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value’ for each event, but may exceed
“minimal value’ for all events, even if
the events occur on the same day.

(b) Board employees may determine
at the time a gift is offered whether it
is of minimal value, or they may sub-
mit an accepted gift as soon as prac-
ticable to the Office of the Secretary
for valuation.

(c) Disagreements over whether a gift
is of minimal value will be resolved by
an independent appraisal under proce-
dures established by the Office of the
Secretary.

§264b.5 Gifts of more than minimal
value.

(a) Educational scholarships or medical
treatment. Board employees may accept
and retain gifts of more than minimal
value when such gifts are in the nature
of an educational scholarship or med-
ical treatment.

(b) Travel or travel expenses. Board
employees may accept gifts of travel or
expenses for travel taking place en-
tirely outside the United States (such
as transportation, food, and lodging) of
more than minimal value if appro-
priate, consistent with the interests of
the United States, and permitted by
the Board under paragraph (b)(1) or
(b)(2) of this section.

(1) Board employees may accept gifts
of travel or expenses for travel under
paragraph (b) of this section in accord-
ance with specific instructions of the
Board, as evidenced by the prior ap-
proval of the Administrative Governor.
Board employees must request prior
approval under procedures established
by the Office of the Secretary.

(2) Board employees may accept gifts
of travel or expenses for travel under
paragraph (b) of this section without
the prior approval of the Administra-
tive Governor if such expenses are re-
ported under §264b.6(b) and the Admin-
istrative Governor approves their ac-
ceptance after the fact. Board employ-
ees must personally repay gifts of trav-
el or expenses for travel of more than
minimal value that are not approved
by the Administrative Governor.

(c) Other gifts. (1) Board employees
may typically regard the refusal of
gifts of more than minimal value at
the inception (when offered or received
without a prior offer) as consistent
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with the interests and general policy of
the United States.

(2) Board employees may accept gifts
of more than minimal value when it
appears that refusal would likely cause
offense or embarrassment or otherwise
adversely affect the foreign relations of
the United States. Tangible gifts are
considered to have been accepted on
behalf of the United States and become
the property of the United States on
acceptance. Accordingly, they must be
deposited and documented in accord-
ance with §264b.6(a) and can only be re-
turned or otherwise processed by the
Office of the Secretary under §264b.8.

§264b.6 Requirements for
more than minimal value.

(a) Tangible gifts. Board employees
must deposit tangible gifts of more
than minimal value with the Office of
the Secretary within 60 days of accept-
ance and assist in preparing a state-
ment that contains the following infor-
mation for each gift:

(1) The name and position of the
Board employee;

(2) A brief description of the gift and
the circumstances justifying accept-
ance;

(3) The identity, if known, of the for-
eign government and the name and po-
sition of the individual who presented
the gift;

(4) The date of acceptance of the gift;

(5) The estimated value in the United
States of the gift at the time of accept-
ance; and

(6) The disposition or current loca-
tion of the gift.

(b) Travel or travel expenses without
prior approval. Board employees who
accept a gift of travel or expenses for
travel under §264b.5(b)(2) without the
prior approval of the Administrative
Governor must submit a report to the
Office of the Secretary within 30 days
of acceptance that contains the fol-
lowing information:

(1) The name and position of the
Board employee;

(2) A brief description of the gift, in-
cluding its estimated value, and the
circumstances justifying acceptance;
and
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(3) The identity, if known, of the for-
eign government and the name and po-
sition of the individual who presented
the gift.

(c) Reports to the Secretary of State.
The Office of the Secretary must report
the information contained in the state-
ments described in paragraphs (a) and
(b) of this section to the Secretary of
State, who must publish in the FED-
ERAL REGISTER not later than January
31 of each year a comprehensive listing
of all such statements for gifts of more
than minimal value that were received
by federal employees during the pre-
ceding year.

§264b.7 Decorations.

(a) Board employees may accept, re-
tain, and wear a decoration tendered or
awarded by a foreign government in
recognition of active field service in
time of combat operations or for other
outstanding or unusually meritorious
performance, subject to the approval of
the Administrative Governor. Requests
for approval must be submitted to the
Office of the Secretary and contain a
statement of the circumstances sur-
rounding the award and include any ac-
companying documentation. The re-
cipient may retain the decoration
pending action on the request.

(b) Decorations accepted by Board
employees without the approval of the
Administrative Governor are consid-
ered to have been accepted on behalf of
the United States and must be depos-
ited within 60 days of the decoration’s
acceptance with the Office of the Sec-
retary for disposition or retention
under §264b.8.

§264b.8 Disposition or retention of
gifts and decorations deposited
with the Office of the Secretary.

(a) The Office of the Secretary may
dispose of gifts and decorations depos-
ited under §§264b.6(a) and 264b.7(b) by
returning them to the donors or by
handling them in accordance with in-
structions from the General Services
Administration under applicable law.

(b) The Office of the Secretary may
approve and retain gifts and decora-
tions deposited under 8§§264b.6(a) and
264b.7(b) for official use. The Office of
the Secretary must dispose of a gift
within 30 days of the termination of its
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official use in accordance with instruc-
tions from the General Services Ad-
ministration under applicable law.

§264b.9 Enforcement.

(@) The Administrative Governor,
after consultation with the General
Counsel, must report to the Attorney
General cases in which there is reason
to believe that a Board employee has
violated the Act.

(b) The Attorney General may bring
a civil action in any district court of
the United States against a Board em-
ployee who knowingly solicits or ac-
cepts a gift from a foreign government
in violation of the Act, or who fails to
deposit or report such a gift as required
by the Act. The court may assess a
maximum penalty of the retail value of
a gift improperly solicited or received
plus $5,000.

§264b.10 Certain grants excluded.

This part does not apply to grants
and other forms of assistance to which
§108A of the Mutual Educational and
Cultural Exchange Act of 1961 applies.
See 22 U.S.C. 2458a.

PART 265—RULES REGARDING
DELEGATION OF AUTHORITY

Sec.
265.1
265.2

Authority, purpose, and scope.

Delegation of functions generally.

265.3 Board review of delegated actions.

265.4 Functions delegated to Board mem-
bers.

265.5 Functions delegated to Secretary of
the Board.

265.6 Functions delegated to General Coun-
sel.

265.7 Functions delegated to Director of Di-
vision of Banking Supervision and Regu-
lation.

265.8 Functions delegated to the Staff Di-
rector of the Division of International
Finance.

265.9 Functions delegated to the Director of
Division of Consumer and Community
Affairs.

265.10 Functions delegated to Secretary of
Federal Open Market Committee.

265.11 Functions delegated to Federal Re-
serve Banks.

AUTHORITY: 12 U.S.C. 248(i) and (k).

SOURCE: 56 FR 25619, June 5, 1991, unless
otherwise noted.
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