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abatement in the public sector within
one year of plan conversion approval.

(e) The Virgin Islands will develop a
five-year strategic plan and cor-
responding annual performance plan
within two years of plan conversion ap-
proval.

(f) A new State poster will be devel-
oped and distributed to reflect cov-
erage of the public sector only within
one year of plan conversion approval.

(g) The Virgin Islands will submit a
revised State plan, in electronic format
to the extent possible, reflecting its
coverage of public employers and em-
ployees only in accordance with 29 CFR
1956, within one year of plan conversion
approval.

(h) The Virgin Islands will hire and
provide appropriate training for their
public sector compliance and consulta-
tion staffs, within one year of plan con-
version approval.

(i) The Virgin Islands will develop a
public sector consultation program
within two years of plan conversion ap-
proval.

§1956.72 Changes to approved plan.
[Reserved]

§1956.73 Determination of operational
effectiveness. [Reserved]

§1956.74 Location of basic State plan
documentation.

Copies of basic State plan docu-
mentation are maintained at the fol-
lowing locations. Specific documents
are available upon request, and will be
provided in electronic format, to the
extent possible. Contact the: Direc-
torate of Cooperative and State Pro-
grams, Office of State Programs, U.S.
Department of Labor, Occupational
Safety and Health Administration, 200
Constitution Avenue, NW., Room N-
3700, Washington, DC 20210; Office of
the Regional Administrator, U.S. De-
partment of Labor, Occupational Safe-
ty and Health Administration, 201
Varick Street, Room 670, New York,
New York 10014; and the Virgin Islands
Department of Labor, Division of Occu-
pational Safety and Health, 3021 Gold-
en Rock, Christiansted, St. Croix, Vir-
gin Islands, 00840. Current contact in-
formation for these offices (including
telephone numbers, mailing and e-mail
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addresses) is available on OSHA’s Web
site, http:/www.osha.gov.

PART 1960—BASIC PROGRAM ELE-
MENTS FOR FEDERAL EMPLOYEE
OCCUPATIONAL SAFETY AND
HEALTH PROGRAMS AND RE-
LATED MATTERS

Subpart A—General

Sec.
1960.1 Purpose and scope.
1960.2 Definitions.

Subpart B—Administration

1960.6 Designation of agency safety and
health officials.

1960.7 Financial management.

1960.8 Agency responsibilities.

1960.9 Supervisory responsibilities.

1960.10 Employee responsibilities
rights.

1960.11 Evaluation of occupational safety
and health performance.

1960.12 Dissemination of occupational safe-
ty and health program information.

Subpart C—Standards

Compliance with OSHA standards.

Alternate standards.

1960.18 Supplementary standards.

1960.19 Other Federal agency standards af-
fecting occupational safety and health.

and

1960.16
1960.17

Subpart D—Inspection and Abatement

1960.256 Qualifications of safety and health
inspectors and agency inspections.

1960.26 Conduct of inspections.

1960.27 Representatives of officials in charge
and representatives of employees.

1960.28 Employee reports of unsafe or
unhealthful working conditions.

1960.29 Accident investigation.

1960.30 Abatement of unsafe or unhealthful
working conditions.

1960.31 Inspections by OSHA.

Subpart E—General Services Administra-
tion and Other Federal Agencies

1960.34 General provisions.
1960.35 National Institute for Occupational
Safety and Health.

Subpart F—Occupational Safety and
Health Committees

1960.36
1960.37
1960.38
1960.39
1960.40

General provisions.

Committee organization.
Committee formation.

Agency responsibilities.
Establishment committee duties.

187



§1960.1

1960.41 National committee duties.

Subpart G—Allegations of Reprisal

1960.46 Agency responsibility.
1960.47 Results of investigations.

Subpart H—Training

1960.54 Training of top management offi-
cials.

1960.55 Training of supervisors.

1960.56 Training of safety and health spe-
cialists.

1960.57 Training of safety and health inspec-
tors.

1960.58 Training of collateral duty safety
and health personnel and committee
members.

1960.59 Training of employees and employee
representatives.

1960.60 Training assistance.

Subpart I—Recordkeeping and Reporting
Requirements

1960.66 Purpose, scope, and general provi-
sions.

1960.67 Federal agency certification of the
injury and illness annual summary
(OSHA 300-A or equivalent).

1960.68 Prohibition against discrimination.

1960.69 Retention and updating of old forms.

1960.70 Reporting of serious accidents.

1960.71 Agency annual reports.

1960.72-1960.74 [Reserved]

Subpart J—Evaulation of Federal
Occupational Safety and Health Programs

1960.78 Purpose and scope.

1960.79 Self-evaluations of
safety and health programs.

1960.80 Secretary’s evaluations of agency
occupational safety and health programs.

occupational

Subpart K—Field Federal Safety and Health
Councils

1960.84
1960.85
1960.86
1960.87
1960.88
1960.89
1960.90

AUTHORITY: Sections 19 and 24 of the Occu-
pational Safety and Health Act of 1970 (84
Stat. 1609, 1614; 29 U.S.C. 668, 673), b U.S.C.
553, Secretary of Labor’s Order No. 1-90 (55
FR 9033), and Executive Order 12196.

SOURCE: 46 FR 69798, Oct. 21, 1980, unless
otherwise noted.

Purpose.

Role of the Secretary.
Establishing councils.
Objectives.

Membership and participation.
Organization.

Operating procedures.

