Employment and Training Administration, Labor

than 125 percent of the poverty guide-

lines established by OMB. Therefore,

this practice will no longer be per-
mitted, either for current participants
or new applicants.

(b) The Department will use the U.S.
Census Bureau’s Current Population
Survey (CPS) as the standard for deter-
mining income eligibility for the
SCSEP. The Department will issue ad-
ministrative guidance regarding in-
come definitions and income inclusion
and exclusion standards for deter-
mining eligibility.

§641.510 What happens if a grantee/
subgrantee determines that a par-
ticipant is no longer eligible for the
SCSEP due to an increase in family
income?

If a grantee/subgrantee determines
that a participant is no longer eligible
for the SCSEP, the grantee/subgrantee
must give the participant written noti-
fication of termination within 30 days,
and the participant must be termi-
nated 30 days after the participant re-
ceives the notice. The only exception is
for participants found ineligible be-
cause of providing false information
who must be terminated immediately
with written notification of the reason
therefore. Grantees/subgrantees must
refer such individuals to the services
provided under the One-Stop Delivery
System or other appropriate partner
program. Participants may file a griev-
ance according to the grantee’s proce-
dures and subpart I.

§641.515 How must grantees/sub-
grantees recruit and select eligible
individuals for participation in the
SCSEP?

(a) Grantees and subgrantees must
develop methods of recruitment and se-
lection that assure that the maximum
number of eligible individuals have an
opportunity to participate in the pro-
gram. To the extent feasible, grantees
should seek to enroll individuals who
are eligible minorities, limited English
speakers, Indians, or who have the
greatest economic need at least in pro-
portion to their numbers in the area,
taking into consideration their rates of
poverty and unemployment. (OAA sec.
502(b)(1)(M)).

(b) Grantees and subgrantees must
list all community service opportuni-

§641.525

ties with the State Workforce Agency
and all appropriate local offices and
must use the One-Stop Delivery Sys-
tem in the recruitment and selection of
eligible individuals. (OAA sec.
502(b)(1)(H)).

§641.520 Are there any priorities that
grantees/subgrantees must use in
selecting eligible individuals for
participation in the SCSEP?

(a) Yes, in selecting eligible individ-
uals for participation in the SCSEP,
priority must be given to:

(1) Individuals who are at least 60
years old (OAA sec. 516(2)); and

(2) A veteran, or the spouse of a vet-
eran who died of a service-connected
disability, a member of the Armed
Forces on active duty, who has been
listed for a total of more than 90 days
as missing in action, captured in the
line of duty by a hostile force, or forc-
ibly detained by a foreign government
or power, the spouse of any veteran
who has a total disability resulting
from a service-connected disability,
and the spouse of any veteran who died
while a disability so evaluated was in
existence, who meet program eligi-
bility requirements under section 2 of
the Jobs for Veterans Act, Public Law
107-288 (2002).

(b) Grantees must apply these prior-
ities in the following order:

(1) Veterans and qualified spouses at
least 60 years old;

(2) Other individuals at least 60 years
old;

(3) Veterans and qualified spouses
aged 55-59; and

(4) Other individuals aged 55-59.

§641.525 Are there any other groups of
individuals who should be given
special consideration when select-
ing SCSEP participants?

Yes, in selecting participants from
among those individuals who are eligi-
ble, special consideration must be
given, to the extent feasible, to indi-
viduals who have incomes below the
poverty level, who have poor employ-
ment prospects and who have the
greatest social and/or economic need
and to individuals who are eligible mi-
norities, limited English speakers, or
Indians, as further defined in §641.515.
(OAA sec. 502(b)(1)(M)).
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