§734.207

Example: An employee may drive voters to
polling places in a privately owned vehicle,
but not in a Government-owned or leased ve-
hicle.

§734.207 Candidacy for public office.

An employee may:

(@) Run as an independent candidate
in a partisan election covered by 5 CFR
part 733; and

(b) Run as a candidate in a non-
partisan election.

Example 1: An employee who is a candidate
for public office in a nonpartisan election is
not barred by the Hatch Act from soliciting,
accepting, or receiving political contribu-
tions for his or her own campaign; however,
such solicitation, acceptance, or receipt
must comply with part 2635 of this title as
well as any other directives that may apply,
e.g., The Federal Property Management Reg-
ulations in 41 CFR chapter 101.

§734.208 Participation in fundraising.

(a) An employee may make a polit-
ical contribution to a political party,
political group, campaign committee of
a candidate for public office in a par-
tisan election and multicandidate po-
litical committee of a Federal labor or
Federal employee organization.

(b) Subject to the prohibitions stated
in section 734.303, an employee may—

(1) Attend a political fundraiser;

(2) Accept and receive political con-
tributions in a partisan election de-
scribed in 5 CFR part 733;

(3) Solicit, accept, or receive uncom-
pensated volunteer services from any
individual; and

(4) Solicit, accept, or receive political
contributions, as long as:

(i) The person who is solicited for a
political contribution belongs to the
same Federal labor organization, or
Federal employee organization, as the
employee who solicits, accepts, or re-
ceives the contribution;

(if) The person who is solicited for a
political contribution is not a subordi-
nate employee; and

(iii) The request is for a contribution
to the multicandidate political com-
mittee of a Federal labor organization
or to the multicandidate political com-
mittee of a Federal employee organiza-
tion in existence on October 6, 1993.

(c) Subject to the provisions of
§734.306, an employee may make a fi-
nancial contribution to a political ac-
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tion committee through a voluntary
allotment made under §550.311(b) of
this chapter, if the head of the employ-
ee’s agency permits agency employees
to make such allotments to political
action committees.

(d) An employee who is covered under
this subpart and is a payroll official in
an agency where employees are per-
mitted to make allotments to political
action committees may process the
completed direct deposit forms for vol-
untary allotments which have been
made to such committees under section
550.311(b) of this title.

Example 1: An GS-12 employee of the De-
partment of Treasury who belongs to the
same Federal employee organization as a
GS-5 employee of the Department of Treas-
ury may solicit a contribution for the multi-
candidate political committee when she is
not on duty as long as the GS-5 employee is
not under the supervisory authority of the
GS-12 employee.

Example 2: An employee of the National
Park Service may give a speech or keynote
address at a political fundraiser when he is
not on duty, as long as the employee does
not solicit political contributions, as prohib-
ited in §734.303(b) of this part.

Example 3: An employee’s name may appear
on an invitation to a political fundraiser as
a guest speaker as long as the reference in no
way suggests that the employee solicits or
encourages contributions, as prohibited in
§734.303 of this part and described in example
2 thereunder. However, the employee’s offi-
cial title may not appear on invitations to
any political fundraiser, except that an em-
ployee who is ordinarily addressed using a
general term of address, such as ““The Honor-
able,”” may use or permit the use of that
term of address for such purposes.

Example 4: When an employee of the De-
partment of Transportation is not on duty,
he or she may engage in activities which do
not require personal solicitations of con-
tributions, such as organizing mail or phone
solicitations for political contributions. Ac-
tivities such as stuffing envelopes with re-
quests for political contributions also are
permitted. However, he or she may not sign
the solicitation letter unless the solicitation
is for the contribution of uncompensated vol-
unteer services of individuals who are not
subordinate employees. An employee may
not knowingly send to his or her subordinate
employees a letter soliciting the contribu-
tion of their uncompensated services. How-
ever, he or she may sign a letter that solicits
contributions of uncompensated volunteer
services as part of a general mass mailing
that might reach a subordinate employee, as
long as the mass mailing is not specifically



