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the agency. Selective and quality rank-
ing factors cannot be so restrictive 
that they run counter to the goal of 
placing displaced employees. In the ab-
sence of selective and quality ranking 
factors, selecting officials will docu-
ment the job-related reason(s) the eli-
gible employee is or is not considered 
to be well-qualified; or 

(ii) Is rated by the agency to be above 
minimally qualified in accordance with 
the agency’s specific rating and rank-
ing process. Generally, this means that 
the individual may or may not meet 
the agency’s test for highly qualified, 
but would in fact, exceed the minimum 
qualifications for the position; 

(3) Is physically qualified, with rea-
sonable accommodation where appro-
priate, to perform the essential duties 
of the position; 

(4) Meets any special qualifying con-
dition(s) that OPM has approved for 
the position; 

(5) Is able to satisfactorily perform 
the duties of the position upon entry; 
and 

(6) Has a last performance rating of 
at least ‘‘Fully Successful’’ or equiva-
lent. 

§ 330.1203 Eligibility. 
(a) In order to be eligible for special 

selection priority, an eligible displaced 
employee of the former Panama Canal 
Zone must: 

(1) Have received a specific notice of 
separation by reduction in force; 

(2) Have not been appointed to an-
other appropriate position in the Gov-
ernment of the United States in Pan-
ama; 

(3) Apply for a vacancy within the 
time frames established by the hiring 
agency; and 

(4) Be found by the hiring agency as 
well-qualified for that specific vacancy. 

(b) Eligibility for special selection 
priority as an eligible displaced em-
ployee of the former Panama Canal 
Zone begins on the date that the em-
ployee received a specific notice of sep-
aration by reduction in force. 

(c) Eligibility for special selection 
priority as an eligible displaced em-
ployee of the former Panama Canal 
Zone expires on the earliest of: 

(1) One year after the effective date 
of the reduction in force; 

(2) The date that the employee re-
ceives a career, career-conditional, or 
excepted appointment without time 
limit in any agency at any grade level; 
or 

(3) The date that the employee is sep-
arated involuntarily for cause prior to 
the effective date of the reduction in 
force action. 

§ 330.1204 Selection. 

(a) If two or more individuals apply 
for a vacancy and the hiring agency de-
termines the individuals to be well- 
qualified, the agency has the discretion 
to select any of the individuals eligible 
for priority under subpart G of this 
part (the Interagency Career Transi-
tion Assistance Plan), under subpart K 
of this part (Federal Employment Pri-
ority Consideration for Displaced em-
ployees of the District of Columbia De-
partment of Corrections), or under sub-
part L of this part (Interagency Career 
Transition Assistance for Displaced 
Former Panama Canal Zone Employ-
ees). 

(b) Except as provided in § 330.705(c), 
when filling a position from outside the 
agency’s workforce, the agency must 
select: 

(1) Current or former agency employ-
ees eligible under the agency’s Reem-
ployment Priority List described in 
subpart B of this part; then 

(2) At the agency’s option, any other 
former employee displaced from the 
agency (under appropriate selection 
procedures, then: 

(3) Current or former Federal em-
ployees displaced from other agencies 
who are eligible under subparts G, K, 
or L of this part, and then: 

(4) Any other candidate (under appro-
priate selection procedures) (optional). 

PART 332—RECRUITMENT AND SE-
LECTION THROUGH COMPETITIVE 
EXAMINATION 

Subpart A—General Provisions 

Sec. 
332.101 General policy of competition. 
332.102 Definitions. 
332.103 Filling certain postmaster positions. 

Subpart B [Reserved] 
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