§894.201

(c) If the correction gives you retro-
active coverage, you must pay the pre-
miums for all periods of the retroactive
coverage. These premiums will not be
on a pre-tax basis (they are not subject
to premium conversion).

Subpart B—Coverage and Types
of Enroliment

§894.201 What types of enrollments
are available under FEDVIP?

FEDVIP has three types of enroll-
ment:

(a) Self only, which covers only the
enrolled employee or annuitant;

(b) Self plus one, which covers the en-
rolled employee or annuitant plus one
eligible family member; and

(c) Self and family, which covers the
enrolled employee or annuitant and all
eligible family members.

§894.202 If I enroll for self plus one,
may I decide which family member
to cover?

Yes, if you enroll for self plus one,
you must state at the time you enroll
which eligible family member you
want to cover under your enrollment.

§894.203 If I have a self plus one en-
rollment, when may I change which
family member I want to cover or
change to self only?

You may change your covered family
member under a self plus one enroll-
ment or change to self only coverage in
the following situations:

(a) During the annual open season;

(b) If your covered family member
dies during the year; or

(c) If your covered family member
loses eligibility during the year.

§894.204 May I be enrolled in more
than one dental or vision plan at a
time?

You may be enrolled in a FEDVIP
dental plan and a separate FEDVIP vi-
sion plan at the same time. But no one
may enroll or be covered as a family
member in a FEDVIP dental or vision
plan if he or she is covered under an-
other person’s FEDVIP dental or vision
self plus one or self and family enroll-
ment, except as provided under §890.302
(a)(2) through (4) of this chapter, with
respect to dual enrollments.
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Subpart C—Eligibility

§894.301 Am I eligible to enroll in the
FEDVIP?

You are eligible if you meet the defi-
nition of employee in 5 U.S.C. 8901(1),
unless you are in an excluded position.
You are eligible if you are an employee
of the United States Postal Service or
the District of Columbia courts.

§894.302 What is an excluded posi-
tion?

Excluded positions are described in 5
U.S.C. 8901(1)(i) and 5 CFR 890.102(c),
except that employees of the United
States Postal Service and District of
Columbia courts are not excluded posi-
tions.

You are in an excluded position if
you are:

(a) An employee of a corporation su-
pervised by the Farm Credit Adminis-
tration, if private interests elect or ap-
point a member of the board of direc-
tors.

(b) An employee who is not a citizen
or national of the United States and
your permanent duty station is outside
the United States. Exception: You are
eligible if you met the definition of em-
ployee on September 30, 1979, by service
in an Executive agency, the United
States Postal Service, or the Smithso-
nian Institution in the area that was
then known as the Canal Zone.

(c) An employee of the Tennessee
Valley Authority.

(d) An individual first employed by
the Government of the District of Co-
lumbia on or after October 1, 1987, ex-
cept employees of the District of Co-
lumbia Courts and those employees de-
fined at §890.102(c)(8) of this chapter.

(e) Serving under an appointment
limited to 1 year or less. Exceptions:
You are eligible if:

(1) You are an acting postmaster;

(2) You are a Presidential appointee
appointed to fill an unexpired term;

(3) You are an employee with a provi-
sional appointment, as defined in
§316.401 and §316.403 of this chapter; or

(4) You have completed 1 year of cur-
rent continuous employment, exclud-
ing any break in service of 5 days or
less.

(f) You are expected to work fewer
than 6 months in each year. Exception:
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