (A) Section 8906(b) of such title 5 is
amended—

(i) by striking out ‘‘paragraph (2)” in para-
graph (1) and inserting in lieu thereof ‘‘para-
graphs (2) and (3)”’; and

(ii) by adding at the end thereof the fol-
lowing new paragraph:

‘“(3) In the case of an employee who is oc-
cupying a position on a part-time career em-
ployment basis (as defined in section 3391 (2)
of this title), the biweekly Government con-
tribution shall be equal to the percentage
which bears the same ratio to the percentage
determined under this subsection (without
regard to this paragraph) as the average
number of hours of such employee’s regu-
larly scheduled workweek bears to the aver-
age number of hours in the regularly sched-
uled workweek of an employee serving in a
comparable position on a full-time career
basis (as determined under regulations pre-
scribed by the Commission)’’.

(B) The amendments made by subpara-
graph (A) shall not apply with respect to any
employee serving in a position on a part-
time career employment basis on the date of
the enactment of this Act for such period as
the employee continues to serve without a
break in service in that or any other position
on such part-time basis.

SEC. 5. Each report prepared by an agency
under section 3397(a) of title 5, United States
Code (as added by this Act), shall, to the ex-
tent to which part-time career employment
opportunities have been extended by such
agency during the period covered by such re-
port to each group referred to in subpara-
graphs (A), (B), (C), and (D), of section 2(a)(2)
of this Act.

[44 FR 57380, Oct. 5, 1979, as amended at 49 FR
17722, Apr. 25, 1984]

“or” at the end of

Subpart B—Regulatory Require-
ments—Part-Time Employ-
ment

SOURCE: 44 FR 57380, Oct. 5, 1979; 49 FR
17722, Apr. 25, 1984, unless otherwise noted.
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§340.201

§340.201 Regulatory requirements.

This subpart contains the regulations
of the Office of Personnel Management
which implement the above sections of
chapter 34 (as set out in §340.101).

§340.202 General.

(a) Definitions. Part-time career em-
ployment means regularly scheduled
work of from 16 to 32 hours per week
performed by an employee of an agency
as defined in 5 U.S.C. 3401 (a) through
(f), who has an appointment in tenure
group I or II and who becomes em-
ployed on such part-time basis on or
after April 8, 1979.

Tenure group I applies to employees
in the competitive service under career
appointments who are not serving pro-
bation and permanent employees in the
excepted service whose appointments
carry no restrictions or conditions.

Tenure group II applies to employees
in the competitive service serving pro-
bation, career-conditional employees,
and career employees in obligated posi-
tions. It also includes employees in the
excepted service serving trial periods,
whose tenure is indefinite solely be-
cause they occupy obligated positions;
or whose tenure is equivalent to ca-
reer-conditional in the competitive
service.

(b) Agency Exceptions. As an excep-
tion to the general definition of part-
time employment in §340.202(a) and
under the authority provided in 5
U.S.C. 3402(a)(3), an agency may permit
an employee who has an appointment
in tenure group I or II to perform regu-
larly scheduled work of from 1 to 15
hours per week.

(c) Mixed Tours of Duty. The provi-
sions of this subpart and the term
“part-time career employment’” do not
apply to employees with appointments
in tenure groups I or IT who work under
mixed tours of duty. For this purpose,
a mixed tour of duty consists of annu-
ally recurring periods of full-time,
part-time, or intermittent service as
long as the employee does not work
part-time more than 6 pay periods per
calendar year.

[44 FR 57380, Oct. 5, 1979, as amended at 49 FR
17722, Apr. 25, 1984; 60 FR 3061, Jan. 13, 1995]
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§340.203 Technical assistance.

(a) The Office of Personnel Manage-
ment shall provide, within available re-
sources, consultation and technical ad-
vice and assistance to agencies to aid
them in expanding career part-time
employment opportunities. This assist-
ance shall include but not be limited
to:

(1) Help in developing part-time ca-
reer employment programs;

(2) Information on public and private
sector part-time employment prac-
tices;

(3) Development of special recruit-
ment and selection techniques for fill-
ing part-time positions;

(4) Interpretations of part-time em-
ployment law, regulations and policy;

(5) Guidance on job sharing and posi-
tion restructuring.

(b) Request for information and as-
sistance should be directed to the Asso-
ciate Director for Staffing Services, Of-
fice of Personnel Management, 1900 E
Street, NW., Washington, DC 20415, or
the nearest OPM regional office.

§340.204 Agency reporting.

(a) Agency reports required under 5
U.S.C. 3407 shall be based on data as of
March 31 and September 30 each year
and shall be provided to the Office of
Personnel Management no later than
May 15 and November 15 respectively.

(b) Each agency shall include with
such reports a copy of any agencywide
part-time career employment program
regulations and instructions issued
during the 6-month period preceding
the report date.

(c) Reports should be sent to the As-
sociate Director for Staffing Services,
Office of Personnel Management, 1900 E
Street, NW., Washington, DC 20415.

Subpart C [Reserved]

Subpart D—Seasonal and
intermittent Employment

SOURCE: 60 FR 3061, Jan. 13, 1995, unless
otherwise noted.

§340.401 Definitions.

(a) Seasonal employment means annu-
ally recurring periods of work of less
than 12 months each year. Seasonal
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