Office of the Secretary of Labor

recorded in the logs of the OSHA State
and area offices, and shall provide gen-
eral goals for OSHA enforcement ac-
tivities for the following year as estab-
lished by OSHA.

(d) The plan shall include a review of
the procedures developed by ETA to
handle emergency situations, such as
the stranding or displacement of mi-
grants, and shall provide general goals
for USES activities for the following
year.

§42.9 Farm Labor Specialist (ESA).

(a) The Assistant Secretary for ESA
shall designate ESA Compliance Offi-
cers as Farm Labor Specialists
(Specialists). The Specialists shall be as-
signed to area offices, or field stations
under area offices, with significant
numbers of agricultural worker activ-
ity as designated by ESA. These Spe-
cialists shall coordinate FLCRA and
FLSA activities in agricultural em-
ployment and shall be responsible for:

(1) Conducting FLCRA/FLSA farm
labor investigations;

(2) Serving as staff advisors and con-
sultants to regional and area officials
on FLCRA and FLSA;

(3) Coordinating FLCRA and FLSA
activities with appropriate OSHA and
USES activities;

(4) Directing special migrant farm-
worker enforcement activities;

(5) Monitoring the farm labor-related
activities of significant crew leaders
and growers in the area to ascertain
that those against whom ESA has
taken enforcement action are oper-
ating in compliance with FLCRA and
FLSA;

(6) Conducting technical assistance
and public information programs re-
garding FLCRA and FLSA;

(7) Coordinating of referrals to and
from other federal and State agencies
with farm labor responsibilities, such
as OSHA and USES;

(8) Advising regularly the Regional
Committee on actual farm labor work-
ing conditions in their areas and other-
wise participating in regional coordi-
nation activities as directed by the Re-
gional Committee; and

(9) Providing specialized training on
FLCRA and FLSA as may be requried.

§42.10

§42.10 Farm labor contact persons
and regional coordinators (OSHA).

(a) OSHA Area Directors shall be re-
sponsible for ensuring that: (1) Migrant
farmworker complaints and referrals
are evaluated, and appropriate action
is taken; and (2) migrant farmworker
camp inspections are scheduled
promptly.

(b) OSHA Area Directors shall des-
ignate OSHA compliance officers to
serve in the capacity of Farm Labor
Contact Persons. These Farm Labor
Contact Persons shall be trained in en-
forcement of the Occupational Safety
and Health Act of 1970 (84 Stat. 1590, 29
U.S.C. 651 et seq.) and all OSHA stand-
ards affecting migrant farmworkers.
These Farm Labor Contact Persons
shall be designated in OSHA area of-
fices with responsibility for conducting
a significant number of migrant farm-
worker camp inspections.

(c) The OSHA Area Directors shall
assign the Farm Labor Contact Person
to:

(1) Conduct migrant farmworker
camp inspections during periods when
migrant housing facilities are occu-
pied, or when it is reasonably predict-
able the facilities will imminently be
occupied;

(2) Serve as a technical advisor on
migrant farmworker-related matters;

(3) Train other compliance officers to
conduct migrant farmworker camp in-
spections; and

(4) Perform other OSHA duties, in-
cluding duties not related to migrant
farmworker OSHA enforcement.

(d) Regional Administrators for
OSHA shall designate a Farm Labor
Regional Coordinator to coordinate mi-
grant farmworker activities. The Farm
Labor Regional Coordinators shall:

(1) Coordinate all migrant farm-
worker related activity within the Re-
gion’s jurisdiction, i.e., enforcement,
training, and public information;

(2) Serve as representatives of the
OSHA Regional Administrators on the
Regional Farm Labor Coordinated En-
forcement Committee’s staff level
work group; and

(3) Perform other OSHA duties.

(e) OSHA shall request State des-
ignees of States having approved occu-
pational safety and health plans and
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§42.20

responsibility for conducting a signifi-
cant number of migrant farmworker
camp inspections to appoint a State
Farm Labor Coordinator. The State
Farm Labor Coordinator shall:

(1) Coordinate State OSHA migrant
farmworker camp inspections and
other migrant farmworker enforce-
ment activities consistent with the ob-
jectives of this section; and

(2) Represent the State on the Re-
gional Farm Labor Coordinating Com-
mittee’s staff level working group.

§42.20 Regional Farm Labor Coordi-
nated Enforcement Committee.

(a) Under the leadership of the ESA
Regional Administrator, each region
shall establish a Regional Farm Labor
Coordinated Enforcement Committee
(Regional Committee), including rep-
resentatives of ESA, OSHA, ETA (the
Regional MSFW Monitor Advocate),
and the Office of the Regional Solic-
itor.

(b) The Regional Committee shall be
headed by the Regional Administrator
of ESA.

(c) The Regional Committee shall:

(1) Meet regularly on at least a quar-
terly basis;

(2) Exchange information on enforce-
ment activities, including complaint/
directed action logs developed by the
DOL subagencies;

(3) Develop a written coordinated en-
forcement strategy specifying for the
region all information which the Re-
gional Committee believes will be help-
ful to the National Committee in for-
mulating the annual coordination plan.
This strategy shall include at a min-
imum all information called for by
§42.8 for the region, taking into ac-
count particular conditions in the re-
gion (e.g., the seasonality of the farm
labor population). Once it is reviewed
by the National Committee and appro-
priately revised, the regional offices of
ESA, ETA, and OSHA shall follow the
enforcement strategy for the year,
with revisions as needed by changing
circumstances during the year. The Na-
tional Committee shall be advised of
any such revisions;

(4) Maintain contacts with State
agencies, farm labor groups, growers,
and other interested parties; and
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(5) Coordinate cross-training of en-
forcement personnel within the region.

(d) There shall be a regional com-
mittee staff level working group in
each region consisting of regional staff
representatives from ESA, ETA, OSHA,
the Office of the Regional Solicitor,
and OSHA State Farm Labor Coordina-
tors within that region. This working
group shall meet at least monthly.

(e) The designated Farm Labor Spe-
cialist (ESA), Farm Labor Regional Co-
ordinators (OSHA), and MSFW Monitor
Advocates (USES) in each region shall
be available to provide staff support to
the Regional Committees.

(f) To facilitate coordination with
farm labor groups and growers in each
region, the respective Regional Com-
mittee shall hold an annual public
meeting, transcribe or recorded at the
option of the Regional Committee,
which shall be:

(1) Publicized to all appropriate mi-
grant farmworker and grower associa-
tions in the region;

(2) Conducted by the director of the
Regional Committee with other DOL
agency representatives participating as
necessary; and

(3) Opened to all members of the pub-
lic.

(g) The Regional Committee shall
conduct and cooperate with the Na-
tional Committee in order to develop,
implement and ensure the uniform and
effective application of coordinated en-
forcement efforts.

§42.21 Data collection.

(a) For each protective statute, ESA,
OSHA, and the Office of the Solicitor
(SOL) shall regularly collect statistical
data reflecting their enforcement ef-
forts on a regional and national basis
and shall submit such data quarterly
to the National and Regional Commit-
tees. Fourth quarter data shall be ac-
companied by annual summaries.
These submissions shall include at
least the data items specified in this
section. The data collected will provide
a basis for coordination of enforcement
of the protection statutes.

(b) The statistical data submitted by
ESA on FLCRA enforcement shall in-
clude: (1) Total compliance actions
covered by the Act, showing total farm
labor contractor (FLC) actions, total
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