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order issued under paragraph (e) of this
section shall remain in effect.

[29 FR 16284, Dec. 4, 1964. Redesignated and
amended at 38 FR 17958, July 5, 1973; 68 FR
51367, Aug. 26, 2003]

§381.11 Judicial review.

Action taken pursuant to section 602
of the Act is subject to judicial review
as provided in section 603 of the Act.

[29 FR 16284, Dec. 4, 1964. Redesignated at 38
FR 17958, July 5, 1973]

§31.12 Effect on other regulations; su-
pervision and coordination.

(a) Effect on other regulations. All reg-
ulations, orders or like directions here-
tofore issued by any officer of the De-
partment which impose requirements
designed to prohibit any discrimina-
tion against individuals on the ground
of race, color, or national origin under
any program to which this part applies,
and which authorize the suspension or
termination of or refusal to grant or to
continue Federal financial assistance
to any applicant for or recipient of
such assistance for failure to comply
with such requirements, are hereby su-
perseded to the extent that such dis-
crimination is prohibited by this part,
except that nothing in this part shall
be deemed to relieve any person of any
obligations assumed or imposed under
any such superseded regulation, order,
instruction, or like direction prior to
the effective date of this part. Nothing
in this part, however, shall be deemed
to supersede any of the following (in-
cluding future amendments thereof):

(1) Executive Orders 10925, 11114 and
11246 and regulations issued there-
under,

(2) The ‘“‘Standards for a Merit Sys-
tem of Personnel Administration,”
issued jointly by the Secretaries of De-
fense, of Health, Education and Wel-
fare, and of Labor, 23 FR 734, or

(3) Any other regulation or instruc-
tion insofar as it prohibits discrimina-
tion on the ground of race, color, or na-
tional origin in any program or situa-
tion to which this part is inapplicable,
or prohibits discrimination on any
other ground.

(b) Supervision and coordination. (1)
The Secretary may from time to time
assign to officials of other departments
or agencies of the government (with
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the consent of such department or
agency) responsibilities in connection
with the effectuation of the purposes of
title VI of the Act and this part (other
than responsibility for final decision as
provided in §31.11), including the
achievement of effective coordination
and maximum uniformity within the
Department and within the executive
branch of the Government in the appli-
cation of title VI and this part to simi-
lar programs and in similar situations.

(2) Any action taken, determination
made, or requirement imposed by an
official of another Department or agen-
cy acting pursuant to an assignment of
responsibility under this subsection
shall have the same effect as though
such action had been taken by the Sec-
retary.

[38 FR 17958, July 5, 1973, as amended at 68
FR 51367, Aug. 26, 2003]
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APPENDIX A TO PART 32

AUTHORITY: Sec. 504, Rehabilitation Act of
1973, Pub. L. 93-112, 87 Stat. 394 (29 U.S.C.
794); sec. 111(a), Rehabilitation Act Amend-
ments of 1974, Pub. L. 93-516, 88 Stat. 1619 (29
U.S.C. 706); secs. 119 and 122 of the Rehabili-
tation Comprehensive Services and Develop-
mental Disabilities Amendments of 1978,
Pub. L. 95-602, 92 Stat. 2955; Executive Order
11914, 41 FR 17871.

SOURCE: 45 FR 66709, Oct. 7, 1980, unless
otherwise noted.

Subpart A—General Provisions

§32.1 Purpose.

Section 504 of the Rehabilitation Act
of 1973 prohibits discrimination on the
basis of handicap in any program or ac-
tivity receiving Federal financial as-
sistance. The purpose of this part is to
implement section 504 with respect to
receiving Federal financial assistance
from the Department of Labor.

[45 FR 66709, Oct. 7, 1980, as amended at 68 FR
51368, Aug. 26, 2003]

§32.2 Application.

(a) This part applies to each recipient
of Federal financial assistance from
the Department of Labor, and to every
program or activity that receives such
assistance.

(b) A government contractor covered
by the provisions of section 503 of the
Act shall be deemed in compliance
with the employment provisions of
these regulations if it is in compliance
with 41 CFR part 60-741 (as amended
after publication of these regulations)
with respect to Federal financial as-
sistance from the Department of
Labor.

[45 FR 66709, Oct. 7, 1980, as amended at 68 FR
51367, Aug. 26, 2003]

29 CFR Subtitle A (7-1-06 Edition)

§32.3 Definitions.

As used in this part, the term:

The Act means the Rehabilitation Act
of 1973, Public Law 93-112, as amended
by the Rehabilitation Act Amendments
of 1974, Public Law 93-516, and by the
Rehabilitation, Comprehensive Serv-
ices, and Developmental Disabilities
Amendments of 1978, Public Law 95-602.

Assistant Secretary means the Assist-
ant Secretary for Employment and
Training Administration or his or her
designee.

Applicant for assistance means one
who submits an application, request, or
plan required to be approved by a De-
partment official or by a recipient as a
condition to becoming a recipient.

Department means the Department of
Labor.

Facility means all or any portion of
the buildings, structures, equipment,
roads, walks, parking lots or other real
or personal property or interest in such
property which are utilized in the exe-
cution of the program or activity for
which Federal financial assistance is
received.

Federal financial assistance means any
grant, loan, contract (other than a pro-
curement contract or a contract of in-
surance or guarantee), or any other ar-
rangement by which the Department
provides or otherwise makes available
assistance in the form of:

(a) Funds;

(b) Services of Federal personnel; or

(c) Real and personal property or any
interest in or use of such property, in-
cluding:

(1) Transfers or leases of such prop-
erty for less than fair market value or
for reduced consideration; and

(2) Proceeds from a subsequent trans-
fer or lease of such property if the Fed-
eral share of its fair market value is
not returned to the Federal Govern-
ment.

Government means the Government of
the United States of America.

Handicap means any condition or
characteristic that renders a person a
handicapped individual as defined in
this section.

Handicapped individual

(a) Handicapped individual means any
person who—
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