§345.201

Subpart C—Individual Employer
Records

§345.201 Individual employer record
defined.

Effective January 1, 1990, the Board
will establish and maintain a record,
hereinafter known as an Individual
Employer Record, for each employer
subject to this part. As used in this
subpart, ‘‘Individual Employer Record”
means a record of each employer’s ben-
efit ratio; reserve ratio; l-year com-
pensation base; 3-year compensation
base; unallocated charge; reserve bal-
ance; net cumulative contribution bal-
ance; and cumulative benefit balance.
See §345.302 of this part for a definition
of these terms. Whenever a new em-
ployer begins paying compensation
with respect to which contributions are
payable under this part, the Board will
establish and maintain an individual
employer record for such employer.

§345.202 Consolidated
records.

employer

(a) Establishing a consolidated employer
record. Two or more employers that are
under common ownership or control
may request the Board to consolidate
their individual employer records into
a joint individual employer record.
Such joint individual employer record
shall be treated as though it were a
single employer record. A request for
such consolidation shall be made to the
Director of Assessment and Training,
and such consolidation shall be effec-
tive commencing with the calendar
year following the year of the request.

(b) Discontinuance of a consolidated
employer record. Two or more employers
that have established and maintained a
consolidated employer record will be
permitted to discontinue such consoli-
dated record only if the individual em-
ployers agree to an allocation of the
consolidated employer record and such
allocation is approved by the Director
of Assessment and Training. The dis-
continuance of the consolidated record
shall be effective commencing with the
calendar year following the year of the
Director of Assessment and Training’s
approval.
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§345.203 Merger or combination of
employers.

In the event of a merger or combina-
tion of two or more employers, or an
employer and non-employer, the indi-
vidual employer record of the employer
surviving the merger (or any person
that becomes an employer as the result
of the merger or combination) shall
consist of the combination of the indi-
vidual employer records of the entities
participating in the merger. Where the
person surviving the merger is an ex-
isting employer under part 202 of this
chapter, the individual employer
record for the surviving employer will
not be updated to reflect the combined
record until the calendar year fol-
lowing the year of the Board’s deter-
mination. Where the entity surviving
the merger becomes an employer under
part 202 of this chapter by virtue of the
merger, the individual employer record
shall consist of the combined record ef-
fective with its employer effective
date.

[70 FR 42489, July 25, 2005]

§345.204 Sale or transfer of assets.

(a) In the event property of an em-
ployer is sold or transferred to another
employer (or to a person that becomes
an employer as the result of the sale or
transfer) or is partitioned among two
or more employers or persons, the indi-
vidual employer record of such em-
ployer shall be prorated among the em-
ployer or employers that receive the
property (including any person that be-
comes an employer by reason of such
transaction or partition), in accord-
ance with any agreement among the
respective parties (including an agree-
ment that there shall be no proration
of the employer record). Such agree-
ment shall be subject to the approval
of the Board. Where the employer ac-
quiring the assets is an existing em-
ployer under part 202 of this chapter,
that employer’s individual employer
record will take into consideration the
acquired assets no earlier than the cal-
endar year following the year of the
Board’s determination, wunless an
agreement among the respective par-
ties provides otherwise. Where the em-
ployer acquiring the assets becomes an
employer under part 202 of this chapter
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