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(iii) The source of award funds;

(iv) The size of the monetary compo-
nent of the award recognition;

(v) The identity and credentials of
past award recipients;

(vi) The degree of publicity attendant
to receipt of the award; and

(vii) The impact of the substantive
contribution being recognized;

(2) Absent the prohibition in para-
graph (c)(1) of this section, the gift
would be permitted under part 2635 of
this title; and

(3) The designated agency ethics offi-
cial shall have determined that the ap-
plication of the prohibition in para-
graph (c)(1) of this section is not nec-
essary to ensure public confidence in
the impartiality or objectivity with
which NIH programs are administered
or to avoid a violation of part 2635 of
this title.

(e) Disposition of improperly accepted
awards—(1) Failure to obtain prior ap-
proval. If an employee accepts an award
for which approval is required under
paragraph (c)(2) of this section without
obtaining such approval, the employee
may be required, in addition to any
penalty provided by law and applicable
regulations, to forfeit the award by re-
turning it to the donor.

(2) Receipt of prohibited award. If an
employee accepts an award prohibited
by paragraph (c)(1) of this section, the
employee shall be required, in addition
to any penalty provided by law and ap-
plicable regulations, to:

(i) Reject the award and instruct the
donor to strike the honoree’s name
from any list of award recipients;

(ii) Remove the recognition from the
employee’s résumé or curriculum
vitae;

(iii) Return any tangible indicia of
the recognition to the donor; and

(iv) Forfeit the award by returning it
to the donor.

[70 FR 5563, Feb. 3, 2005, as amended at 70 FR
51572, Aug. 31, 2005]

§5501.112 One-year disqualification of
employees of the National Institutes
of Health from certain matters in-
volving an award donor.

An employee, other than a special
Government employee, of the National
Institutes of Health who has, within
the last year, accepted an award per-
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mitted under 5 CFR 2635.204(d) or
§5501.111 shall not participate in any
particular matter involving specific
parties in which the donor is or rep-
resents a party unless authorized to do
so under 5 CFR 2635.502(d).

[70 FR 5564, Feb. 3, 2005]
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§5502.101 General.

The regulations in this part apply to
employees of the Department of Health
and Human Services and supplement
the Executive Branch Financial Disclo-
sure Regulations in 5 CFR part 2634.
Any regulation in this part made appli-
cable only to the employees of an HHS
component designated as a separate
agency under §5501.102(a) of this chap-
ter shall apply to the employees of that
component as defined in §5501.102(b)(1)
of this chapter.

§5502.102 Annual supplemental report
of outside employment or activities.
Any employee, other than a special
Government employee, for whom an
outside employment or activity has
been approved, or who has participated
in any outside employment or activity
for which prior approval is required,

788



