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§8101.101 General.

In accordance with 5 CFR 2635.105,
the regulations in this part apply to
employees of the Consumer Product
Safety Commission (CPSC). These reg-
ulations supplement the Standards of
Ethical Conduct for Employees of the
Executive Branch contained in 5 CFR
part 2635.

§8101.102 Prohibitions applicable to
Commissioners.

The Commissioners of the Consumer
Product Safety Commission are subject
to section 4(c) of the Consumer Product
Safety Act, 15 U.S.C. 2053(c). That stat-
utory provision provides that a Com-
missioner may not engage in any other
business, vocation, or employment.

§8101.103 Prior approval for outside
employment.

(a) Prior approval requirement. Before
engaging in any outside employment,
with or without compensation, an em-
ployee, other than a special Govern-
ment employee. shall obtain prior writ-
ten approval from his or her supervisor
and the Designated Agency Ethics Offi-
cial (DAEO) or Alternate DAEO. The
Request for Approval of Outside Activ-
ity (CPSC Form 241), available from
the DAEO or unit administrative offi-
cer, may be used to request approval.

Requests for approval shall be for-
warded through normal supervisory
channels.

(b) Standard of approval. Approval
shall be granted only upon a deter-
mination that the outside employment
is not expected to involve conduct pro-
hibited by Federal statute or regula-
tion, including 5 CFR part 2635.

(c) Notification of action. Employees
will be notified in writing of the action
taken on their requests. All requests
will be maintained in the files of the
Designated Agency Ethics Official for
the duration of the requester’s CPSC
employment.

(d) Duration and scope of approval. Ap-
proval will be for a period not to exceed
two years, after which renewal ap-
proval must be sought. An employment
must submit a new request for ap-
proval after two years or earlier upon
either a significant change in the na-
ture or scope of the outside employ-
ment or a change in the employee’s
CPSC position.

(e) Definition of employment. For pur-
poses of this section, ‘‘employment”
means any form of non-Federal em-
ployment, business relationship or ac-
tivity involving the provision of per-
sonal services by the employee, wheth-
er or not for compensation. Employ-
ment includes, but is not limited to,
personal services as an officer, direc-
tor, employee, agent, attorney, con-
sultant, contractor, general partner,
trustee, teacher or speaker. Employ-
ment also includes writing when done
under an arrangement with another
person for production or publication of
the written product. Employment does
not, however, include participation in
the activities of a nonprofit charitable,
religious, professional, social, fra-
ternal, educational, recreational, pub-
lic service, consumer or civic organiza-
tion, unless such activities are for com-
pensation other than reimbursement
for expenses or involve the provision of
professional services or advice to, or
serving as an officer, trustee, or mem-
ber of a board or other such body of, an
organization that is a prohibited
source as defined in 5 CFR 2635.203(d).
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