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The service year is the calendar year 
that begins on the date of the employ-
ee’s initial appointment in the agency. 
Should employment in a position filled 
under this exception total 6 months or 
more in any service year, the general 
limits set out in this section will apply 
to subsequent extension or reappoint-
ment unless OPM approves continued 
exception under this section. An indi-
vidual may be employed for training 
for up to 120 days following initial ap-
pointment and up to 2 weeks a year 
thereafter without regard to the serv-
ice year limitation. 

(ii) Positions are filled under an au-
thority established for the purpose of 
enabling the appointees to continue or 
enhance their education, or to meet 
academic or professional qualification 
requirements. These include the au-
thorities set out in paragraphs (r) and 
(s) of § 213.3102 and paragraph (a) of 
§ 213.3202, and authorities granted to in-
dividual agencies for use in connection 
with internship, fellowship, residency, 
or student programs. 

(iii) OPM approves extension of spe-
cific temporary appointments beyond 2 
years (24 months total service) when 
necessitated by major reorganizations 
or base closings or other rare and un-
usual circumstances. Requests based 
on major reorganization, base closing, 
restructuring, or other unusual cir-
cumstances that apply agencywide 
must be made by an official at the 
headquarters level of the Department 
or agency. Requests involving exten-
sion of appointments to a specific posi-
tion or project based on other unusual 
circumstances may be submitted by 
the employing office to the appropriate 
OPM service center. 

[59 FR 46897, Sept. 13, 1994, as amended at 59 
FR 64841, Dec. 16, 1994; 62 FR 18505, Apr. 16, 
1997; 62 FR 55725, Oct. 28, 1997; 62 FR 63628, 
Dec. 2, 1997] 

Subpart B [Reserved] 

Subpart C—Excepted Schedules 

SCHEDULE A 

§ 213.3101 Positions other than those 
of a confidential or policy-deter-
mining character for which it is im-
practicable to examine. 

Upon specific authorization by OPM, 
agencies may make appointments 
under this section to positions which 
are not of a confidential or policy-de-
termining character, and which are not 
in the Senior Executive Service, for 
which it is not practicable to examine. 
Examining for this purpose means ap-
plication of the qualification standards 
and requirements established for the 
competitive service. Positions filled 
under this authority are excepted from 
the competitive service and constitute 
Schedule A. For each authorization 
under this section, OPM shall assign an 
identifying number from 213.3102 
through 213.3199 to be used by the ap-
pointing agency in recording appoint-
ments made under that authorization. 

[46 FR 20147, Apr. 3, 1981, as amended at 46 
FR 45323, Sept. 11, 1981, 59 FR 64841, Dec. 16, 
1994; 62 FR 19900, Apr. 24, 1997] 

§ 213.3102 Entire executive civil serv-
ice. 

(a) Positions of Chaplain and Chap-
lain’s Assistant. 

(b) [Reserved] 
(c) Positions to which appointments 

are made by the President without con-
firmation by the Senate. 

(d) Attorneys. 
(e) Law clerk trainee positions. Ap-

pointments under this paragraph shall 
be confined to graduates of recognized 
law schools or persons having equiva-
lent experience and shall be for periods 
not to exceed 14 months pending admis-
sion to the bar. No person shall be 
given more than one appointment 
under this paragraph. However, an ap-
pointment which was initially made for 
less than 14 months may be extended 
for not to exceed 14 months in total du-
ration. 

(f)–(h) [Reserved] 
(i) Temporary and less-than-full time 

positions for which examining is im-
practicable. These are: 
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