29 CFR Ch. XVII (7-1-06 Edition)

Subpart A—General

§1960.1 Purpose and scope.

(a) Section 19 of the Occupational
Safety and Health Act (the Act) con-
tains special provisions to assure safe
and healthful working conditions for
Federal employees. Under that section,
it is the responsibility of the head of
each Federal agency to establish and
maintain an effective and comprehen-
sive occupational safety and health
program which is consistent with the
standards promulgated under section 6
of the Act. The Secretary of Labor (the
Secretary), under section 19, is to re-
port to the President certain evalua-
tions and recommendations with re-
spect to the programs of the various
agencies, and the duties which section
24 of the Act imposes on the Secretary
of Labor necessarily extend to the col-
lection, compilation and analysis of oc-
cupational safety and health statistics
from the Federal Government. The role
of the General Services Administration
in this area stems from its duties as
the Government’s principal landlord
and from its specific safety and health
responsibilities under 41 CFR part 101,
subchapter D, Federal Property Man-
agement Regulations.

(b) Executive Order 12196, Occupa-
tional Safety and Health Programs for
Federal Employees, issued February 26,
1980, prescribes additional responsibil-
ities for the heads of agencies, the Sec-
retary, and the General Services Ad-
ministrator. Among other duties, the
Secretary is required to issue basic
program elements in accordance with
which the heads of agencies shall oper-
ate their safety and health programs.
The purpose of this part is to issue
these basic program elements. Al-
though agency heads are required to
operate a program in accordance with
the basic program elements, those ele-
ments contain numerous provisions
which, by their terms, permit agency
heads the flexibility necessary to im-
plement their programs in a manner
consistent with their respective mis-
sions, sizes, and organizations. More-
over, an agency head, after consulta-
tion with agency employees or their
representatives and with appropriate
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safety and health committees may re-
quest the Secretary to consider ap-
proval of alternate program elements;
the Secretary, after consultation with
the Federal Advisory Council on Occu-
pational Safety and Health, may ap-
prove such alternate program ele-
ments.

(¢) Under Executive Order 12196, the
Secretary is required to perform var-
ious services for the agencies, includ-
ing consultation, training, record-
keeping, inspections, and evaluations.
Agencies are encouraged to seek such
assistance from the Secretary as well
as advice on how to comply with the
basic program elements and operate ef-
fective occupational safety and health
programs. Upon the request of an
Agency, the Office of Federal Agency
Safety and Health Programs will re-
view proposed agency plans for the im-
plementation of program elements.

(d) Section 19 of the Act and the Ex-
ecutive Order require specific opportu-
nities for employee participation in the
operation of agency safety and health
programs. The manner of fulfilling
these requirements is set forth in part
in these program elements. These re-
quirements are separate from but con-
sistent with the Federal Service Labor
Management Relations Statute (b
U.S.C. 71) and regulations dealing with
labor-management relations within the
Federal Government.

(e) Executive Order 12196 and these
basic program elements apply to all
agencies of the Executive Branch. They
apply to all Federal employees. They
apply to all working conditions of Fed-
eral employees except those involving
uniquely military equipment, systems,
and operations.

(f) No provision of the Executive
Order or this part shall be construed in
any manner to relieve any private em-
ployer, including Federal contractors,
or their employees of any rights or re-
sponsibilities under the provisions of
the Act, including compliance activi-
ties conducted by the Department of
Labor or other appropriate authority.

(g) Federal employees who work in
establishments of private employers
are covered by their agencies’ occupa-
tional safety and health programs. Al-
though an agency may not have the au-
thority to require abatement of haz-

§1960.2

ardous conditions in a private sector
workplace, the agency head must as-
sure safe and healthful working condi-
tions for his/her employees. This shall
be accomplished by administrative
controls, personal protective equip-
ment, or withdrawal of Federal em-
ployees from the private sector facility
to the extent necessary to assure that
the employees are protected.

[45 FR 69798, Oct. 21, 1980, as amended at 60
FR 34852, July 5, 1995]

§1960.2 Definitions.

(a) The term Act means the Occupa-
tional Safety and Health Act of 1970 (84
Stat. 1590 et seq., 29 U.S.C. 651 et seq.).

(b) The term agency for the purposes
of this part means an Executive De-
partment, as defined in 5 U.S.C. 101, or
any employing unit or authority of the
Executive Branch of the Government.
For the purposes of this part to the ex-
tent it implements section 19 of the
Act, the term agency includes the
United States Postal Service. By agree-
ment between the Secretary of Labor
and the head of an agency of the Legis-
lative or Judicial Branches of the Gov-
ernment, these regulations may be ap-
plicable to such agencies.

(c) The term agency liaison means an
agency person appointed with full au-
thority and reponsibility to represent
the occupant agency management with
the official in charge of a facility or in-
stallation such as a GSA Building Man-
ager.

(d) The term building manager means
the person who manages one or several
buildings under the authority of a Fed-
eral agency. For example, a building
manager may be the GSA person who
manages building(s) for GSA.

(e) As used in Executive Order 12196,
the term consultation with representa-
tives of the employees thereof shall in-
clude such consultation, conference, or
negotiation with representatives of
agency employees as is consistent with
the Federal Service Labor Management
Relations Statute (6 U.S.C. 71), or col-
lective bargaining or other labor-man-
agement arrangements. As used in this
part, the term representative of employ-
ees shall be interpreted with due regard
for any obligation imposed by the
aforementioned statute and any other
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