§2520.104-25

(c) Application. This exemption is
available only to employee welfare
benefit plans:

(1) Which are maintained by an em-
ployer primarily for the purpose of pro-
viding benefits for a select group of
management or highly compensated
employees, and

(2) For which benefits (i) are paid as
needed solely from the general assets
of the employer, (ii) are provided exclu-
sively through insurance contracts or
policies, the premiums for which are
paid directly by the employer from its
general assets, issued by an insurance
company or similar organization which
is qualified to do business in any State,
or (iii) both.

[40 FR 34533, Aug. 15, 1975, as amended at 67
FR 776, Jan. 7, 2002]

§2520.104-25 Exemption from report-
ing and disclosure for day care cen-
ters.

Under the authority of section
104(a)(3) of the Act, day care centers
are exempted from the reporting and
disclosure provisions of part 1 of title I
of the Act, except for providing plan
documents to the Secretary upon re-
quest as required under section
104(a)(6) of the Act.

[40 FR 34533, Aug. 15, 1975, as amended at 67
FR 776, Jan. 7, 2002]

§2520.104-26 Limited exemption for
certain unfunded dues financed
welfare plans maintained by em-
ployee organizations.

(a) Scope. Under the authority of sec-
tion 104(a)(3) of the Act, a welfare ben-
efit plan that meets the requirements
of paragraph (b) of this section is ex-
empted from the provisions of the Act
that require filing with the Secretary
an annual report and furnishing a sum-
mary annual report to participants and
beneficiaries. Such plans may use a
simplified method of reporting and dis-
closure to comply with the require-
ment to furnish a summary plan de-
scription to participants and bene-
ficiaries, as follows:

(1) In lieu of filing an annual report
with the Secretary or distributing a
summary annual report, a filing is
made of Report Form LM-2 or LM-3,
pursuant to the Labor-Management
Reporting and Disclosure Act
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(LMRDA) and regulations thereunder,
and

(2) In lieu of a summary plan descrip-
tion, the employee organization con-
stitution or by-laws may be furnished
in accordance with §2520.104b-2 to par-
ticipants and beneficiaries together
with any supplement to such document
necessary to meet the requirements of
§§2520.102-2 and 2520.102-3.

(b) Application. This exemption is
available only to welfare benefit plans
maintained by an employee organiza-
tion, as that term is defined in section
3(4) of the Act, paid for out of the em-
ployee organization’s general assets,
which are derived wholly or partly
from membership dues, and which
cover employee organization members
and their beneficiaries.

(c) Limitations. This exemption does
not exempt the administrator from any
other requirement of part 1 of title I of
the Act.

[42 FR 37184, July 19, 1977, as amended at 67
FR 776, Jan. 7, 2002]

§2520.104-27 Alternative method of
compliance for certain unfunded
dues financed pension plans main-
tained by employee organizations.

(a) Scope. Under the authority of sec-
tion 110 of the Act, a pension benefit
plan that meets the requirements of
paragraph (b) of this section is exempt-
ed from the provisions of the Act that
require filing with the Secretary an an-
nual report and furnishing a summary
annual report to participants and bene-
ficiaries receiving benefits. Such plans
may use a simplified method of report-
ing and disclosure to comply with the
requirement to furnish a summary plan
description to participants and bene-
ficiaries receiving benefits, as follows:

(1) In lieu of filing an annual report
with the Secretary or distributing a
summary annual report, a filing is
made of Report Form LM-2 or LM-3,
pursuant to the Labor-Management
Reporting and Disclosure Act
(LMRDA) and regulations thereunder,
and

(2) In lieu of a summary plan descrip-
tion, the employee organization con-
stitution or bylaws may be furnished in
accordance with §2520.104b-2 to partici-
pants and beneficiaries together with
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any supplement to such document nec-
essary to meet the requirements of
§§2520.102-2 and 2520.102-3.

