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1–501. Executive Order No. 11764 is revoked. 
The present regulations of the Attorney Gen-
eral relating to the coordination of enforce-
ment of title VI of the Civil Rights Act of 
1964 shall continue in effect until revoked or 
modified (28 CFR 42.401 to 42.415). 

1–502. Executive Order No. 11914 is revoked. 
The present regulations of the Secretary of 
Health and Human Services relating to the 
coordination of the implementation of sec-
tion 504 of the Rehabilitation Act of 1973, as 
amended, shall be deemed to have been 
issued by the Attorney General pursuant to 
this Order and shall continue in effect until 
revoked or modified by the Attorney Gen-
eral. 

1–503. Nothing in this Order shall vest the 
Attorney General with the authority to co-
ordinate the implementation and enforce-
ment by Executive agencies of statutory pro-
visions relating to equal employment. 

1–504. Existing agency regulations imple-
menting the nondiscrimination provisions of 
laws covered by this Order shall continue in 
effect until revoked or modified. 

JIMMY CARTER 

The White House, 
November 2, 1980. 

[47 FR 32421, July 27, 1982] 
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Department of Justice § 42.101 

1 See also 28 CFR 50.3. Guidelines for en-
forcement of Title VI, Civil Rights Act. 

Subpart A—Equal Employment 
Opportunity Within the De-
partment of Justice 

AUTHORITY: 5 U.S.C. 301, 28 U.S.C. 509, 510; 
E.O. 11246, 3 CFR 1964–1965 Comp., p. 339; E.O. 
11478, 3 CFR 1966–1970 Comp., p. 803. 

§ 42.1 Policy. 
(a) It is the policy of the Department 

of Justice to seek to eliminate dis-
crimination on the basis of race, color, 
religion, sex, sexual orientation, na-
tional origin, marital status, political 
affiliation, age, or physical or mental 
handicap in employment within the 
Department and to assure equal em-
ployment opportunity for all employ-
ees and applicants for employment. 

(b) No person shall be subject to re-
taliation for opposing any practice pro-
hibited by the above policy or for par-
ticipating in any stage of administra-
tive or judicial proceedings related to 
this policy. 

[Order No. 2037–96, 61 FR 34730, July 3, 1996; 61 
FR 43119, Aug. 20, 1996] 

§ 42.2 Designation of Director of Equal 
Employment Opportunity and Com-
plaint Adjudication Officer. 

(a) In compliance with the regula-
tions of the Equal Employment Oppor-
tunity Commission (29 CFR 1613.204(c)), 
the Assistant Attorney General for Ad-
ministration is hereby designated as 
Director of Equal Employment Oppor-
tunity for the Department of Justice 
with responsibilities for administra-
tion of the Equal Employment Oppor-
tunity Program within the Depart-
ment. The Director of Equal Employ-
ment Opportunity shall publish and 
implement the Department of Justice 
regulations, which shall include a posi-
tive action program to eliminate 
causes of discrimination and shall in-
clude procedures for processing com-
plaints of discrimination within the 
Department. 

(b) The Assistant Attorney General 
in charge of the Civil Rights Division 
shall appoint a Complaint Adjudication 
Officer, who shall render final decisions 
for the Department of Justice on com-
plaints of discrimination filed by em-
ployees and applicants for employment 
in the Department pursuant to the De-

partment’s Equal Employment Oppor-
tunity Regulations. In rendering deci-
sions, the Complaint Adjudication Offi-
cer shall order such remedial action as 
may be appropriate, whether or not 
there is a finding of discrimination, but 
in cases where no discrimination is 
found any remedial action ordered 
shall have the prior approval of the As-
sistant Attorney General in charge of 
the Civil Rights Division, who shall 
consult with the Deputy Attorney Gen-
eral on the matter. 

[Order No. 420–69, 34 FR 12281, July 25, 1969, 
as amended by Order No. 721–77, 42 FR 25725, 
May 19, 1977; Order No. 731–77, 42 FR 35646, 
July 11, 1977; Order No. 899–80, 45 FR 43703, 
June 30, 1980; Order No. 960–81, 46 FR 52357, 
Oct. 27, 1981] 

§ 42.3 Responsibility for Department of 
Justice Equal Opportunity Recruit-
ment Program. 

The Assistant Attorney General for 
Administration shall be responsible for 
establishing and implementing the De-
partment of Justice Equal Opportunity 
Recruitment Program under 5 U.S.C. 
7201. 

[Order No. 865–79, 44 FR 77157, Dec. 31, 1979, as 
amended by Order No. 960–81, 46 FR 52357, 
Oct. 27, 1981] 

Subpart B [Reserved] 

Subpart C—Nondiscrimination in 
Federally Assisted Programs— 
Implementation of Title VI of 
the Civil Rights Act of 1964 1 

AUTHORITY: 42 U.S.C. 2000d–2000d–7; E.O. 
12250, 45 FR 72995, 3 CFR, 1980 Comp., p. 298. 

SOURCE: Order No. 365–66, 31 FR 10265, July 
29, 1966, unless otherwise noted. 

EDITORIAL NOTE: Nomenclature changes by 
Order No. 2679–2003, appear at 68 FR 51364, 
Aug. 26, 2003. 

§ 42.101 Purpose. 
The purpose of this subpart is to im-

plement the provisions of title VI of 
the Civil Rights Act of 1964, 78 Stat. 252 
(hereafter referred to as the ‘‘Act’’), to 
the end that no person in the United 
States shall, on the ground of race, 

VerDate Aug<31>2005 12:05 Jul 20, 2006 Jkt 208105 PO 00000 Frm 00799 Fmt 8010 Sfmt 8010 Y:\SGML\208105.XXX 208105


