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is not satisfied with the agency’s re-
ports of reprisal investigations; and

(e) Request the Secretary to conduct
an evaluation or inspection if half the
members of record are not satisfied
with an agency’s response to a report
of hazardous working conditions.

Subpart G—Allegations of Reprisal

§1960.46 Agency responsibility.

(a) The head of each agency shall es-
tablish procedures to assure that no
employee is subject to restraint, inter-
ference, coercion, discrimination or re-
prisal for filing a report of an unsafe or
unhealthful working condition, or
other participation in agency occupa-
tional safety and health program ac-
tivities, or because of the exercise by
such employee on behalf of himself or
herself or others of any right afforded
by section 19 of the Act, Executive
Order 12196, or this part. These rights
include, among other, the right of an
employee to decline to perform his or
her assigned task because of a reason-
able Dbelief that, under the -cir-
cumstances the task poses an immi-
nent risk of death or serious bodily
harm coupled with a reasonable belief
that there is insufficient time to seek
effective redress through normal haz-
ard reporting and abatement proce-
dures established in accordance with
this part.

(b) Based on the Secretary’s evalua-
tion of agencies’ procedures for pro-
tecting employees from reprisal, the
Secretary shall report to the President
by September 30, 1982 his findings and
recommendations for improvements in
procedures for the investigation and
resolution of allegations of reprisal.

§1960.47

Each agency shall keep occupational
safety and health committees advised
of agency activity regarding allega-
tions of reprisal and any agency deter-
minations thereof. Agency officials
shall provide copies of reprisal inves-
tigation findings, if any, to the Sec-
retary and to the appropriate safety
and health committee.

Results of investigations.

§1960.56

Subpart H—Training

§1960.54 Training of top management
officials.

Each agency shall provide top man-
agement officials with orientation and
other learning experiences which will
enable them to manage the occupa-
tional safety and health programs of
their agencies. Such orientation should
include coverage of section 19 of the
Act, Executive Order 12196, the require-
ments of this part, and the agency safe-
ty and health program.

§1960.55 Training of supervisors.

(a) Each agency shall provide occupa-
tional safety and health training for
supervisory employees that includes:
supervisory responsibility for providing
and maintaining safe and healthful
working conditions for employees, the
agency occupational safety and health
program, section 19 of the Act, Execu-
tive Order 12196, this part, occupational
safety and health standards applicable
to the assigned workplaces, agency
procedures for reporting hazards, agen-
cy procedures for reporting and inves-
tigating allegations of reprisal, and
agency procedures for the abatement of
hazards, as well as other appropriate
rules and regulations.

(b) This supervisory training should
include introductory and specialized
courses and materials which will en-
able supervisors to recognize and elimi-
nate, or reduce, occupational safety
and health hazards in their working
units. Such training shall also include
the development of requisite skills in
managing the agency’s safety and
health program within the work unit,
including the training and motivation
of subordinates toward assuring safe
and healthful work practices.

§1960.56 Training of safety and health
specialists.

(a) Each agency shall provide occupa-
tional safety and health training for
safety and health specialists through
courses, laboratory experiences, field
study, and other formal learning expe-
riences to prepare them to perform the
necessary technical monitoring, con-
sulting, testing, inspecting, designing,
and other tasks related to program de-
velopment and implementation, as well
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