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Institution of higher education means, 
in addition to an institution that 
meets the definition of section 101(a) of 
the Higher Education Act of 1965, as 
amended, an institution that meets the 
requirements of section 101(a) except 
that (1) it is not located in the United 
States, and (2) it applies for assistance 
under title VI of the Higher Education 
Act of 1965, as amended, in consortia 
with institutions that meet the defini-
tions in section 101(a). 

(Authority: 20 U.S.C. 1121–1127, and 1141) 

[47 FR 14116, Apr. 1, 1982, as amended at 58 
FR 32575, June 10, 1993; 64 FR 7739, Feb. 16, 
1999] 

Subpart B—What Kinds of Projects 
Does the Secretary Assist? 

§ 655.10 What kinds of projects does 
the Secretary assist? 

Subpart B of 34 CFR parts 656, 657, 
658, 660, 661, and 669 describes the kinds 
of projects that the Secretary assists 
under the International Education Pro-
grams. 

(Authority: 20 U.S.C. 1021–1027) 

[47 FR 14116, Apr. 1, 1982, as amended at 58 
FR 32575, June 10, 1993, 64 FR 7739, Feb. 16, 
1999] 

Subpart C [Reserved] 

Subpart D—How Does the 
Secretary Make a Grant? 

§ 655.30 How does the Secretary evalu-
ate an application? 

The Secretary evaluates an applica-
tions for International Education Pro-
grams on the basis of— 

(a) The general criteria in § 655.31; 
and 

(b) The specific criteria in, as appli-
cable, subpart D of 34 CFR parts 658, 
660, 661, and 669. 

(Authority: 20 U.S.C. 1121–1127) 

[64 FR 7739, Feb. 16, 1999] 

§ 655.31 What general selection cri-
teria does the Secretary use? 

(a) Plan of operation. (1) The Sec-
retary reviews each application for in-
formation that shows the quality of 
the plan of operation for the project. 

(2) The Secretary looks for informa-
tion that shows— 

(i) High quality in the design of the 
project; 

(ii) An effective plan of management 
that ensures proper and efficient ad-
ministration of the project; 

(iii) A clear description of how the 
objectives of the project relate to the 
purpose of the program; 

(iv) The way the applicant plans to 
use its resources and personnel to 
achieve each objective; and 

(v) A clear description of how the ap-
plicant will provide equal access and 
treatment for eligible project partici-
pants who are members of groups that 
have been traditionally underrep-
resented, such as— 

(A) Members of racial or ethnic mi-
nority groups; 

(B) Women; and 
(C) Handicapped persons. 
(b) Quality of key personnel. (1) The 

Secretary reviews each application for 
information that shows the quality of 
the key personnel the applicant plans 
to use on the project. 

(2) The Secretary looks for informa-
tion that shows— 

(i) The qualifications of the project 
director (if one is to be used); 

(ii) The qualifications of each of the 
other key personnel to be used in the 
project. In the case of faculty, the 
qualifications of the faculty and the 
degree to which that faculty is directly 
involved in the actual teaching and su-
pervision of students; and 

(iii) The time that each person re-
ferred to in paragraphs (b)(2) (i) and (ii) 
of this section plans to commit to the 
project; and 

(iv) The extent to which the appli-
cant, as part of its nondiscriminatory 
employment practices, encourages ap-
plications for employment from per-
sons who are members of groups that 
have been traditionally underrep-
resented, such as members of racial or 
ethnic minority groups, women, handi-
capped persons, and the elderly. 

(3) To determine the qualifications of 
a person, the Secretary considers evi-
dence of past experience and training, 
in fields related to the objectives of the 
project, as well as other information 
that the applicant provides. 
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