§1960.57

as hazard recognition, evaluation and
control, equipment and facility design,
standards, analysis of accident, injury,
and illness data, and other related
tasks.

(b) Each agency shall implement ca-
reer development programs for their
occupational safety and health special-
ists to enable the staff to meet present
and future program needs of the agen-
cy.

§1960.57 Training of safety and health
inspectors.

Each agency shall provide training
for safety and health inspectors with
respect to appropriate standards, and
the use of appropriate equipment and
testing procedures necessary to iden-
tify and evaluate hazards and suggest
general abatement procedures during
or following their assigned inspections,
as well as preparation of reports and
other documentation to support the in-
spection findings.

§1960.58 Training of collateral duty
safety and health personnel and
committee members.

Within six months after October 1,
1980, or on appointment of an employee
to a collateral duty position or to a
committee, each agency shall provide
training for collateral duty safety and
health personnel and all members of
certified occupational safety and
health committees commensurate with
the scope of their assigned responsibil-
ities. Such training shall include: The
agency occupational safety and health
program; section 19 of the Act; Execu-
tive Order 12196; this part; agency pro-
cedures for the reporting, evaluation
and abatement of hazards; agency pro-
cedures for reporting and investigating
allegations of reprisal, the recognition
of hazardous conditions and environ-
ments; identification and use of occu-
pational safety and health standards,
and other appropriate rules and regula-
tions.

§1960.59 Training of employees and
employee representatives.

(a) Each agency shall provide appro-
priate safety and health training for
employees including specialized job
safety and health training appropriate
to the work performed by the em-
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ployee, for example: Clerical; printing;
welding; crane operation; chemical
analysis, and computer operations.
Such training also shall inform em-
ployees of the agency occupational
safety and health program, with em-
phasis on their rights and responsibil-
ities.

(b) Occupational safety and health
training for employees of the agency
who are representatives of employee
groups, such as labor organizations
which are recognized by the agency,
shall include both introductory and
specialized courses and materials that
will enable such groups to function ap-
propriately in ensuring safe and
healthful working conditions and prac-
tices in the workplace and enable them
to effectively assist in conducting
workplace safety and health inspec-
tions. Nothing in this paragraph shall
be construed to alter training provi-
sions provided by law, Executive Order,
or collective bargaining arrangements.

§1960.60 Training assistance.

(a) Agency heads may seek training
assistance from the Secretary of Labor,
the National Institute for Occupational
Safety and Health and other appro-
priate sources.

(b) After the effective date of Execu-
tive Order 12196, the Secretary shall,
upon request and with reimbursement,
conduct orientation for Designated
Agency Safety and Health Officials
and/or their designees which will en-
able them to manage the occupational
safety and health programs of their
agencies. Such orientation shall in-
clude coverage of section 19 of the Act,
Executive Order 12196, and the require-
ments of this part.

(c) Upon request and with reimburse-
ment, the Department of Labor shall
provide each agency with training ma-
terials to assist in fulfilling the train-
ing needs of this subpart, including
resident and field training courses de-
signed to meet selected training needs
of agency safety and health specialists,
safety and health inspectors, and col-
lateral duty safety and health per-
sonnel. These materials and courses in
no way reduce each agency’s responsi-
bility to provide whatever specialized
training is required by the unique char-
acteristics of its work.
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