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(4) The school has graduated classes
during each of the two 12-month peri-
ods immediately preceding the date on
which VA receives the school’s applica-
tion for approval of its courses.

(5) The Director, Education Service,
shall withdraw approval of any course
when the course or the school offering
it fails to meet any of the approval cri-
teria in this section or in Chapter 36,
Title 38 U.S.C.

(6) In making the decisions required
by this paragraph, the Director, Edu-
cation Service, may consult with the
Secretary of Education. The Director
may review any information about a
foreign medical school which the Sec-
retary may make available.

(c) Approval of enrollments in foreign
courses. (1) Except as provided in para-
graph (c)(2) of this section, the Depart-
ment of Veterans Affairs will approve
the enrollment of a veteran or eligible
person in a course offered by an edu-
cational institution not located in a
State when—

(i) The eligible person, serviceperson,
veteran, or reservist meets the eligi-
bility and entitlement requirements of
either §§21.3040 through 21.3046,
§§21.5040 and 21.5041, §§21.7040 through
21.7045, or §21.7540, as appropriate;

(ii) The eligible person’s, service-
person’s, veteran’s, or reservist’s pro-
gram of education meets the require-
ments of either §21.3021(h), §21.5230,
§21.7020(b)(23), or §21.7520(b)(17), as ap-
propriate; and

(iii) The course meets the require-
ments of this section and all other ap-
plicable VA regulations.

(2) VA may deny or discontinue the
payment of educational assistance al-
lowance to a veteran, serviceperson, el-
igible person or reservist pursuing a
course in an institution of higher
learning not located in a State when
VA finds that the veteran’s, service-
person’s, eligible person’s, or reserv-
ist’s enrollment is not in his or her
best interest or the best interest of the
Federal Government.

(Authority: 38 U.S.C. 3687)

[62 FR 13239, Apr. 22, 1987, as amended at 61
FR 29296, June 10, 1996]

§21.4261

§21.4261 Apprentice courses.

(a) General. An apprentice course is
any training on-the-job course which
has been established as an apprentice
course by a training establishment as
defined in §21.4200(c) and which has
been approved as an apprentice course
by the State approving agency.

(b) Application. Any training estab-
lishment desiring to furnish a course of
apprentice training will submit a writ-
ten application to the appropriate
State approving agency setting forth
the following:

(1) Title and description of the spe-
cific job objective for which the vet-
eran or eligible person is to be trained;

(2) The length of the training period;

(3) A schedule listing various oper-
ations for major kinds of work or tasks
to be learned and showing for each job
operations or work, tasks to be per-
formed, and the approximate length of
time to be spent on each operation or
task;

(4) The number of hours of supple-
mental related instruction required;
and

(6) Any additional information re-
quired by the State approving agency.

(c) Approval criteria. The appropriate
State approving agency may approve a
course of apprentice training when the
training establishment and its appren-
tice courses are found upon investiga-
tion to have met the following criteria:

(1) The standards of apprenticeship
published by the Secretary of Labor
pursuant to 29 U.S.C. 50a;

(2) A signed copy of the training
agreement for each veteran or eligible
person, making reference to the train-
ing program and wage schedule as ap-
proved by the State approving agency,
is provided to the veteran or eligible
person and the Department of Veterans
Affairs and the State approving agency
by the employer; and

(3) The course meets such other rea-
sonable criteria as may be established
by the State approving agency.

(Authority: 38 U.S.C. 3687)

(d) Promotion. As funding permits,
Department of Veterans Affairs em-
ployees will promote the development
of apprenticeships. They will:

(1) Visit employers and joint appren-
ticeship committees,
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§21.4262

(2) Coordinate their efforts with ac-
tivities of any State approving agen-
cies that may choose to promote the
development of apprenticeships, and

(3) Avoid duplicating the efforts of
others by coordinating their pro-
motional efforts with similar activities
of the Department of Labor and State
employment security agencies as pro-
vided by written agreements covering
these activities, including utilization
of disabled veterans’ outreach program
specialists.

(Authority: 38 U.S.C. 3672(d))

[32 FR 13405, Sept. 23, 1967, as amended at 33
FR 9546, June 29, 1968; 38 FR 14938, June 7,
1973; 47 FR 42731, Sept. 29, 1982]

§21.4262 Other
courses.

training on-the-job

(a) General. An ‘‘other training on-
the-job”’ course is any training on the
job which does not qualify as an ap-
prentice course, as defined in §21.4261,
but which otherwise meets the require-
ments of paragraph (c) of this section.

(b) Application. Any training estab-
lishment desiring to furnish a course of
other training on-the-job will submit
to the appropriate State approving
agency a written application setting
forth the following:

(1) Title and description of the spe-
cific job objective for which the vet-
eran or eligible person is to be trained;

(2) The length of the training period;

(3) A schedule listing various oper-
ations for major kinds of work or tasks
to be learned and showing for each job
operations or work, tasks to be per-
formed, and the approximate length of
time to be spent on each operation or
task;

(4) The number of hours of supple-
mental related instruction required;

(5) The entrance wage or salary paid
by the training establishment to em-
ployees already trained in the kind of
work for which the veteran or eligible
person is to be trained;

(6) A certification that the wages to
be paid the veteran or eligible person
upon entrance into training are not
less than wages paid nonveterans in
the same training position and are at
least 50 percent of the wages paid for
the job for which he or she is to be
trained, and will be increased in reg-
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ular periodic increments until, not
later than the last full month of the
scheduled training period they will be
at least 85 percent of the wages paid for
the job for which the veteran or eligi-
ble person is being trained;

(7T) A certification that there is rea-
sonable certainty that the job for
which the veteran or eligible person is
to be trained will be available to him
or her at the end of the training period;
and

(8) Any additional information re-
quired by the State approving agency.

(c) Approval criteria. The appropriate
State approving agency may approve
the application submitted under para-
graph (b) of this section, when the
training establishment and its courses
are found upon investigation to have
met the criteria outlined in this para-
graph. Approval will not be granted for
training in occupations which require a
relatively short period of experience
for a trainee to obtain and hold em-
ployment at the market wage in the
occupation. This includes occupations
such as automobile service station at-
tendant or manager, soda fountain at-
tendant, food service worker, salesman,
window washer, building custodian or
other unskilled or common labor posi-
tions as well as clerical positions for
which on-the-job training is not the
normal method of procuring qualified
personnel.

(1) The job which is the objective of
the training is one in which progres-
sion and appointment to the next high-
er classification are based upon skills
learned through organized and super-
vised training on-the-job and not on
such factors as length of service and
normal turnover;

(2) The training content of the course
is adequate to qualify the veteran or
eligible person for appointment to the
job for which he or she is to be trained;

(3) The job customarily requires a pe-
riod of training of not less than 6
months and not more than 2 years of
full-time training;

(4) The length of the training period
is not longer than that customarily re-
quired by the training establishments
in the community to provide the vet-
eran or eligible person with the re-
quired skills, arrange for the acquiring
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