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designee, by mail or other means de-
scribed in the survey form, within 30
calendar days, or by the date stated in
the survey form, whichever is later.

(3) Do I have to respond to an OSHA
survey form if I am normally exempt from
keeping OSHA injury and illness records?
Yes, even if you are exempt from keep-
ing injury and illness records under
§1904.1 to §1904.3, OSHA may inform
you in writing that it will be collecting
injury and illness information from
you in the following year. If you re-
ceive such a letter, you must keep the
injury and illness records required by
§1904.5 to §1904.15 and make a survey
report for the year covered by the sur-
vey.

(4) Do I have to answer the OSHA sur-
vey form if I am located in a State-Plan
State? Yes, all employers who receive
survey forms must respond to the sur-
vey, even those in State-Plan States.

(5) Does this section affect OSHA’s au-
thority to inspect my workplace? No,
nothing in this section affects OSHA’s
statutory authority to investigate con-
ditions related to occupational safety
and health.

§1904.42 Requests from the Bureau of
Labor Statistics for data.

(a) Basic requirement. If you receive a
Survey of Occupational Injuries and
Illnesses Form from the Bureau of
Labor Statistics (BLS), or a BLS des-
ignee, you must promptly complete the
form and return it following the in-
structions contained on the survey
form.

(b) Implementation—(1) Does every em-
ployer have to send data to the BLS? No,
each year, the BLS sends injury and
illness survey forms to randomly se-
lected employers and uses the informa-
tion to create the Nation’s occupa-
tional injury and illness statistics. In
any year, some employers will receive
a BLS survey form and others will not.
You do not have to send injury and ill-
ness data to the BLS unless you re-
ceive a survey form.

(2) If I get a survey form from the BLS,
what do I have to do? If you receive a
Survey of Occupational Injuries and
Illnesses Form from the Bureau of
Labor Statistics (BLS), or a BLS des-
ignee, you must promptly complete the
form and return it, following the in-
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structions contained on the survey
form.

(3) Do I have to respond to a BLS sur-
vey form if I am mormally exempt from
keeping OSHA injury and illness records?
Yes, even if you are exempt from keep-
ing injury and illness records under
§1904.1 to §1904.3, the BLS may inform
you in writing that it will be collecting
injury and illness information from
you in the coming year. If you receive
such a letter, you must keep the injury
and illness records required by §1904.5
to §1904.15 and make a survey report
for the year covered by the survey.

(4) Do I have to answer the BLS survey
form if I am located in a State-Plan State?
Yes, all employers who receive a sur-
vey form must respond to the survey,
even those in State-Plan States.

Subpart F—Transition From the
Former Rule

§1904.43 Summary and posting of the
2001 data.

(a) Basic requirement. If you were re-
quired to keep OSHA 200 Logs in 2001,
you must post a 2000 annual summary
from the OSHA 200 Log of occupational
injuries and illnesses for each estab-
lishment.

(b) Implementation—(1) What do I have
to include in the summary? (i) You must
include a copy of the totals from the
2001 OSHA 200 Log and the following
information from that form:

(A) The calendar year covered;

(B) Your company name;

(C) The name and address of the es-
tablishment; and

(D) The certification signature, title
and date.

(ii) If no injuries or illnesses occurred
at your establishment in 2001, you
must enter zeros on the totals line and
post the 2001 summary.

(2) When am I required to summarice
and post the 2001 information? (i) You
must complete the summary by Feb-
ruary 1, 2002; and

(ii) You must post a copy of the sum-
mary in each establishment in a con-
spicuous place or places where notices
to employees are customarily posted.
You must ensure that the summary is
not altered, defaced or covered by
other material.



