CHAPTER XIV—EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION

Part

1600
1601
1602

1603

1604
1605
1606

1607

1608

1610
1611
1612
1614
1615

1620
1621
1625
1626

1627

1630

Employee responsibilities and conduct ...................
Procedural regulations ..........cccccoviiiiiiiiiiiiiiicee e
Recordkeeping and reporting requirements under
title VII and the ADA ...,
Procedures for previously exempt State and local
government employee complaints of employment
discrimination under section 304 of the Govern-
ment Employee Rights Act of 1991 .......................
Guidelines on discrimination because of sex ...........
Guidelines on discrimination because of religion ...
Guidelines on discrimination because of national
(0] g o 1 o
Uniform guidelines on employee selection proce-
AUIES (1978) tuiniiiii i e

Affirmative action appropriate under title VII of

the Civil Rights Act of 1964, as amended ..............
Availability of records ........ccccoiiiiiiiiii
Privacy Act regulations .........c.coooiiiiiiiiiiiiiiiinane.
Government in the Sunshine Act regulations .........
Federal sector equal employment opportunity .......

Enforcement of nondiscrimination on the basis of

handicap in programs or activities conducted by
the Equal Employment Opportunity Commission
The Equal Pay ACT ...
Procedures—the Equal Pay Act .........cccooiiiiiiiinenne.
Age Discrimination in Employment Act .................
Procedures—Age Discrimination in Employment
AT
Records to be made or kept relating to age: notices
to be posted: administrative exemptions .............
Regulations to implement the equal employment
provisions of the Americans with Disabilities Act

149

186
194
204

208
211
236
243
254

262
268

302
308
323
324
343
349

356



Part
1640

1641

1650
1690

1691

29 CFR Ch. XIV (7-1-07 Edition)

Procedures for coordinating the investigation of
complaints or charges of employment discrimi-
nation based on disability subject to the Ameri-
cans with Disabilities Act and section 504 of the
Rehabilitation Act of 1973 ... ..o,

Procedures for complaints/charges of employment
discrimination based on disability filed against
employers holding government contracts or sub-
CONTraCTES ..oeiniiiiii e

Debt collection ...

Procedures on interagency coordination of equal
employment opportunity issuances .....................

Procedures for complaints of employment dis-
crimination filed against recipients of Federal fi-
nancial assistanCe .........cocviiiiiiiiiii

1692-1899 [Reserved]

150

Page

389

395
399

411



PART 1600—EMPLOYEE
RESPONSIBILITIES AND CONDUCT

AUTHORITY: 5 U.S.C. 7301.

§1600.101 Cross-reference to employee
ethical conduct standards and fi-
nancial disclosure regulations.

Employees of the Equal Employment
Opportunity Commission (EEOC) are
subject to the executive branch-wide
Standards of Ethical Conduct at 5 CFR
part 2635, the EEOC regulation at 5
CFR part 7201, which supplements the
executive branch-wide standards, and
the executive branch-wide financial
disclosure regulations at 5 CFR part
2634.

[61 FR 7067, Feb. 26, 1996]

PART 1601—PROCEDURAL
REGULATIONS

Sec.
1601.1 Purpose.

Subpart A—Definitions

1601.2 Terms defined in title VII of the Civil
Rights Act and the Americans with Dis-
abilities Act.

1601.3 Other definitions.

1601.4 Vice Chairman’s functions.

1601.5 District; area; supervisory authority.

Subpart B—Procedure for the Prevention of
Unlawful Employment Practices

1601.6 Submission of information.

1601.7 Charges by or on behalf of persons
claiming to be aggrieved.

1601.8 Where to make a charge.

1601.9 Form of charge.

1601.10 Withdrawal of a charge by a person
claiming to be aggrieved.

1601.11 Charges by members of the Commis-

sion.

1601.12 Contents of charge; amendment of
charge.

1601.13 Filing; deferrals to State and local
agencies.

1601.14 Service of charge or notice of
charge.

INVESTIGATION OF A CHARGE
1601.15 Investigative authority.

1601.16 Access to and production of evi-
dence; testimony of witnesses; procedure
and authority.

1601.17 Witnesses for public hearings.

PROCEDURE FOLLOWING FILING OF A CHARGE

1601.18 Dismissal: Procedure and authority.

1601.19 No cause determinations: Procedure
and authority.

1601.20 Negotiated settlement.

1601.21 Reasonable cause determination:
Procedure and authority.

1601.22 Confidentiality.

PROCEDURE TO RECTIFY UNLAWFUL
EMPLOYMENT PRACTICES

1601.23
1601.24
ity.
1601.25
1601.26

Preliminary or temporary relief.
Conciliation: Procedure and author-

Failure of conciliation; notice.
Confidentiality of endeavors.

PROCEDURE CONCERNING THE INSTITUTION OF
CIVIL ACTIONS

1601.27 Civil actions by the Commission.

1601.28 Notice of right to sue: Procedure and
authority.

1601.29 Referral to the Attorney General.

Subpart C—Notices to Employees, Appli-
cants for Employment and Union
Members

1601.30 Notices to be posted.

Subpart D—Construction of Rules

1601.34 Rules to be liberally construed.

Subpart E—Issuance, Amendment, or
Repeal of Rules

1601.35 Petitions.
1601.36 Action on petition.

Subpart F [Reserved]

Subpart G—FEP Agency Designation
Procedures

1601.70 FEP agency qualifications.

1601.71 FEP agency notification.

1601.72-1601.73 [Reserved]

1601.74 Designated and notice agencies.

1601.75 Certification of designated FEP
agencies.

1601.76 Right of party to request review.

1601.77 Review by the Commission.

1601.78 Evaluation of designated FEP agen-
cies certified by the Commission.

1601.79 Revocation of certification.

1601.80 Certified designated FEP agencies.

Subpart H—Title VIl Interpretations and
Opinions by the Commission

1601.91 Request for title VII interpretation
or opinion.

1601.92 Contents of request; where to file.

1601.93 Opinions—title VII.
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