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136.409 What positions require a background
investigation and determination of eligi-
bility for employment or retention?

136.410 Who conducts the background inves-
tigation and prepares determinations of
eligibility for employment?
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from the requirements for Indian Tribes
and Tribal organizations?

136.412 What questions must the IHS ask as
part of the background investigation?
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136.414 How does the IHS determine eligi-
bility for placement or retention of indi-
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contact with Indian children?

136.415 What rights does an individual have
during this process?
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ment or dismiss an employee?
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Subpart A—Purpose and
Definitions

SOURCE: 64 FR 58319, Oct. 28, 1999, unless
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§136.1 Definitions.

When used in this part:

Bureau of Indian Affairs (BIA) means
the Bureau of Indian Affairs, Depart-
ment of the Interior.

Indian includes Indians in the Conti-
nental United States, and Indians,
Aleuts and Eskimos in Alaska.

Indian health program means the
health services program for Indians ad-
ministered by the Indian Health Serv-
ice within the Department of Health
and Human Services.

Jurisdiction has the same geo-
graphical meaning as in Bureau of In-
dian Affairs usage.

Service means the Indian Health Serv-
ice.
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