§1960.57

as hazard recognition, evaluation and
control, equipment and facility design,
standards, analysis of accident, injury,
and illness data, and other related
tasks.

(b) Each agency shall implement ca-
reer development programs for their
occupational safety and health special-
ists to enable the staff to meet present
and future program needs of the agen-
cy.

§1960.57 Training of safety and health
inspectors.

Each agency shall provide training
for safety and health inspectors with
respect to appropriate standards, and
the use of appropriate equipment and
testing procedures necessary to iden-
tify and evaluate hazards and suggest
general abatement procedures during
or following their assigned inspections,
as well as preparation of reports and
other documentation to support the in-
spection findings.

§1960.58 Training of collateral duty
safety and health personnel and
committee members.

Within six months after October 1,
1980, or on appointment of an employee
to a collateral duty position or to a
committee, each agency shall provide
training for collateral duty safety and
health personnel and all members of
certified occupational safety and
health committees commensurate with
the scope of their assigned responsibil-
ities. Such training shall include: The
agency occupational safety and health
program; section 19 of the Act; Execu-
tive Order 12196; this part; agency pro-
cedures for the reporting, evaluation
and abatement of hazards; agency pro-
cedures for reporting and investigating
allegations of reprisal, the recognition
of hazardous conditions and environ-
ments; identification and use of occu-
pational safety and health standards,
and other appropriate rules and regula-
tions.

§1960.59 Training of employees and
employee representatives.

(a) Each agency shall provide appro-
priate safety and health training for
employees including specialized job
safety and health training appropriate
to the work performed by the em-
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ployee, for example: Clerical; printing;
welding; crane operation; chemical
analysis, and computer operations.
Such training also shall inform em-
ployees of the agency occupational
safety and health program, with em-
phasis on their rights and responsibil-
ities.

(b) Occupational safety and health
training for employees of the agency
who are representatives of employee
groups, such as labor organizations
which are recognized by the agency,
shall include both introductory and
specialized courses and materials that
will enable such groups to function ap-
propriately in ensuring safe and
healthful working conditions and prac-
tices in the workplace and enable them
to effectively assist in conducting
workplace safety and health inspec-
tions. Nothing in this paragraph shall
be construed to alter training provi-
sions provided by law, Executive Order,
or collective bargaining arrangements.

§1960.60 Training assistance.

(a) Agency heads may seek training
assistance from the Secretary of Labor,
the National Institute for Occupational
Safety and Health and other appro-
priate sources.

(b) After the effective date of Execu-
tive Order 12196, the Secretary shall,
upon request and with reimbursement,
conduct orientation for Designated
Agency Safety and Health Officials
and/or their designees which will en-
able them to manage the occupational
safety and health programs of their
agencies. Such orientation shall in-
clude coverage of section 19 of the Act,
Executive Order 12196, and the require-
ments of this part.

(c) Upon request and with reimburse-
ment, the Department of Labor shall
provide each agency with training ma-
terials to assist in fulfilling the train-
ing needs of this subpart, including
resident and field training courses de-
signed to meet selected training needs
of agency safety and health specialists,
safety and health inspectors, and col-
lateral duty safety and health per-
sonnel. These materials and courses in
no way reduce each agency’s responsi-
bility to provide whatever specialized
training is required by the unique char-
acteristics of its work.
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(d) In cooperation with OPM, the
Secretary will develop guidelines and/
or provide materials for the safety and
health training programs for high-level
managers, supervisors, members of
committees, and employee representa-
tives.

Subpart I—Recordkeeping and
Reporting Requirements

SOURCE: 69 FR 68804, Nov. 26, 2004, unless
otherwise noted.

§1960.66 Purpose, scope and general
provisions.

(a) The purpose of this subpart is to
establish uniform requirements for col-
lecting and compiling by agencies of
occupational safety and health data,
for proper evaluation and necessary
corrective action, and to assist the
Secretary in meeting the requirement
to develop and maintain an effective
program of collection, compilation,
and analysis of occupational safety and
health statistics.

(b) Except as modified by this sub-
part, Federal agency injury and illness
recording and reporting requirements
shall comply with the requirements
under 29 CFR Part 1904, subparts C, D,
E, and G, except that the definition of
“establishment” found in 29 CFR
1960.2(h) will remain applicable to Fed-
eral agencies.

(c) Bach agency shall utilize the in-
formation collected through its man-
agement information system to iden-
tify unsafe and unhealthful working
conditions, and to establish program
priorities.

(d) The provisions of this subpart are
not intended to discourage agencies
from wutilizing recordkeeping and re-
porting forms which contain a more de-
tailed breakdown of information than
the recordkeeping and reporting forms
provided by the Department of Labor.
Because of the unique nature of the na-
tional recordkeeping program, Federal
agencies must have recording and re-
porting requirements that are the same
as 29 CFR Part 1904 for determining
which injuries and illnesses will be en-
tered into the records and how they are
entered. All other injury and illness re-
cording and reporting requirements
used by any Federal agency may be

§1960.67

more stringent than, or supplemental
to, the requirements of 29 CFR Part
1904, but must not interfere with the
agency’s ability to provide the injury
and illness information required by 29
CFR Part 1904.

(e) Information concerning occupa-
tional injuries and illnesses or acci-
dents which, pursuant to statute or Ex-
ecutive Order, must be kept secret in
the interest of national defense or for-
eign policy shall be recorded on sepa-
rate forms. Such records shall not be
submitted to the Department of Labor
but may be used by the appropriate
Federal agency in evaluating the agen-
cy’s program to reduce occupational
injuries, illnesses and accidents.

NOTE TO §1960.66: The recording or report-
ing of a work-related injury, illness or fatal-
ity does not constitute an admission that
the Federal agency, or other individual was
at fault or otherwise responsible for purposes
of liability. Such recording or reporting does
not constitute an admission of the existence
of an employer/employee relationship be-
tween the individual recording the injury
and the injured individual. The recording or
reporting of any such injury, illness or fatal-
ity does not mean that an OSHA rule has
been violated or that the individual in ques-
tion is eligible for workers’ compensation or
any other benefits. The requirements of this
part do not diminish or modify in any way a
Federal agency’s responsibilities to report or
record injuries and illnesses as required by
the Office of Workers’ Compensation Pro-
grams under the Federal Employees’ Com-
pensation Act (FECA), 5 U.S.C. 8101 et seq.

§1960.67 Federal agency certification
of the injury and illness annual
summary (OSHA 300-A or equiva-
lent).

As required by 29 CFR 1904.32, a com-
pany executive must certify that he or
she has examined the OSHA 300 Log
and that he or she believes, based on
his or her knowledge of the process by
which the information was recorded,
that the annual summary is correct
and complete. For Federal establish-
ments, the person who performs the
certification shall be one of the fol-
lowing:

(a) The senior establishment manage-
ment official,

(b) The head of the Agency for which
the senior establishment management
official works, or
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