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Subpart A—Purpose and
Definitions

§1001.100 Purpose and scope of sub-
part.

(a) This subpart contains the Depart-
ment of Labor’s regulations for imple-
menting 38 U.S.C. 2001-2012, chapters 41
and 42, which require the Secretary of
Labor to provide eligible veterans and
eligible persons the maximum of em-
ployment and training opportunities,
with priority given to the needs of dis-
abled veterans and veterans of the
Vietnam era, through the public em-
ployment service system established
pursuant to the Wagner-Peyser Act, as
amended.

(b) This subpart describes the roles
and responsibilities of the Assistant
Secretary for Veterans’ Employment
and Training (ASVET) and the staff of
the Veterans’ Employment and Train-
ing Service (VETS).

(c) This subpart describes the per-
formance standards for determining
compliance of State agencies in car-
rying out the provisions of 38 U.S.C.,
chapters 41 and 42 with respect to:

(1) Providing services to eligible vet-
erans and eligible persons to enhance
their employment prospects,

(2) Priority referral of special dis-
abled veterans and veterans of the
Vietnam era to job openings listed by
Federal contractors pursuant to 38
U.S.C. 2012(a), and

(3) Reporting of services provided to
eligible veterans and eligible persons
pursuant to 38 TU.S.C. 2007(c) and
2012(c).

(d) Performance standards are con-
tained in this part at §§1001.140-1001.142
on the conduct of the Disabled Vet-
erans Outreach Program (DVOP) in ac-
cordance with 38 U.S.C. 2003A.

[49 FR 12919, Mar. 30, 1984. Redesignated and
amended at 54 FR 39353, Sept. 26, 1989]

§1001.101 Definitions of terms used in
subpart.

Assistant Secretary for Veterans’ Em-
ployment and Training (ASVET) shall
mean the official of the Department of
Labor as described in §1001.110 of this
part.

Assistant State Director for Veterans’
Employment and Training Service
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§1001.101

(ASDVETS) shall mean a Federal em-
ployee who is designated as an assist-
ant to a State Director for Veterans’
Employment and Training Service
(SDVETS).

Disabled Veteran shall mean a veteran
who is entitled to compensation (or
who but for the receipt of military re-
tired pay would be entitled to com-
pensation) under laws administered by
the Veterans Administration and whos
not classified as a Special Disabled
Veteran.

Eligible person shall mean:

(1) The spouse of any person who died
of a service-connected disability; or

(2) The spouse of any member of the
armed forces serving on active duty
who at the time of application for as-
sistance under this subpart, is listed,
pursuant to 37 U.S.C. 556 and the regu-
lations issued thereunder, by the Sec-
retary concerned, in one or more of the
following categories and has been so
listed for a total of more than 90 days:
(i) Missing in action, (ii) captured in
line of duty by a hostile force, or (iii)
forcibly detained or interned in line of
duty by a foreign government or power;
or

(3) The spouse of any person who has
a total disability permanent in nature
resulting from a service-connected dis-
ability or the spouse of a veteran who
died while a disability so evaluated was
in existence.

Eligible veteran shall mean a person
who (1) served on active duty for a pe-
riod of more than 180 days and was dis-
charged or released therefrom with
other than a dishonorable discharge, or
(2) was discharged or released from ac-
tive duty because of a service-con-
nected disability.

Local Veterans’ Employment Represent-
ative (LVER) shall mean a member of
the State agency staff designated and
assigned by the State agency adminis-
trator to serve veterans and eligible
persons pursuant to this subpart.

Regional Director for Veterans’ Employ-
ment and Training Service (RDVETS) is
the representative of the ASVET on
the staff of the Veterans’ Employment
and Training Service (VETS) at the re-
gional level; supervises all other VETS
staff within the region to which as-
signed; and shall report to, be respon-

20 CFR Ch. IX (4-1-08 Edition)

sible to, and be under the administra-
tive direction of the ASVET.

Service Delivery Point (SDP) shall
mean a designated local employment
service office which serves an area that
may also contain extended service lo-
cations.

Special disabled veteran shall mean (1)
a veteran who is entitled to compensa-
tion (or who but for the receipt of mili-
tary retired pay would be entitled to
compensation) under laws adminis-
tered by the Veterans Administration
for a disability rated at 30 percent or
more, or (2) a person who was dis-
charged or released from active duty
because of a service-connected dis-
ability.

State agency means the State govern-
mental unit designated pursuant to
section 4 of the Wagner-Peyser Act, as
amended, to cooperate with the United
States Employment Service in the op-
eration of the public employment serv-
ice system.

