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Federal Acquisition Regulation 22.404–1 

the Department of Labor and the Fed-
eral contracting agencies. Those stand-
ards and procedures applicable to con-
tracts involving construction are im-
plemented in this subpart. The Depart-
ment of Labor regulations include— 

(b) The Department of Labor regula-
tions include— 

(1) Part 1, relating to Davis-Bacon 
Act minimum wage rates; 

(2) Part 3, relating to the Copeland 
(Anti-Kickback) Act and requirements 
for submission of weekly statements of 
compliance and the preservation and 
inspection of weekly payroll records; 

(3) Part 5, relating to enforcement of 
the Davis-Bacon Act, Contract Work 
Hours and Safety Standards Act, and 
Copeland (Anti-Kickback) Act; 

(4) Part 6, relating to rules of prac-
tice for appealing the findings of the 
Administrator, Wage and Hour Divi-
sion, in enforcement cases under the 
Davis-Bacon Act, Contract Work Hours 
and Safety Standards Act, Copeland 
(Anti-Kickback) Act, and Service Con-
tract Act, and by which Administrative 
Law Judge hearings are held; and 

(5) Part 7, relating to rules of prac-
tice by which contractors and other in-
terested parties may appeal to the De-
partment of Labor Administrative Re-
view Board, decisions issued by the Ad-
ministrator, Wage and Hour Division, 
or administrative law judges under the 
Davis-Bacon Act, Contract Work Hours 
and Safety Standards Act, or Copeland 
(Anti-Kickback) Act. 

(c) Refer all questions relating to the 
application and interpretation of wage 
determinations (including the classi-
fications therein) and the interpreta-
tion of the Department of Labor regu-
lations in this subsection to the Ad-
ministrator, Wage and Hour Division. 

[53 FR 4935, Feb. 18, 1988, as amended at 66 
FR 2141, Jan. 10, 2001; 66 FR 53480, Oct. 22, 
2001] 

22.404 Davis-Bacon Act wage deter-
minations. 

The Department of Labor is respon-
sible for issuing wage determinations 
reflecting prevailing wages, including 
fringe benefits. The wage determina-
tions apply only to those laborers and 
mechanics employed by a contractor 
upon the site of the work including 
drivers who transport to or from the 

site materials and equipment used in 
the course of contract operations. De-
terminations are issued for different 
types of construction, such as building, 
heavy, highway, and residential (re-
ferred to as rate schedules), and apply 
only to the types of construction des-
ignated in the determination. 

22.404–1 Types of wage determina-
tions. 

(a) General wage determinations. (1) A 
general wage determination contains 
prevailing wage rates for the types of 
construction designated in the deter-
mination, and is used in contracts per-
formed within a specified geographical 
area. General wage determinations 
contain no expiration date and remain 
valid until modified, superseded, or 
canceled by the Department of Labor. 
Once incorporated in a contract, a gen-
eral wage determination normally re-
mains effective for the life of the con-
tract, unless the contracting officer ex-
ercises an option to extend the term of 
the contract (see 22.404–12). These de-
terminations shall be used whenever 
possible. They are issued at the discre-
tion of the Department of Labor either 
upon receipt of an agency request or on 
the Department of Labor’s own initia-
tive. 

(2) General wage determinations are 
published on the WDOL website. Gen-
eral wage determinations are effective 
on the publication date of the wage de-
termination or upon receipt of the 
wage determination by the contracting 
agency, whichever occurs first. ‘‘Publi-
cation’’ within the meaning of this sec-
tion shall occur on the first date the 
wage determination is published on the 
WDOL. Archived Davis-Bacon Act gen-
eral wage determinations that are no 
longer current may be accessed in the 
‘‘Archived DB WD’’ database on WDOL 
for information purposes only. Con-
tracting officers may not use an 
archived wage determination in a con-
tract action without obtaining prior 
approval of the Department of Labor. 
To obtain prior approval, contact the 
Department of Labor, Wage and Hour 
Division, using http://www.dol.gov/esa, 
or contact the procurement agency 
labor advisor listed on http:// 
www.wdol.gov. 
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