§6801.108

(c) Waivers. The Board’s Designated
Agency HEthics Official, after con-
sulting with the relevant Division di-
rector, may grant a written waiver
from the disqualification requirement
in paragraph (a) of this section using
the authorization process set forth in
the Office of Government Ethics’
Standards of Ethical Conduct at 5 CFR
2635.502(d).

§6801.108 Restrictions resulting from
employment of family members.

A supervisory employee may not par-
ticipate in any particular matter to
which a depository institution or its
affiliate is a party if the depository in-
stitution or affiliate employs his or her
spouse, child, parent or sibling unless
the supervising officer, with the con-
currence of the Board’s Designated
Agency Ethics Official, has authorized
the employee to participate in the
matter using the authorization process
set forth in the Office of Government
Ethics’ Standards of Ethical Conduct
at 5 CFR 2635.502(d).

5 CFR Ch. LVIII (1-1-08 Edition)
com-

§6801.109 Prior approval for
pensated outside employment.

(a) Approval requirement. An employee
shall obtain prior written approval
from his or her Division director (or
the Division director’s designee) and
the concurrence of the Board’s Des-
ignated Agency Ethics Official before
engaging in compensated outside em-
ployment.

(b) Standard for approval. Approval
will be granted unless a determination
is made that the prospective outside
employment is expected to involve con-
duct prohibited by statute or Federal
regulation, including 5 CFR part 2635
and this part.

(c) Definition of employment. For pur-
poses of this section, the term com-
pensated outside employment means
any form of compensated non-Federal
employment or business relationship
involving the provision of personal
services by the employee. It includes,
but is not limited to, personal services

as an officer, director, employee,
agent, attorney, consultant, con-
tractor, general partner, trustee,

teacher or speaker.
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