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Office of Personnel Management § 841.504 

Fund means the Civil Service Retire-
ment and Disability Fund. 

Normal cost percentage or Normal cost 
means the entryage normal cost of the 
provisions of FERS which relate to the 
Fund, computed by the Office in ac-
cordance with generally accepted actu-
arial practice and standards (using dy-
namic assumptions) and expressed as a 
level percentage of aggregate basic 
pay. Normal cost percentage or normal 
cost include both agency and employee 
contributions. 

Social security means old age, sur-
vivors and disability insurance under 
section 3101(a) of the Internal Revenue 
Code of 1954. 

§ 841.503 Amounts of employee deduc-
tions. 

(a) Except as provided in paragraph 
(b) of this section, the rate of employee 
deductions from basic pay for FERS 
coverage is seven percent of basic pay 
minus the percent of tax which is (or 
would be) in effect for the payment, for 
the employee cost of social security. 

(b) The rate of employee deductions 
from basic pay for FERS coverage for a 
Member, law enforcement officer, fire-
fighter, air traffic controller, Congres-
sional employee, or employee under 
section 302 of the Central Intelligence 
Agency Act of 1964 for Certain Employ-
ees is seven and one-half percent of 
basic pay, minus the percent of tax 
which is (or would be) in effect for the 
payment, for the employee cost of so-
cial security. 

(c) Employee deductions will be at 
the rate in paragraph (a) or (b) of this 
section as if social security deductions 
were being made even if social security 
deductions have ceased because of the 
amount of earnings during the year, or 
are not made for any other reason. 

[52 FR 2057, Jan. 16, 1987, as amended at 52 
FR 25197, July 6, 1987] 

§ 841.504 Agency responsibilities. 
(a) Each employing agency is re-

quired to contribute the total amount 
of the normal cost percentage for each 
category of its employees, determined 
under § 841.413 of this part, to the Fund. 

(b) Each employing agency must 
withhold the appropriate amount of 
employee deductions from the basic 
pay paid each covered employee for 

each pay period. No employee deduc-
tion is due if an employee receives no 
basic pay for a pay period. 

(c) An employing agency must record 
the appropriate amount of employee 
deductions on an individual retirement 
record maintained for each employee 
in the manner prescribed by OPM. 

(d) When an employee separates from 
Federal service or transfers to another 
agency, or transfers to a position in 
which he or she is not covered by 
FERS, the agency must close the em-
ployee’s Individual Retirement Record 
(IRR) and forward it to OPM within the 
time standards prescribed by OPM. 
However, if an employee transfers to 
another position covered under FERS— 

(1) Within the same agency, and 
(2) To a position serviced by another 

payroll office, the agency may, in lieu 
of forwarding an IRR to OPM at the 
time of the intra-agency transfer, 
record the transfer for future IRR cer-
tification in an internal automated 
system of records. 

(e) An agency must maintain payroll 
systems and records in such manner as 
to permit accurate and timely report-
ing to OPM, in the manner prescribed 
by OPM. 

(f) An agency must report the em-
ployee deduction and agency contribu-
tion amounts for each pay period in the 
manner prescribed by OPM. 

(g) An agency must make such other 
reports of the normal cost, employee 
deductions and Government contribu-
tions amounts as are prescribed and in 
the manner prescribed by OPM. 

(h) An agency must remit in full the 
total amount of normal cost (which in-
cludes both employee deductions and 
Government contributions), so that 
payment is received by the Fund on the 
day of payment to the employee of the 
basic pay from which the employee de-
ductions were made. 

(i) Upon the death of an employee 
whose tour of duty is less than full 
time, the employing agency must cer-
tify to OPM— 

(1) The number of hours that the em-
ployee was entitled to basic pay 
(whether in a duty or paid-leave status) 
in the 52-week work year immediately 
preceding the end of the last pay period 
in which the employee was in a pay 
status; and 
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