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the Attorney General, as appropriate. 
The reviewing official may recommend 
settlement terms to the authority 
head, or the Attorney General, as ap-
propriate. 

(f) Any compromise or settlement 
must be in writing. 

§ 22.47 Limitations. 
(a) The notice of hearing (under 

§ 22.12) with respect to a claim or state-
ment must be served in the manner 
specified in § 22.8 within 6 years after 
the date on which such claim or state-
ment is made. 

(b) If the defendant fails to file a 
timely answer, service of a notice 
under § 22.10(b) shall be deemed a notice 
of hearing for purposes of this section. 

(c) The statute of limitations may be 
extended by agreement of the parties. 

PART 24—PROCEDURES FOR THE 
HANDLING OF DISCRIMINATION 
COMPLAINTS UNDER FEDERAL 
EMPLOYEE PROTECTION STAT-
UTES 

Sec. 
24.1 Purpose and scope. 
24.2 Obligations and prohibited acts. 
24.3 Complaint. 
24.4 Investigations. 
24.5 Investigations under the Energy Reor-

ganization Act. 
24.6 Hearings. 
24.7 Recommended decision and order. 
24.8 Review by the Administrative Review 

Board. 
24.9 Exception. 

APPENDIX A TO PART 24—YOUR RIGHTS UNDER 
THE ENERGY REORGANIZATION ACT. 

AUTHORITY: 15 U.S.C. 2622; 33 U.S.C. 1367; 42 
U.S.C. 300j–9(i), 5851, 6971, 7622, 9610. 

SOURCE: 63 FR 6621, Feb. 9, 1998, unless oth-
erwise noted. 

§ 24.1 Purpose and scope. 
(a) This part implements the several 

employee protection provisions for 
which the Secretary of Labor has been 
given responsibility pursuant to the 
following Federal statutes: Safe Drink-
ing Water Act, 42 U.S.C. 300j–9(i); Water 
Pollution Control Act, 33 U.S.C. 1367; 
Toxic Substances Control Act, 15 
U.S.C. 2622; Solid Waste Disposal Act, 
42 U.S.C. 6971; Clean Air Act, 42 U.S.C. 
7622; Energy Reorganization Act of 

1974, 42 U.S.C. 5851; and Comprehensive 
Environmental Response, Compensa-
tion and Liability Act of 1980, 42 U.S.C. 
9610. 

(b) Procedures are established by this 
part pursuant to the Federal statutory 
provisions listed in paragraph (a) of 
this section, for the expeditious han-
dling of complaints by employees, or 
persons acting on their behalf, of dis-
criminatory action by employers. 

(c) Throughout this part, ‘‘Sec-
retary’’ or ‘‘Secretary of Labor’’ shall 
mean the Secretary of Labor, U.S. De-
partment of Labor, or his or her des-
ignee. ‘‘Assistant Secretary’’ shall 
mean the Assistant Secretary for Occu-
pational Safety and Health, U.S. De-
partment of Labor, or his or her des-
ignee. 

§ 24.2 Obligations and prohibited acts. 

(a) No employer subject to the provi-
sions of any of the Federal statutes 
listed in § 24.1(a), or to the Atomic En-
ergy Act of 1954 (AEA), 42 U.S.C. 2011 et 
seq., may discharge any employee or 
otherwise discriminate against any em-
ployee with respect to the employee’s 
compensation, terms, conditions, or 
privileges of employment because the 
employee, or any person acting pursu-
ant to the employee’s request, engaged 
in any of the activities specified in this 
section. 

(b) Any employer is deemed to have 
violated the particular federal law and 
the regulations in this part if such em-
ployer intimidates, threatens, re-
strains, coerces, blacklists, discharges, 
or in any other manner discriminates 
against any employee because the em-
ployee has: 

(1) Commenced or caused to be com-
menced, or is about to commence or 
cause to be commenced, a proceeding 
under one of the Federal statutes listed 
in § 24.1(a) or a proceeding for the ad-
ministration or enforcement of any re-
quirement imposed under such Federal 
statute; 

(2) Testified or is about to testify in 
any such proceeding; or 

(3) Assisted or participated, or is 
about to assist or participate, in any 
manner in such a proceeding or in any 
other action to carry out the purposes 
of such Federal statute. 
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