§1000.13
(4) Directorate for Engineering
Sciences;
(5) Directorate for Laboratory

Sciences.

§1000.13 Directives System.

The Commission maintains a Direc-
tives System which contains delega-
tions of authority and descriptions of
Commission programs, policies, and
procedures. A complete set of direc-
tives is available for inspection in the
public reading room at Commission
headquarters.

§1000.14 Office of the General Coun-
sel.

The Office of the General Counsel
provides advice and counsel to the
Commissioners and organizational
components of the Commission on mat-
ters of law arising from operations of
the Commission. It prepares the legal
analysis of Commission legislative pro-
posals and comments on relevant legis-
lative proposals originating elsewhere.
The Office, in conjunction with the De-
partment of Justice, is responsible for
the conduct of all Federal court litiga-
tion to which the Commission is a
party. The Office also advises the Com-
mission on administrative litigation
matters. The Office provides final legal
review of and makes recommendations
to the Commission on proposed product
safety standards, rules, regulations, pe-
tition actions, and substantial hazard
actions. It also provides legal review of
certain procurement, personnel, and
administrative actions and drafts docu-
ments for publication in the FEDERAL
REGISTER.

§1000.15 Office of Congressional Rela-
tions.

The Office of Congressional Relations
is the principal contact with the com-
mittees and members of Congress and
state legislative bodies. It performs li-
aison duties for the Commission, pro-
vides information and assistance to
Congress on matters of Commission
policy, and coordinates testimony and
appearances by Commissioners and
agency personnel before Congress.
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§1000.16 Office of the Inspector Gen-
eral.

The Office of the Inspector General is
an independent office established under
the provisions of the Inspector General
Act of 1978, 5 U.S.C. Appendix, as
amended. This Office independently
initiates, conducts, supervises, and co-
ordinates audits, operations reviews,
and investigations of Commission pro-
grams, activities, and operations. The
Office also makes recommendations to
promote economy, efficiency, and ef-
fectiveness within the Commission’s
programs and operations. The Office re-
ceives and investigates complaints or
information concerning possible viola-
tions of law, rules, or regulations, mis-
management, abuse of authority, and
waste of funds. It reviews existing and
proposed legislation concerning the
economy, efficiency, and effectiveness
of such legislation on Commission op-
erations.

§1000.17 Office of Equal Employment
Opportunity and Minority Enter-
prise.

The Office of Equal Employment Op-
portunity and Minority Enterprise is
responsible for assuring compliance
with all laws and regulations relating
to equal employment opportunity. The
Office provides advice and assistance to
the Chairman and Commission staff on
all EEO related issues including the
agency Small and Disadvantaged Busi-
ness Utilization Program. The Office
develops agency EEO program policies.
The Office manages the discrimination
complaint process, including the adju-
dication of discrimination complaints,
and facilitates Affirmative Employ-
ment Program (AEP) planning for
women, minorities, individuals with
disabilities and disabled veterans. The
Office plans and executes special em-
phasis programs and special programs
with minority colleges, and EEO, diver-
sity, prevention of sexual harassment
and related training. The Office identi-
fies trends, personnel policies and prac-
tices that have an impact on EEO and
makes recommendations to the Chair-
man on the effectiveness and efficiency
of EEO programs and methods to en-
hance equal opportunity.