(b) Application. This exemption is
available only to pension benefit plans
maintained by an employee organiza-
tion, as that term is defined in section
3(4) of the Act, paid for out of the em-
ployee organization’s general assets,
which are derived wholly or partly
from membership dues, and which
cover employee organization members
and their beneficiaries.

(c) Limitations. This exemption does
not exempt the administrator from any
other requirement of part 1 of title I of
the Act.

[42 FR 37184, July 19, 1977, as amended at 67
FR 777, Jan. 7, 2002]

§2520.104-28 [Reserved]

§2520.104-41 Simplified annual report-
ing requirements for plans with
fewer than 100 participants.

(a) General. (1) Under the authority of
section 104(a)(2)(A), the Secretary of
Labor may prescribe simplified annual
reporting for employee pension benefit
plans with fewer than 100 participants.

(2) Under the authority of section
104(a)(3), the Secretary of Labor may
provide a limited exemption for any
employee welfare benefit plan with re-
spect to certain annual reporting re-
quirements.

(b) Application. The administrator of
an employee pension or welfare benefit
plan which covers fewer than 100 par-
ticipants at the beginning of the plan
year and the administrator of an em-
ployee pension or welfare benefit plan
described in §2520.103-1(d) may file the
simplified annual report described in
paragraph (c) of this section in lieu of
the annual report described in
§2520.103-1(b).

(c) Contents. The administrator of an
employee pension or welfare benefit
plan described in paragraph (b) of this
section shall file, in the manner pre-
scribed in §2520.104a-5, a completed
Form 5500 ‘‘Annual Return/Report of
Employee Benefit Plan,” including any
required schedules or statements pre-
scribed by the instructions to the form,
and, unless waived by §2520.104-46, a re-
port of an independent qualified public

§2520.104-43

accountant meeting the requirements
of §2520.103-1(b).

[43 FR 10150, Mar. 10, 1978, as amended at 45
FR 51446, Aug. 1, 1980; 54 FR 8629, Mar. 1, 1989;
65 FR 21084, Apr. 19, 2000; 65 FR 62973, Oct. 19,
2000]

§2520.104-42 Waiver of certain actu-
arial information in the annual re-
port.

Under the authority of section
104(a)(2)(A) of ERISA, the requirement
of section 103(d)(6) of ERISA that the
annual report include as part of the ac-
tuarial statement (Schedule B)! the
present value of all of the plan’s liabil-
ities for nonforfeitable pension benefits
allocated by termination priority cat-
egories, as set forth in section 4044 of
title IV of ERISA, and the actuarial as-
sumptions used in these computations,
is waived.

[44 FR 5446, Jan. 26, 1979]

§2520.104-43 Exemption from annual
reporting requirement for certain
group insurance arrangements.

(a) General. Under the authority of
section 104(a)(3) of the Act, the admin-
istrator of an employee welfare benefit
plan which meets the requirements of
paragraph (b) of this section is not re-
quired to file an annual report with the
Secretary of Labor as required by sec-
tion 104(a)(1) of the Act.

(b) Application. (1) This exemption ap-
plies only to a welfare plan for a plan
year in which (i) such plan meets the
requirements of §2520.104-21, except the
requirement that the plan cover fewer
than 100 participants at the beginning
of the plan year, and

(ii) An annual report containing the
items set forth in §2520.103-2 has been
filed with the Secretary of Labor in ac-
cordance with §2520.104a—6 by the trust
or other entity which is the holder of
the group insurance contracts by which
plan benefits are provided.

(2) For purposes of this section, the
terms ‘‘group insurance arrangement’’
or ‘“‘trust or other entity’ shall be used
in place of the terms ‘“‘plan’ and ‘‘plan
administrator,”” as applicable, in
§§2520.103-3, 2520.103-4, 2520.103-6,
2520.103-8, 2520.103-9 and 2520.103-10.

1Schedule B was filed as part of the origi-

nal document.
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