State Director for Veterans’ Employ-
ment and Training Service (SDVETS) is
the representative of ASVET on the
staff of the Veterans’ Employment and
Training Service (VETS) at the State
level.

United States Employment Service
(USES) shall mean the component of
the Employment and Training Admin-
istration of the Department of Labor,
established under the Wagner-Peyser
Act, as amended, to maintain and co-
ordinate a national system of public
employment service agencies.

Veteran of the Vietnam era shall mean
an eligible veteran who (1) served on
active duty for a period of more than
180 days, any part of which occurred
during the Vietnam era (August 5, 1964,
through May 7, 1975) and was dis-
charged or released therefrom with
other than a dishonorable discharge; or
(2) was discharged or released from ac-
tive duty for a service-connected dis-
ability if any part of such active duty
was performed during the Vietnam era.

Veterans’ Employment and Training
Service (VETS) shall mean the organiza-
tional component of the Department of
Labor administered by the Assistant
Secretary of Labor for Veterans’ Em-
ployment and Training established to
promulgate and administer policies

1112



Asst. Sec. for Veterans’ Employment and Training, Labor

and regulations to provide eligible vet-
erans and eligible persons the max-
imum of employment and training op-
portunities according to 38 U.S.C. 2002.

[49 FR 12919, Mar. 30, 1984. Redesignated and
amended at 54 FR 39353, Sept. 26, 1989]

Subpart B—Federal
Responsibilities

§1001.110 Role of the Assistant Sec-
retary for Veterans’ Employment
and Training (ASVET).

(a) As the principal veterans’ advisor
to the Secretary of Labor, the ASVET
shall formulate, promulgate, and ad-
minister policies, regulations, grant
procedures, grant agreements and ad-
ministrative guidelines and administer
them through the Veterans’ Employ-
ment and Training Service (VETS) so
as to provide eligible veterans and eli-
gible persons the maximum of employ-
ment and training opportunities, with
priority given to the needs of disabled
veterans and veterans of the Vietnam
era, through existing programs, coordi-
nation, and merger of programs and
implementation of new programs.

(b) ASVET shall oversee activities
carried out by State agencies pursuant
to 38 U.S.C., chapters 41 and 42.

(c) ASVET shall ensure that appro-
priate records and reports are main-
tained by State agencies within their
management information systems to
fulfill their obligations under this sub-
part.

[49 FR 12919, Mar. 30, 1984. Redesignated at 54
FR 39353, Sept. 26, 1989]

Subpart C—Standards of Perform-
ance Governing State Agen-
cy Services to Veterans and
Eligible Persons

SOURCE: 49 FR 12919, Mar. 30, 1984, unless
otherwise noted. Redesignated at 54 FR 39353,
Sept. 26, 1989.

§1001.120 Standards of performance
governing State agency services.

(a) To the extent required by 38
U.S.C. 2002 and other applicable law,
each State agency shall assure that all
of its SDPs, using LVERs and other
staff, shall provide maximum employ-
ment and training opportunities to eli-

§1001.122

gible veterans and eligible persons with
priority given to disabled veterans and
veterans of the Vietnam-era, by giving
them preference over non-veterans in
the provision of employment and train-
ing services available at the SDP in-
volved. Services are those activities or
efforts including but not limited to
registration, counseling, referral to
supportive services, job development,
etc., which are directed to help appli-
cants find jobs or training. When mak-
ing referrals from the group of appli-
cants meeting the specific eligibility
criteria for a particular program, State
agencies shall observe the priority
order to referral in paragraph (b).

(b) In making referrals of qualified
applicants to job openings and training
opportunities, to provide maximum
employment and training opportunities
under 38 U.S.C., SDPs shall observe the
following order of priority:

(1) Special disabled veterans;

(2) Veterans of the Vietnam era;

(3) Disabled veterans other than spe-
cial disabled veterans;

(4) All other veterans and eligible
persons; and

(5) Nonveterans.

§1001.121 Performance standard on
facilities and support for Veterans’
Employment and Training Service
(VETS) staff.

Each State agency shall provide ade-
quate and appropriate facilities and ad-
ministrative support such as office
space, furniture, telephone, equipment,
and supplies to VETS staff.

§1001.122 Reporting and budget re-
quirements.

(a) State agencies shall provide
RDVETS, SDVETS, and ASDVETS
with access to regular and special in-
ternal State agency reports which re-
late in whole or in part with services to
veterans and/or eligible persons.

(b) Each State agency shall make re-
ports and prepare budgets pursuant to
instructions issued by the ASVET and
in such format as the ASVET shall pre-
scribe.
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