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the State, that would create a conflict 
of interest. 

(k) Reimbursement and compensation. 
The SILC may use the resources de-
scribed in paragraph (i) of this section 
to reimburse members of the SILC for 
reasonable and necessary expenses of 
attending SILC meetings and per-
forming SILC duties (including child 
care and personal assistance services) 
and to pay compensation to a member 
of the SILC, if the member is not em-
ployed or must forfeit wages from 
other employment, for each day the 
member is engaged in performing SILC 
duties. 

(l) Conflict of interest. The code of 
conduct provisions in 34 CFR 74.162 and 
the conflict of interest provisions in 34 
CFR 75.524 and 75.525 apply to members 
of the SILC. For purposes of this para-
graph and 34 CFR 74.162, 75.524, and 
75.525, a SILC is not considered a gov-
ernment, governmental entity, or gov-
ernmental recipient. 

(Approved by the Office of Management and 
Budget under control number 1820–0527) 

(Authority: 29 U.S.C. 796d) 

§ 364.22 What is the State’s responsi-
bility for administration of the pro-
grams authorized by chapter 1 of 
title VII? 

(a) General. The State plan must 
identify the DSU as the entity that, on 
behalf of the State, shall— 

(1) Receive, account for, and disburse 
funds received by the State under part 
B of chapter 1 and section 723 of title 
VII of the Act (and 34 CFR parts 365 
and 366, as applicable) based on the 
plan; 

(2) Provide, as applicable, adminis-
trative support services for the SILS 
and CIL programs under part B of 
chapter 1 and section 723 of title VII of 
the Act, respectively, and 34 CFR parts 
365 and 366, respectively; 

(3) Keep records and afford access to 
these records as the Secretary finds to 
be necessary with respect to the SILS 
and CIL programs; and 

(4) Submit additional information or 
provide assurances as the Secretary 
may require with respect to the SILS 
and CIL programs. 

(b) Provision of administrative support 
services. The State plan must describe 
the administrative support services to 

be provided by the DSU under para-
graph (a)(2) of this section. 

(c) Designation of State unit for indi-
viduals who are blind. The State plan 
may designate a State agency or the 
organizational unit of a State agency 
that is authorized under State law to 
provide VR services to individuals who 
are blind under a State VR plan as the 
DSU to administer that part of the 
State IL plan under which IL services 
are provided to individuals who are 
blind. However, a State agency des-
ignated pursuant to this paragraph 
may not submit a separate State plan. 

(Approved by the Office of Management and 
Budget under control number 1820–0527) 

(Authority: 29 U.S.C. 796c(c)) 

§ 364.23 What are the staffing require-
ments? 

(a) General staffing requirement. The 
State plan must assure that the staff of 
the service provider includes personnel 
who are specialists in the development 
and provision of IL services and in the 
development and support of centers. 

(b) Alternative communication needs 
staffing. The State plan must also as-
sure that, to the maximum extent fea-
sible, the service provider makes avail-
able personnel able to communicate— 

(1) With individuals with significant 
disabilities who rely on alternative 
modes of communication, such as man-
ual communication, nonverbal commu-
nication devices, Braille, or audio 
tapes, and who apply for or receive IL 
services under title VII of the Act; and 

(2) In the native languages of individ-
uals with significant disabilities whose 
English proficiency is limited and who 
apply for or receive IL services under 
title VII of the Act. 

(Approved by the Office of Management and 
Budget under control number 1820–0527) 

(Authority: 29 U.S.C. 711(c) and 796c(a)(1)) 

§ 364.24 What assurances are required 
for staff development? 

The State plan must assure that the 
service provider establishes and main-
tains a program of staff development 
for all classes of positions involved in 
providing IL services and, if appro-
priate, in administering the CIL pro-
gram. The staff development program 
must emphasize improving the skills of 
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