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§ 630.504 Reestablishment of leave ac-
count after military service. 

(a) When an employee leaves his or 
her civilian position to enter the mili-
tary service, the employing agency 
shall certify his or her leave account 
for credit or charge. 

(b) If the employee returns to a civil-
ian position following military service, 
the agency to which the employee re-
turns shall reestablish the certified 
leave account as a credit or charge 
(without regard to the date he or she 
left the civilian position) when the em-
ployee is— 

(1) Restored in accordance with a 
right of restoration after separation 
from active military duty or hos-
pitalization continuing thereafter as 
provided by law or in accordance with 
the mandatory provisions of a statute, 
Executive order, or regulation; or 

(2) Reemployed in a position under 
subchapter I of chapter 63 of title 5, 
United States Code, on or after Decem-
ber 2, 1994. 

(c) For the purpose of documenting a 
returning employee’s entitlement to a 
recredit of sick leave under this sec-
tion, the documentation criteria estab-
lished in § 630.502(g) shall apply. 

[59 FR 62272, Dec. 2, 1994] 

§ 630.505 Restoration after appeal. 
When an employee is restored to an 

agency as a result of an appeal, the 
agency shall reestablish his leave ac-
count as a credit or charge as it was at 
the time of separation. 

§ 630.506 Minimum unit. 
(a) When an employee moves between 

positions under subchapter I of chapter 
63 of title 5, United States Code, in dif-
ferent agencies, only his leave in whole 
hour units may be transferred. 

(b) When an employee moves between 
positions under subchapter I of chapter 
63 of title 5, United States Code, cov-
ered by different leave charging sys-
tems within the same agency, his leave 
is transferable in accordance with 
paragraph (a) of this section, unless the 
agency establishes a different policy 
making fractions of an hour of leave 
transferable. 

[38 FR 18446, July 11, 1973; 38 FR 26601, Sept. 
24, 1973] 

Subpart F—Home Leave 

§ 630.601 Definitions. 
In this subpart: 
Home leave means leave authorized by 

section 6305(a) of title 5, United States 
Code, and earned by service abroad for 
use in the United States, in the Com-
monwealth of Puerto Rico, or in the 
territories or possessions of the United 
States. 

Month means a period which runs 
from a given day in 1 month through 
the date preceding the numerically 
corresponding day in the next month. 

Service abroad means service on and 
after September 6, 1960, by an employee 
at a post of duty outside the United 
States and outside the employee’s 
place of residence if his place of resi-
dence is in the Commonwealth of Puer-
to Rico or a territory or possession of 
the United States. 

[33 FR 12475, Sept. 4, 1967, as amended at 60 
FR 67287, Dec. 29, 1995] 

§ 630.602 Coverage. 
An employee who meets the require-

ments of section 6304(b) of title 5, 
United States Code, for the accumula-
tion of a maximum of 45 days of annual 
leave earns and may be granted home 
leave in accordance with section 6305(a) 
of that title and this subpart. 

§ 630.603 Computation of service 
abroad. 

For the purpose of this subpart, serv-
ice abroad: 

(a) Begins on the date of the employ-
ee’s arrival at a post of duty outside 
the United States, or on the date of his 
entrance on duty when recruited 
abroad; 

(b) Ends on the date of the employ-
ee’s departure from the post for separa-
tion or for assignment in the United 
States, or on the date of his separation 
from duty when separated abroad; and 

(c) Includes (1) absence in a nonpay 
status up to a maximum of 2 work-
weeks within each 12 months of service 
abroad, (2) authorized leave with pay, 
(3) time spent in the Armed Forces of 
the United States which interrupts 
service abroad (but only for eligibility, 
not leave-earning, purposes), and (4) a 
period of detail. 
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In computing service abroad, full cred-
it is given for the day of arrival and 
the day of departure. 

[33 FR 12475, Sept. 4, 1968, as amended at 35 
FR 14763, Sept. 23, 1970] 

§ 630.604 Earning rates. 

(a) For each 12 months of service 
abroad, an employee earns home leave 
at the following rate: 

(1) An employee who accepts an ap-
pointment to, or occupies, a position 
for which the agency has prescribed the 
requirement that the incumbent accept 
assignments anywhere in the world as 
the needs of the agency dictate—15 
days. 

(2) An employee who is serving with 
a U.S. mission to a public international 
organization—15 days. 

(3) An employee who is serving at a 
post for which payment of a foreign or 
nonforeign (but not a tropical) dif-
ferential of 20 percent or more is au-
thorized by law or regulation—15 days. 

(4) An employee not included in para-
graph (a) (1), (2), or (3) of this section 
who is serving at a post for which pay-
ment of a foreign or territorial (but not 
a tropical) differential of at least 10 
percent but less than 20 percent is au-
thorized by law or regulation—10 days. 

(5) An employee not included in para-
graph (a) (1), (2), (3), or (4) of this sec-
tion—5 days. 

(6) An employee included under (a) (1) 
through (5) of this section whose civil-
ian service abroad is interrupted by a 
tour of duty in the Armed Forces of the 
United States, for the duration of such 
tour—0 (zero) days. 

(b) An agency shall credit home leave 
to an employee’s leave account, as 
earned, in multiples of 1 day. 

[33 FR 12475, Sept. 4, 1968, as amended at 35 
FR 14763, Sept. 23, 1970] 

§ 630.605 Computation of home leave. 

(a) For each month of service abroad, 
an employee earns home leave under 
the rates fixed by § 630.604(a) in the 
amounts set forth in the following 
table: 

HOME LEAVE-EARNING TABLE 
[Days earned] 

Months of service abroad 

Earning rate (days for each 
12 months) 

15 10 5 

1 ........................................... 1 0 0 
2 ........................................... 2 1 0 
3 ........................................... 3 2 1 
4 ........................................... 5 3 1 
5 ........................................... 6 4 2 
6 ........................................... 7 5 2 
7 ........................................... 8 5 2 
8 ........................................... 10 6 3 
9 ........................................... 11 7 3 
10 ......................................... 12 8 4 
11 ......................................... 13 9 4 
12 ......................................... 15 10 5 

(b) When an employee moves between 
different home leave-earning rates dur-
ing a month of service abroad, or when 
a change in the differential during a 
month of service abroad results in a 
different home leave-earning rate, the 
agency shall credit the employee with 
the amount of home leave for the 
month at the rate to which he was en-
titled before the change in his home 
leave-earning rate. 

§ 630.606 Grant of home leave. 

(a) Entitlement. Except as otherwise 
authorized by statute, an employee is 
entitled to home leave only when he 
has completed a basic service period of 
24 months of continuous service 
abroad. This basic service period is ter-
minated by (1) a break in service of 1 or 
more workdays, or (2) an assignment 
(other than a detail) to a position in 
which an employee is no longer subject 
to section 6305(a) of title 5, United 
States Code. 

(b) Agency authority. A grant of home 
leave is at the discretion of an agency. 
An agency may grant home leave in 
combination with other leaves of ab-
sence in accordance with established 
agency policy. 

(c) Limitations. An agency may grant 
home leave only: 

(1) For use in the United States, the 
Commonwealth of Puerto Rico, or a 
territory or possession of the United 
States; and 

(2) During an employee’s period of 
service abroad, or within a reasonable 
period after his return from service 
abroad when it is contemplated that he 
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