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counting one-half cent and over as a
whole cent.

(3) For each retired employee or sur-
vivor who is in receipt of compensation
and who meets the requirements of
paragraph (a)(3) of this section, other
than the requirement of being in re-
ceipt of an annuity, the Office of Per-
sonnel Management shall contribute,
through the Office of Workers’ Com-
pensation Programs, an amount equal
to 18625 percent of the current monthly
premium paid by an individual for sup-
plementary medical insurance under
title XVIII of the Social Security Act
(Medicare) rounded to the nearest cent,
counting one-half cent and over as a
whole cent, for each 4-week period in
which payment of such compensation
is made.

(4) For each retired employee or sur-
vivor who is receiving compensation
and has elected to enroll for self and
family in the uniform plan, the Office
of Personnel Management shall con-
tribute, during each 4-week period in
which payment of such compensation
is made, an amount equal to 18625 per-
cent of the current monthly premium
paid by an individual for supple-
mentary insurance under title XVIII of
the Social Security Act (Medicare)
rounded to the nearest cent, counting
one-half cent and over as a whole cent.

(5) If the current monthly rate for
supplementary medical insurance
under Medicare changes to a new rate
within a 4-week period in which com-
pensation is paid, the amount to be
contributed for that 4-week period will
be a prorated amount determined by:

(i) Multiplying the number of days in
the 4-week pay period occurring at the
former monthly rate (the rate in effect
at the beginning of the pay period) by
the former rate for a 4-week pay pe-
riod;

(ii) Multiplying the number of days
in the 4-week pay period occurring at
the new rate (the rate in effect at the
end of the 4-week pay period) by the
new 4-week rate;

(iii) Adding the products of para-
graphs (b)(5) (i) and (ii) of this section;
and

(iv) Dividing the sum by 28 and
rounding to the nearest cent, counting
one-half cent and over as a whole cent.
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(c) So that the Government contribu-
tion provided under this section is paid
or contributed in advance, it shall be
included in the payment of annuity or
compensation for the month or pay pe-
riod immediately preceding the month
or pay period for which the Govern-
ment contribution is due.

(d) An election to subscribe to the
uniform plan constitutes an agreement
by the retired employee or survivor
that the retirement office may with-
hold from his or her annuity or com-
pensation his or her share of the cost of
the plan, as provided by this part.

(e) The Government shall contribute
to the Retired Federal Employees
Health Benefits Fund two percent of
the total Government contribution au-
thorized by this section for payment of
expenses incurred by the Office of Per-
sonnel Management in administering
this part.

[45 FR 30611, May 9, 1980]

§891.402 Withholdings.

The appropriate retirement office
shall withhold from the annuity or
compensation of each of its retired em-
ployees who has elected to subscribe to
the uniform plan so much as is nec-
essary to pay his share of the cost of
his subscription. The withholdings
shall be forwarded, in accordance with
OPM instructions, to the Retired Em-
ployees Health Benefits Fund.

Subpart E—Standards for Uniform
Plan and Carrier

§891.501 Standards for uniform plan.

The uniform plan shall be open to all
eligible retired employees and mem-
bers of their families, without regard
to race, sex, health status, or age. It
shall not deny or limit benefits because
of any preexisting condition. It shall
offer basic plus major medical cov-
erage. It shall provide a 31-day exten-
sion of coverage on termination of sub-
scription other than by change of elec-
tion or termination of the contract. A
person confined in hospital for care or
treatment on the 31st day of the exten-
sion of coverage shall be entitled to
continuation of the benefits of the con-
tract during the continuance of the
confinement, but not beyond the 60th
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day following the end of the extension
of coverage. The uniform plan shall be
experience-rated.

[33 FR 12516, Sept. 4, 1968, as amended at 43
FR 35018, Aug. 8, 1978]

§891.502 Standards for carrier of uni-
form plan.

In the most recent year for which
data are available, the carrier of the
uniform plan shall have made at least
1 percent of all group health insurance
benefit payments in the United States.
If the carrier is an insurance company,
it must be licensed to issue group
health insurance in all the States of
the United States and the District of
Columbia.
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Subpart A—Administration and
General Provisions

§892.101 Definitions.

Days mean calendar days.

Dependent means a family member
who is both eligible for coverage under
the FEHB Program and a dependent as
defined in section 152 of the Internal
Revenue Code.

FEHB Program means the Federal
Employees Health Benefits Program
described in 5 U.S.C. 8901.

Open Season means the period of time
each year as described in §890.301(f) of
this chapter when all individuals eligi-
ble for FEHB coverage have the oppor-
tunity to enroll or change their enroll-
ment. These changes become effective
with the first pay period that begins in
the following year. For additional open
seasons authorized by OPM, the effec-
tive date is specified.

OPM means the Office of Personnel
Management.

Qualifying life event means an event
that may permit changes to your
FEHB enrollment as well as changes to
your premium conversion election as
described in Treasury regulations at 26
CFR 1.125-4 and includes the following:

(1) Change in family status that re-
sults in an increase or decrease in the
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