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(3) A report of birth abroad of a U.S.
Citizen (F'S-240) issued by the State De-
partment;

(4) A certificate of birth-foreign serv-
ice (F'S 545) issued by the State Depart-
ment;

(5) A certification of report of birth
(DS-1350) issued by the State Depart-
ment;

(6) A certificate of naturalization
(Form N-550 or N-570) issued by the Im-
migration and Naturalization Service;
or

(7T) A certificate of citizenship (Form
N-560 or N-561) issued by the Immigra-
tion and Naturalization Service.

(d) Primary documentation of status as
a lawful permanent resident alien of the
United States. The following are accept-
able forms of certifying status as a
lawful permanent resident alien of the
United States:

(1) Permanent Resident Card, INS
Form I-551;

(2) Alien Registration Receipt Card,
INS Form I-551;

(3) A passport indicating that the
INS has approved it as temporary evi-
dence of lawful admission for perma-
nent residence; or

(4) A Departure Record (INS Form I-
94) indicating that the INS has ap-
proved it as temporary evidence of law-
ful admission for permanent residence.

(e) Secondary documentation of citizen-
ship or immigration status. If primary
documentation is not available, the
program must obtain written approval
from the Corporation that other docu-
mentation is sufficient to demonstrate
the individual’s status as a U.S. cit-
izen, U.S. national, or lawful perma-
nent resident alien.

[64 FR 37413, July 12, 1999, as amended at 67
FR 45360, July 9, 2002]

§2522.205 To whom must I apply suit-
ability criteria relating to criminal
history?

You must apply suitability criteria
relating to criminal history to a par-
ticipant or staff position for which an
individual receives a Corporation
grant-funded living allowance, stipend,
education award, salary, or other re-
muneration, and which involves recur-
ring access to children, persons age 60
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and older, or individuals with disabil-
ities.
[72 FR 48582, Aug. 24, 2007]

EFFECTIVE DATE NOTE: At 72 FR 48582, Aug.
24, 2007, §2522.205 was added, effective Nov. 23,
2007.

§2522.206 What suitability criteria
must I apply to a covered position?

Any individual who is registered, or
required to be registered, on a State
sex offender registry is deemed unsuit-
able for, and may not serve in, a cov-
ered position.

[72 FR 48582, Aug. 24, 2007]

EFFECTIVE DATE NOTE: At 72 FR 48582, Aug.
24, 2007, §2522.206 was added, effective Nov. 23,
2007.

§2522.207 What are the procedures I
must follow to determine an indi-
vidual’s suitability to serve in a cov-
ered position?

In determining an individual’s suit-
ability to serve in a covered position,
you must follow the procedures in part
2540 of this title.

[72 FR 48582, Aug. 24, 2007]

EFFECTIVE DATE NOTE: At 72 FR 48582, Aug.
24, 2007, §2522.207 was added, effective Nov. 23,
2007.

§2522.210 How are AmeriCorps par-
ticipants recruited and selected?

(a) Local recruitment and selection. In
general, AmeriCorps participants will
be selected locally by an approved
AmeriCorps program, and the selection
criteria will vary widely among the dif-
ferent programs. Nevertheless,
AmeriCorps programs must select their
participants in a fair and non-discrimi-
natory manner which complies with
part 25640 of this chapter. In selecting
participants, programs must also com-
ply with the recruitment and selection
requirements specified in this section.

(b)(1) National and State recruitment
and selection. The Corporation and each
State Commission will establish a sys-
tem to recruit individuals who desire
to perform national service and to as-
sist the placement of these individuals
in approved AmeriCorps positions,
which may include positions available
under titles I and II of the Domestic
Volunteer Service Act of 1973 (42 U.S.C.
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4951 et seq.). The national and state re-
cruitment and placement system will
be designed and operated according to
Corporation guidelines.

(2) Dissemination of information. The
Corporation and State Commissions
will disseminate information regarding
available approved AmeriCorps posi-
tions through cooperation with sec-
ondary schools, institutions of higher
education, employment service offices,
community-based organizations, State
vocational rehabilitation agencies
within the meaning of the Rehabilita-
tion Act of 1973 (29 U.S.C. 701 et seq.)
and other State agencies that pri-
marily serve qualified individuals with
disabilities, and other appropriate enti-
ties, particularly those organizations
that provide outreach to disadvantaged
youths and youths who are qualified
individuals with disabilities.

(c) National leadership pool—(1) Selec-
tion and training. From among individ-
uals recruited under paragraph (b) of
this section or nominated by service
programs, the Corporation may select
individuals with significant leadership
potential, as determined by the Cor-
poration, to receive special training to
enhance their leadership ability. The
leadership training will be provided by
the Corporation directly or through a
grant, contract, or cooperative agree-
ment as the Corporation determines.

(2) Emphasis on certain individuals. In
selecting individuals to receive leader-
ship training under this provision, the
Corporation will make special efforts
to select individuals who have served—

(i) In the Peace Corps;

(ii) As VISTA volunteers;

(iii) As participants in AmeriCorps
programs receiving assistance under
parts 25620 through 2524 of this chapter;

(iv) As participants in National Serv-
ice Demonstration programs that re-
ceived assistance from the Commission
on National and Community Service;
or

(v) As members of the Armed Forces
of the United States and who were hon-
orably discharged from such service.

(38) Assignment. At the request of a
program that receives assistance, the
Corporation may assign an individual
who receives leadership training under
paragraph (c¢)(1) of this section to work
with the program in a leadership posi-

45 CFR Ch. XXV (10-1-07 Edition)

tion and carry out assignments not
otherwise performed by regular partici-
pants. An individual assigned to a pro-
gram will be considered to be a partici-
pant of the program.

§2522.220 What are the required terms
of service for AmeriCorps partici-
pants, and may they serve for more
than one term?

(a) Term of service. In order to be eli-
gible for the educational award de-
scribed in §2522.240(a), participants
serving in approved AmeriCorps posi-
tions must complete a term of service
as defined in this section:

(1) Full-time service. 1,700 hours of
service during a period of not less than
nine months and not more than one
year.

(2) Part-time service. 900 hours of serv-
ice during a period of not more than
two years, or, if the individual is en-
rolled in an institution of higher edu-
cation while performing all or a por-
tion of the service, not more than three
years.

(3) Reduced part-time term of service.
The Corporation may reduce the num-
ber of hours required to be served in
order to receive an educational award
for certain part-time participants serv-
ing in approved AmeriCorps positions.
In such cases, the educational award
will be reduced in direct proportion to
the reduction in required hours of serv-
ice. These reductions may be made for
summer programs, for categories of
participants in certain approved
AmeriCorps programs and on a case-by-
case, individual basis as determined by
the Corporation.

4) Summer programs. A summer pro-
gram, in which less than 1700 hours of
service are performed, are part-time
programs.

(b) Restriction on multiple terms. An
AmeriCorps participant may only re-
ceive the Dbenefits described in
§§2522.240 through 2522.250 for the first
two successfully-completed terms of
service, regardless of whether those
terms were served on a full-, part-, or
reduced part-time basis.

(c) Eligibility for second term. A partic-
ipant will only be eligible to serve a
second or additional term of service if
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