§385.20

(B) For whom competitive employ-
ment has been interrupted or intermit-
tent as a result of a severe disability;
and

(ii) Who, because of the nature and
severity of their disability, need inten-
sive supported employment services
from the designated State unit and ex-
tended services after transition in
order to perform this work.

(2) Transitional employment for indi-
viduals with the most severe disabil-
ities due to mental illness.

Supported employment services means
ongoing support services and other ap-
propriate services needed to support
and maintain an individual with most
severe disability in supported employ-
ment, that are—

(1) Provided singly or in combination
and are organized and made available
in such a way as to assist an eligible
individual in entering or maintaining
integrated, competitive employment;

(2) Based on a determination of the
needs of an eligible individual, as speci-
fied in an individualized written reha-
bilitation program; and

(3) Provided by the designated State
unit for a period of time not to extend
beyond 18 months, unless under special
circumstances the eligible individual
and the rehabilitation counselor or co-
ordinator jointly agree to extend the
time in order to achieve the rehabilita-
tion objectives identified in the indi-
vidualized written rehabilitation pro-
gram.

Vocational rehabilitation services
means the same as the term is defined
in 34 CFR 369.4(b).

(Authority: Secs. 7, 12(c), and 101(a)(7) of the
Act; 29 U.S.C. 706, 711(c), and 721(a)(7))

[45 FR 86379, Dec. 30, 1980, as amended at 50
FR 38631, Sept. 23, 1985; 53 FR 17146, May 13,
1988; 59 FR 8345, Feb. 18, 1994]

Subpart B [Reserved]

Subpart C—How Does One Apply
for a Grant?

§385.20 What are the application pro-
cedures for these programs?

The Secretary gives the designated
State agency an opportunity to review
and comment on applications sub-
mitted from within the State that it
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serves. The procedures to be followed
by the applicant and the State are in
EDGAR §§75.155-75.159.

(Authority: Sec. 12(c) of the Act; 29 U.S.C.
711(c))

[45 FR 86379, Dec. 30, 1980, as amended at 59
FR 8347, Feb. 18, 1994]

Subpart D—How Does the
Secretary Make a Grant?

§385.30 [Reserved]

§385.31 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates applica-
tions under the procedures in 34 CFR
part 75.

(b) The Secretary evaluates each ap-
plication using selection criteria iden-
tified in parts 386, 387, 388, 389 and 390,
as appropriate.

(c) In addition to the selection cri-
teria described in paragraph (b) of this
section, the Secretary evaluates each
application using—

(1) Selection criteria in 34 CFR 75.210;

(2) Selection criteria established
under 34 CFR 75.209; or

(3) A combination of selection cri-
teria established under 34 CFR 75.209
and selection criteria in 34 CFR 75.210.

(Authority: 29 U.S.C. 711(c))
[62 FR 10404, Mar. 6, 1997]

§385.33 What other factors does the
Secretary consider in reviewing an
application?

In addition to the selection criteria
listed in §75.210 and parts 386 through
390, the Secretary, in making awards
under this program, considers such fac-
tors as—

(a) The geographical distribution of
projects in each Rehabilitation Train-
ing Program category throughout the
country; and

(b) The past performance of the appli-
cant in carrying out similar training
activities under previously awarded
grants, as indicated by such factors as
compliance with grant conditions,
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