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73.735-702 Criminal prohibitions on outside
activities.
73.735-703 Statutory prohibitions related to
employment by a foreign government.
73.735-704 Professional and consultative
services.

73.735-705 Writing and editing.

73.735-706 Teaching, lecturing, and speech-
making.

73.735-707 Holding office in professional so-
cieties.

73.735-708 Administrative approval of cer-
tain outside activities.

73.735-709 Annual reporting of outside ac-
tivities.

73.735-710 Maintenance of records.

Subpart H—Financial Interest

73.735-801 Participation in matters affecting
a personal financial interest.

73.735-802 Executive order prohibitions.

73.735-803 Prohibition against involvement
in financial transactions based on infor-
mation obtained through Federal em-
ployment.

73.735-804 Waiver of the prohibitions in this
subpart.

73.735-805 Advice and guidance on conflicts
matters.

73.735-806 Documentation and publication of
opinions.

Subpart I—Reporting Financial Interests

73.735-901 Reporting requirement of the
Ethics in Government Act of 1978.

73.735-902 Reporting requirements for cer-
tain employees not covered by the Ethics
in Government Act of 1978.

73.735-903 Action if conflicts of interest or
possible conflicts are noted.

73.735-904 Resolution of apparent or actual
conflicts of interest.

Subpart J—Provisions Relating to Experts,
Consultants and Advisory Committee

Members
73.735-1001 Coverage.
73.735-1002 Ethical standards of conduct.
73.735-1003 Conflicts of interest statutes.
73.735-1004 Requesting waivers or exemp-
tions.
73.735-1005 Salary from two sources.
73.735-1006 Reporting financial interests.
73.735-1007 Political activity.

Subpart K—Special Government
Employees Other Than Consultants

73.735-1101 General provision.
Subpart L—Disciplinary Action
73.735-1201 General provisions.

§73.735-102

Subpart M—Reporting Violations

73.735-1301 Responsibility for reporting pos-
sible criminal violations.

73.735-1302 Responsibility for reporting alle-
gations of misconduct.

73.735-1303 Prohibition of reprisals.

73.735-1304 Referral of matters arising under
the standards of this part.

Subpart N—Conduct and Responsibilities
of Former Employees

73.735-1401 Prohibitions against post-em-
ployment conflicts of interest.

APPENDIX A TO PART 73—LIST OF SOME OF-
FENSES FOR WHICH DISCIPLINARY ACTION
MAY BE TAKEN

APPENDIX B TO PART 73—CODE OF ETHICS FOR
GOVERNMENT SERVICE

AUTHORITY: 5 U.S.C. 7301, 42 U.S.C. 216; E.O.
11222, 30 FR 6469; 5 CFR 735.101 et seq.

SOURCE: 46 FR 7369, Jan. 23, 1981, unless
otherwise noted.

Subpart A—General Provisions

§73.735-101 Purpose.

To assure that the business of the De-
partment of Health and Human Serv-
ices (HHS) is conducted effectively, ob-
jectively, and without improper influ-
ence or the appearance of improper in-
fluence, employees and special Govern-
ment employees must be persons of in-
tegrity and must observe high stand-
ards of honesty, impartiality, and be-
havior. They must not engage in any
conduct prejudicial to the Government
and must avoid conflicts of private in-
terests with public duties and respon-
sibilities. In accord with these prin-
ciples, the regulations in this part are
issued to inform HHS employees and
special Government employees what
standards of conduct are expected of
them in performing their duties and
what activities are permitted or pro-
hibited both while they are employed
and after their employment with the
Department is ended.

§73.735-102

In this part:

(a) Employee means an officer or em-
ployee of HHS other than a special
Government employee and includes
Commissioned Officers of the Public
Health Service who are on active duty,
and individuals on assignment or detail

Definitions.
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