§670.220

§670.220 Are we responsible for the
protection and maintenance of cen-
ter facilities?

(a) Yes, the Secretary establishes
procedures for the protection and
maintenance of contract center facili-
ties owned or leased by the Department
of Labor, that are consistent with Fed-
eral Property Management Regulations
at 41 CFR Chapter 101.

(b) Federal agencies operating civil-
ian conservation centers (CCC’s) on
public land are responsible for protec-
tion and maintenance of CCC facilities.

(c) The Secretary issues procedures
for conducting periodic facility surveys
of centers to determine their condition
and to identify needs such as correc-
tion of safety and health deficiencies,
rehabilitation, and/or new construc-
tion.

Subpart C—Funding and Selection
of Service Providers

§670.300 What entities are eligible to
receive funds to operate centers
and provide training and oper-
ational support services?

(a) Entities eligible to receive funds
under this subpart to operate centers
include:

(1) Federal, State, and local agencies;

(2) Private for-profit and non-profit
corporations;

(3) Indian tribes and organizations;
and

(4) Area vocational education or resi-
dential vocational schools. (WIA sec.
147(a)(1)(A) and (d)).

(b) Entities eligible to receive funds
to provide outreach and admissions,
placement and other operational sup-
port services include:

(1) One-Stop Centers and partners;

(2) Community action agencies;

(3) Business organizations;

(4) Labor organizations;

(5) Private for-profit and non-profit
corporations; and

(6) Other agencies, and individuals
that have experience and contact with
youth. (WIA sec. 145(a)(3)).

§670.310 How are entities selected to
receive funding?

(a) The Secretary selects eligible en-

tities to operate contract centers and

operational support service providers
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on a competitive basis in accordance
with the Federal Property and Admin-
istrative Services Act of 1949 unless
section 303 (c¢) and (d) of that Act
apply. In selecting an entity, Job Corps
issues requests for proposals (RFP) for
the operation of all contract centers
and for provision of operational sup-
port services according to Federal Ac-
quisition Regulation (48 CFR Chapter
1) and DOL Acquisition Regulation (48
CFR Chapter 29). Job Corps develops
RFP’s for center operators in consulta-
tion with the Governor, the center in-
dustry council (if established), and the
Local Board for the workforce invest-
ment area in which the center is lo-
cated.

(b) The RFP for each contract center
and each operational support service
contract describes uniform specifica-
tions and standards, as well as speci-
fications and requirements that are
unique to the operation of the specific
center or to the specific required oper-
ational support services.

(c) The Contracting Officer selects
and funds Job Corps contract center
operators on the basis of an evaluation
of the proposals received using criteria
established by the Secretary, and set
forth in the RFP. The criteria include
the following:

(1) The offeror’s ability to coordinate
the activities carried out through the
Job Corps center with activities car-
ried out under the appropriate State
and local workforce investment plans;

(2) The degree to which the offeror
proposes vocational training that re-
flects employment opportunities in the
local areas in which most of the stu-
dents intend to seek employment;

(3) The degree to which the offeror is
familiar with the surrounding commu-
nity, including the applicable One-Stop
Centers, and the State and region in
which the center is located; and

(4) The offeror’s past performance.

(d) The Contracting Officer selects
and funds operational support service
contractors on the basis of an evalua-
tion of the proposals received using cri-
teria established by the Secretary and
set forth in the RFP.

(e) The Secretary enters into inter-
agency agreements with Federal agen-
cies for the funding, establishment, and
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operation of CCC’s which include provi-
sions to ensure that the Federal agen-
cies comply with the regulations under
this part.

§670.320 What are the requirements
for award of contracts and pay-
ments to Federal agencies?

(a) The requirements of the Federal
Property and Administrative Services
Act of 1949, as amended; the Federal
Grant and Cooperative Agreement Act
of 1977; the Federal Acquisition Regula-
tion (48 CFR Chapter 1); and the DOL
Acquisition Regulation (48 CFR Chap-
ter 29) apply to the award of contracts
and to payments to Federal agencies.

(b) Job Corps funding of Federal
agencies that operate CCC’s are made
by a transfer of obligational authority
from DOL to the respective operating
agency.

Subpart D—Recruitment, Eligibility,
Screening, Selection and As-
signment, and Enroliment

§670.400 Who is eligible to participate
in the Job Corps program?

To be eligible to participate in the
Job Corps, an individual must be:

(a) At least 16 and not more than 24
years of age at the time of enrollment,
except

(1) There is no upper age limit for an
otherwise eligible individual with a
disability; and

(2) Not more than 20% of individuals
enrolled nationwide may be individuals
who are aged 22 to 24 years old;

(b) A low-income individual;

(¢) An individual who is facing one or
more of the following barriers to edu-
cation and employement:

(1) Is basic skills deficient, as defined
in WIA sec. 101(4); or

(2) Is a school dropout; or

(3) Is homeless, or a runaway, or a
foster child; or

(4) Is a parent; or

(5) Requires additional education, vo-
cational training, or intensive coun-
seling and related assistance in order
to participate successfully in regular
schoolwork or to secure and hold
meaningful employment; and

(d) Meets the requirements of
§670.420, if applicable.

§670.410

§670.410 Are there additional factors
which are considered in selecting
an eligible applicant for enroll-
ment?

Yes, in accordance with procedures
issued by the Secretary, an eligible ap-
plicant may be selected for enrollment,
only if:

(a) A determination is made, based
on information relating to the back-
ground, needs and interests of the ap-
plicant, that the applicant’s edu-
cational and vocational needs can best
be met through the Job Corps program;

(b) A determination is made that
there is a reasonable expectation the
applicant can participate successfully
in group situations and activities, and
is not likely to engage in actions that
would potentially:

(1) Prevent other students from re-
ceiving the benefit of the program;

(2) Be incompatible with the mainte-
nance of sound discipline; or

(3) Impede satisfactory relationships
between the center to which the stu-
dent is assigned and surrounding local
communities;

(¢c) The applicant is made aware of
the center’s rules and what the con-
sequences are for failure to observe the
rules, as described in procedures issued
by the Secretary;

(d) The applicant passes a back-
ground check conducted according to
procedures established by the Sec-
retary. The background check must
find that the applicant is not on proba-
tion, parole, under a suspended sen-
tence or under the supervision of any
agency as a result of court action or in-
stitutionalization, unless the court or
appropriate agency certifies in writing
that it will approve of the applicant’s
release from its supervision and that
the applicant’s release does not violate
applicable laws and regulations. No one
will be denied enrollment in Job Corps
solely on the basis of contact with the
criminal justice system. (WIA secs.
145(b)(1)(C) and 145(b)(2));

(e) Suitable arrangements are made
for the care of any dependent children
for the proposed period of enrollment.
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